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Introduction

1. Intended for carrying out current control of academic performance progress and
intermediate attestation in the discipline of Intensive course of Russian conversational
speech and grammar for students of the specialty (majoting in) 31.05.01 General Medicine.

2. The ATF is an appendix to the program of the discipline (module) Intensive course of
Russian conversational speech and grammar

3. Developer(s): Associate Professor at the Department of Linguistics, I.B. Avanesyan
4. Expert examination of the ATF has been completed.

Expert group:
Chairperson: Kubanov S.I., Associate Professor of the Department of Surgery, Orthopedics,
and Traumatology
Committee members:  Ivchenko G.S., Acting Head of the Department of Internal Medicine
Propaedeutics
Kotelevets S.M., Professor of the Department of Internal Medicine
Propaedeutics

Employer organization representative: Vilensky I.L., Chief Physician of Independent CDL, LLC

Expert conclusion —the ATF allows evaluating the level of competency levels and is recommended
to be employed in the educational process.

5. The validity period for the ATF shall be determined by the period of implementation of the
educational program.



1. Description of Evaluation Criteria at VVarious Stages of Their Formation, Description
of Evaluation Scales

Descriptors
rl\]/cl)ltnlmur:ChiL%e(; Minimum level | Intermediate High level
(Unsatisfactory) (Satisfactory) 3 | level (Good) 4 | (Excellent) 5

2 points

points

points

points

Levels of
formation of
competence(s),
indicator(s)
Competency: UC-4
Learning
outcomes for the
discipline
(module):
Readiness for

communication in
verbal and written
forms.
Indicator: ID-1
UC-4 Selects an
acceptable style
of business
communication in
the official state
language(s) and
foreign
language(s),
verbal and non-
verbal means of
interaction  with
partners in verbal
and written forms

Does not select
an acceptable
style of business
communication

Selects an
acceptable style
of business
communication
in the official
state language(s)
and foreign
language(s)

Selects an
acceptable style
of business
communication
in the official
state language(s)
and foreign
language(s),

verbal and non-
verbal means

Selects an
acceptable style
of business
communication
in the official
state language(s)
and foreign
language(s),
verbal and non-
verbal means of
interaction with
partners in verbal
and written
forms

Learning
outcomes for the
discipline
(module):
Readiness for

communication in
verbal and written
forms.

Indicator: ID-2
uc-4 uses
information and

communication
technologies to
increase the
efficiency of
professional
interaction, and to
search for
necessary
information in the
process of solving

Does not use
information and
communication
technologies

Uses information
and
communication
technologies to
increase
efficiency

Uses information
and
communication
technologies to
increase the
efficiency of
professional
interaction

Uses information
and
communication
technologies to
increase the
efficiency of
professional

interaction, and
to search for
necessary

information  in
the process of
solving standard
communicative
tasks in  the
official state
language(s) and
foreign
language(s)




standard
communicative

communication in
verbal and written
forms.

Indicator: 1D-3
UC-4 assesses the
effectiveness  of
applied
communication
technologies in
professional
interaction in the

official state
language(s) and
foreign
language(s), and
makes the
selection of the
optimal ones.

technologies

professional
interaction in the
official state
language(s) and
foreign
language(s)

tasks in  the

official state

language(s) and

foreign

language(s).

Learning Does not assess | Assesses the | Assesses the | Assesses the
outcomes for the | the effectiveness of | effectiveness of | effectiveness of
discipline effectiveness of | applied applied applied
(module): applied communication | communication | communication
Readiness for | communication | technologies technologies in | technologies in

professional
interaction in the
official state
language(s) and
foreign
language(s), and
makes the
selection of the
optimal ones

The evaluation of the competency formation level in the discipline is carried out on the
basis of the Regulations on conducting current control of academic progress and intermediate
attestation of students in higher education educational programs — Bachelor’s programs,
Specialist’s programs, Master’s programs — at the Federal State Autonomous Educational
Institution of Higher Education NORTH-CAUCASUS FEDERAL UNIVERSITY in its current

edition.
ASSESSMENT TOOLS FOR CHECKING THE LEVEL OF COMPETENCY
DEVELOPMENT
-II\_I?JSrﬁber Correct Answer Content of the Question Competency
1 dopma «B | [IpounTaiite npeanoxxenne «Ceiyac s KUBY ucC-4
CraBpomnose» B CraBpomnoJsie». CKaxxkuTe, Ha KaKol BOIIPOC
OoTBE4YaeT Ha Bompoc | oTBedaeT ¢(opma «B CraBpomone». OHa
IT.o. «rne?» U | 0003HAaYaeT MEeCTO WM HampasieHue»? B
BBIpaXKaeT KaKo# najaeKHOU dopme OHa
MPOCTPAHCTBEHHOE ynotpebnsiercsi? IlpuBenure coOCTBEHHBIE
3HAUEHUE MIPUMEPBHL.
(mpenioKHbII B
3HAUYEHUH MECTA).
Ynorpebnsercs c




riaarojamMu

«paboTtaTh,
«OTIBIXATb», <OKUTH)»
U T.J.
B otux | [IpounTtaiite mnpemnoxenus «f wuay B uC-4
MPEII0KEHUAX YHUBEPCUTETY, «S1 B yHUBEpcureTey, «5 uny
ucrnonb3yercss  B.m., | u3 yHuBepcutera». Kakue majgexxu B HUX
[I.n. u P.n. IlepBriii | ucnonb3yrorcs? OObSICHUTE, TOYEMY.
o0o3HayaeT
«HaIlpaBJIEHUE
IBIWKEHUS (B, Ha)y,
BTOPOM —  «MECTO
(B/Ha)», Tpermii —
«HACXOIHBIN ITYHKT
JBIKEHUS (U3, C)».
Bce a3tm ¢opwmsl | IlpounTaiite npemioxenus «S Bcerma meko uC-4
00beTUHSET yaii ¢ caxapomy, «5 xouy ObITH XOPOLIMM
HCIIONIb30BaHue T.1I. CIICIMAINCTOM B CBoel oOmactuy, «B
B pycckom s3pIke OH | J1aOOpaTOpUU IOJIB3YKOTCSI MUKPOCKOIIOM.
HCIIOJb3YETCS c | Ckaxxure, 4TO O0OBEIUHSAET (OPMBI «C
npeuiorom U 0e3 | caxapomy, «CHELHATCTOM u
Ipeasora. «MUKpocKkomom»? Pacckaxkute, dYTO BBI
a) 6e3 npenJora: 3HaeTe O TBOPUTEIILHOM HaJIexKe.
. C rJ1arojamMu
3aHUMAaTbhCH,
HMHTEPECOBATHCS
. XapaKTepUCTHKA
auna, npeaMmera (mpu
riaroyiax ObITb, CTaTh,
SIBISITBCSL M 7p.) ©) C
IpeUIoraMu:
* COBMECTHOCTh
*  MECTOHAaxOXICHHE
(Hax, oA, psZIOM C)
B naHHbIxX | [IpounTaiite npennoxenus «Ceituac uc-4
MIPEII0KEHUSIX CEHTAOPDY, «3aHATHS HAYNHAIOTCS B
ucnonb3ytorcss P.n. u | ceHTsaOper, «Ceiuac 20 centsiops 2023
[l.Lm. B 3aBucuMocTH | rona», «1 centsops 2023 rona s Havan
OT KOHTEKCTA. YUUTBC», «5 Hadan yuntses B 2023 romy».
PacckaxuTte, kKakue najiexu 37ech
UCNONb3YyIOTCs. OOBICHUTE, TOYEMY.
MBI BcraBbTe MecTonMeHue Ha MecTe uC-4
IIPOITyCKa.
Korpma moremsieer, ... MNOWAEM ryisiTh
ellb BcraBbTe BepHOE OKOHUAHUE I71arojia  Ha uC-4
MECTE INPOITYCKa.
Ecnu Tl mnanupy...  y4uTbCA HA 3TOM
dakynbTeTe, Tede HaJ0 MHOTO 3aHUMAThCS
JEIak0 BcraBpTe HYKHO CII0BO HA MECTE IIPOITyCKa. ucC-4

Cefiuac o ... [JOMAaIllHEE 3aIaHUE




Oymy

BcTaBbTe HY)KHO CIIOBO Ha MECTE MPOITyCKa
- AHTOH, 4TO THI Oy/eIIIb JeIaTh B
cyb6oTty?

-BcyOboTy 51 ... CMOTpETh HOBBIH
(bWIBM TI0 TENEBU30PY

uc-4

apy3en

[TponomkuTe BEICKA3bIBAHUS.
He nmeti 100 py6ueit, a umeit 100 ...

uc-4

10

3UM

[Iponomxute BhICKa3bIBAHMUS.
CKOJBKO JIET, CKOIBKO ... !

uc-4

11

30HT
30HTHK

[Tponomxkwure dpasy:
Ha ynurie unet nox b, He 3a0yab B3STh C
cobou ...

uc-4

12

K gepry!

[Iponomkute nuanor. YKaxuTe, Kakoi
JIOJIKCH OBITh OTBET B IAHHOM CUTYAIIHH:
« — Hwu nyxa uu nepa! —... »

uc-4

13

CKOJIBKO JIET,
CKOJIBKO 3uM!

Kakyto ¢pasy roBopsT pycckue, eciiu OHHU
BCTPEYAIOT YEJIOBEKA, C KOTOPHIM JaBHO HE
BUIEINUCEH?

uc-4

14

Ha 3n0poBbe!

[Ipounraiite cutyanuto. OTBETbTE HA
BOIIPOC.

Kakasi oTBeTHas peruimka, Koraa Mbl
yromaem Koro-i0o?

ucC-4

15

[IpusitHOrO annerura!

Kakyro ¢pa3zy MBI roBopum apyr Apyry
nepe TeM, KaK HayaThb €CTh?

uc-4

16

cybbota

[Tponomxkwure dpasy:

Buepa Obu1 pabounii A¢HL — YETBEPT.
CeroiHs ye IATHUIA. Y MCHSI €CTh 3aHATHUS
B YHUBEpcUTETE. 3aBTpa OyJeT .... .3aBTpa s
OTJIBIXAl0, Y HAC HET 3aHSTHIA.

uc-4

17

bB) unran

Buepa cTyneHT ...... KypHAJIbI B
oudnunorexe.

A) uutaet

b) unran

B) unraenis

ucC-4

18

A) HacTynui

ITocrne >xapKoro JAHsS HaKOHEL ... BEuep.
A) Hactynun

b) BeicTynmn

B) BeicTynuna

ucC-4

19

[IpounTaiite TEKCT, BCTaBUB CIIEIYIOLIUE
MPOMYIIECHHBIE CJIOBA MO CMBICTY U B
npaBWIbHON  Qopme: amMepuKaHcKutl,
Heodopoco, Kage, cmonosas, panyy3vl,
Kapmouika, J#cumao, ecms, 100UmMs, pyCccKuil,
BKYCHO, peCmopaH, 2080pumv, AMepPUKaAHybl,
060U

Texkcr.

Jlrobumas ea MOJIOABIX JIIO/IEH — MHULLA U
ramOyprepsl. Mol ... B Poccun, MHorHE ...
pycckyro  exy. Ho  Monoaéxs

ucC-4




UTAJIBSIHCKYIO U .... eny. CTyIeHTBl 4acTo
XOIAT B .... «MakgoHanac». OHH ... , 4TO
Tam .... ¥ ... . [IpaBma, camu .... CUMTAIOT,
YTO MX JKapeHas ..... — OYCHb BpeJHas efa.
A BBl KOrja-HHOyAb €M B TakKOM .... ?
Moxet ObITb, JTyulnie moodenats B ... «My-
MY».

20 Pacckaxxure 0 Bamem cBOOOTHOM uc-4
BpeMeHH. Bbl  MoOXXeTe  HCHOIb30BaTh
CJICAYIOIINE BOIIPOCHI:
Yro BbI TI0OUTE JeNaTh B CBOOOJHOE BpeMsi?
Kakue @uubmbl, nepegauu, KHUTH BaMm
HpaBsITCs?
Kakas my3bika Bam HpaButcs? I'ne u korma
BbI CJIYIIAETE MY3bIKY?
['me BBl OOBIYHO TyisieTe, OTHAbIXaeTe B
cBOOOIHOE Bpemsi?
Yem BBl 3aHHMMaeTech B Cy00OTYy U B
BOCKpeceHbe?
C kem Bbl XxoauTe B Kade, B Mapk, Ha
JIUCKOTEKY?
['me BBl yke ObUIM M YTO yXKE€ BHUJEIHU B
Craspornosne?
Kyna BbI XoTHTE oexartp jgeTom?

21 Ber y mokropa. Ckaxute, Kak BBl ceOs ucC-4
YyBCTBYyeTE?

22 [TpounTaiite aHKETY, pacCKaXKHUTe O cede. uC-4
Nwms. Kak Bac 30ByT?
Bospact. Cxonbko Bam siet?
Mecro yué6s!. ['e Bbl yuutech?
Ko Bamu ponurenu?
Yro nenaete B cBOOOIHOE BpeMsi?
O uéMm BbI MeuTaere?

23 CocraBpTe pacckas, OTBETHUB Ha BOIIPOCHL. ucC-4
Otkyna BbI puexanu?
Korga el npuexanu B Poccuro? Ckoibko
MecseB Ha3az?
I'ne BEI celiuac yunrecn?
Ha xakom kypce yuntech?
HpaBuTcs nu BaM Balll yHUBEPCUTET?
CKOJIbKO 3aHATUH Y Bac KaXabli J1€Hb?
Korma (Bo  CKOJBbKO) BBl OOBIYHO
BO3BpalIA€TECh TOMOM?

24 Bl npunmn B anteky. OObsICHUTE, YTO Bam uC-4
HY>XHO. HaunuTe nuasor.

25 Bel mpunun B pecropan/kade. Bel xotute uC-4
ecTh. Caenaire 3aka3. Haunnure quanor.

26 A) CyIIECTBYET | XUMHKH W OHOJOTM XOpOILIO 3HAIOT, YTO uC-4

KaMeHb, KOTOPBIH | MHOTHE BemlecTBa 00JaJaloT CBOHCTBOM

MOXET MEHSTh CBOM
OBET Ha COJIHIIC.

MEHATh cBOM 11BeT. Ho B IpHUPOAC IMMOYTHU HE




CyIIECTBYeT KaMHEH, KOTOpblE MOTYT
MEHATH

nBer. HemaBHO ydeHbIe HAIIIM YHUKAIbHBIN
KaMEHb «TE€KMaHUT», KOTOPBIA MEHSIET I[BET
Ha cosHie. OOBIYHBIA Ccepblli KaMeHb Ha
COJIHIIE CTAHOBUTCS PO30BBIM WJIM KPACHBIM.
Y4eHbIe-XUMUKH OTKPBUIH, YTO:

A) cyiiecTByeT KaMeHb, KOTOPBIM MOXET
MEHATH CBOH IIBET HA COJIHIIE.

b) kamHU HE MOTYT MEHSThH LIBET HA COJIHIIE.
B) B npupoje Bce BemecTBa MEHSIIOT CBOM
LIBET Ha COJIHIIE.

27 A) Tamapa coobmmna, | Ber monyunnmu CMC ot Tamapsl. O uém uC-4
9TO  OHa  HpHUAET | OHO?
JIOMOM no3nHo | Tamapa: «bydy no3ono. B mname y Hac
BEUCPOM. cobpanue, a nomom mol byoem npazoHO8AMb

O0eHb poocoenust Banu Ilemposay.

A) Tamapa cooOmuiaa, 4TO OHa NPHAET
JIOMOM IT03/THO BEYEPOM.

b) Tamapa coobmuna, 4To oHa He OyIeT Ha
JTHE POKIICHUSI.

B) Tamapa cooOmuiaa, 4To OHa CKOPO
TIpHECIIET.

28 1) -b) [TponomkuTe BhICKa3bIBAHHMS. uC-4
2) —A) 1) Yuutbcsa — Beerna ... .

3) -I) 2) Jpyra umiu, a HAaWaEb . .. .

4) —B) 3) Cemb pa3 oTMepBh, OIMH pa3 ... 4) YM
XOpOIIIO, a JIBA ... .

A) beperu

b) npuronutecs

B) nyume

I') otpexsn

29 A)  Joaro  xpan | IlpounTaiite ¢pa3y m Haiiaute Ty, KOTOpas ucC-4
aBTOOYCAa. SIBIISIETCS TIPOIOJDKEHUEM TIPOUYNTAHHOM.
W3BuHUTE, 51 CETOHS ONO3/Ial.

A) Honro »xpaan apTo0yca.

b) B aBToOyce ObLII0 MHOTO Hapoa.

B) Ha ynuue mén noxap.

30 B) M&1 BbI3BaIH [TpounTaiite ¢ppasy u HallauTe Ty, KOTOpAs ucC-4
Bpaua. SIBIISICTCS TIPOIOJDKEHUEM TIPOYUTAHHOM:
«Moii coces; cerofHs mioxo ceos
YYBCTBYET»

A) IonuknuHUKa HAXOANUTCS HEAAIEKO.
b) B anTeke HeT 3TOro0 N€KapcTBa.
B) MsI BbI3BasIM Bpaya.

2. Description of the Evaluation Scale
Within the framework of the rating system, students’ academic progress in each discipline
is evaluated during current control and intermediate attestation. The rating system for assessing
students’ knowledge is based on the use of a combination of control activities to check the covered

8



material (checkpoints), optimally located throughout the entire time interval of studying the
discipline. The principles of the rating system for assessing students’ knowledge are based on the
requirements described in the Regulations on the organization of the educational process based on
the rating system for assessing students’ knowledge at NCFU.

3. Criteria for Evaluating Competencies

The grade Excellent shall be awarded to a student if the theoretical content of the course
has been mastered completely, without gaps; the material is presented exhaustively, consistently,
clearly, and logically; the student freely copes with tasks, questions, and other types of knowledge
application; uses additional material in the answer; all tasks provided for by the program are
completed, and the quality of their execution is evaluated by a number of points close to the
maximum,; analyzes the obtained results; demonstrates independence when performing tasks.

The grade Good is to be awarded to a student if the theoretical content of the course is
mastered completely, the necessary practical competencies are mainly formed, all educational
tasks provided for by the training program are completed, and the quality of their execution is
sufficiently high. The student firmly knows the material, presents it competently and strictly on
the merits of the matter, without allowing significant inaccuracies in answering the question.

The grade Satisfactory is awarded to a student in case the theoretical content of the course
has been mastered in part only, but the gaps are not of a significant nature, most of the tasks
provided for by the program are completed, but contain errors, the student allows inaccuracies and
insufficiently correct wording when answering the question, and violations of logical sequence are
observed in the presentation of the program material.

The grade Unsatisfactory is awarded to a student if they do not know a significant part of
the program material, allow significant errors, perform practical works with great difficulty and
uncertainty, the necessary practical competencies are not formed, most of the educational tasks
provided for by the training program are not completed, and the quality of their execution is
evaluated by a number of points close to the minimum.
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Developed by:

position

full name

Stavropol, 20

1. Aims of the Practical Skills Training
The goals of the educational/industrial practical training in the specialty 31.05.01 General
Medicine include:

2. Objectives of the Practical Skills Training
The objectives of the practical training are:

3. Place of the Practical Skills Training in the Structure of the Educational Program
The practical training belongs to the section Industrial Practical Training (Field Placement) and is
based on the knowledge and mastery of materials from the following disciplines of the curriculum:

4. Place and Time of the Practical Training
Subject to the curriculum, the practical training shall be carried out in Semester 6 of Year 3, for 4
weeks (6 ECTS credits, 216 hours).

5. List of Planned Outcomes for the Practical Training, Correlated with the Planned
Outcomes of Mastering the Educational Program

Planned outcomes describing
the stages of competency and
indicator development

Code and name of the|Code and name of the
competency indicator

12



6. Structure and Content of the Practical Training

The total workload is ECTS credits, hours.
Sections (stages) | Competencies/ | Types of student
of the practical indicators work during the | Number of hours | Current control
training implemented practical training
Note:
o Types of work during educational practical training may include: introductory

lectures, safety briefing, activities for the collection, processing, and systematization of factual and
literature material, observations, measurements, and other types of work.

o Types of work during industrial practical training (field placement) may include:
industrial briefing, including safety briefing, execution of production tasks, collection, processing,
and systematization of factual and literature material, observations, measurements, and other types
of work.

7. Methodological Recommendations for Students on Completing the Practical Training
7.1. Use of Material from the Educational and Methodological Complex of the Practical
Training

The first stage implies getting to know it the structure of the practical training, mandatory
types of work, and forms of reporting. To successfully complete the practical training tasks, the
student needs to .

7.2 Assessment Tools Fund for the Practical Training

The assessment tools fund (ATF) for the practical training is based on the list of
competencies to be mastered, indicating the stages of their formation in the process of completing
the practical training. The ATF provides an objective control over the achievement of the planned
learning outcomes. The ATF includes:

o a description of indicators and criteria for evaluating competencies through various
stages of their development, a description of evaluation scales;

. methodological materials determining the procedures for evaluating knowledge,
skills, abilities and (or) work experience characterizing the stages of competency formation;

o standard control tasks and other materials necessary for evaluating knowledge,
skills, and the level of mastery of the competencies shaped through completing the practical
training.

The ATF is an appendix to this practical training program.

8. Educational, Methodological, and Informational Support of the Practical Training
8.1. List of Main and Additional Literature

8.1.1. List of Main Literature:

8.1.2. List of Additional Literature:

8.1.3. Methodological Literature:

8.1.4. Internet Resources:

8.2. Software:

No special software required.

8.3. Material and Technical Support of the Practical Training

13



Classrooms for conducting educational classes are equipped with hardware and technical
training facilities. Rooms for the independent work of students are equipped with computer
hardware with the capability to connect to the Internet network and offer access to the electronic
information and educational environment. Specialized furniture and technical training facilities
serve to present educational information.

The material and technical base ensures the conduct of all types of disciplinary and
interdisciplinary training, laboratory, and research work of students (portable laptop, portable
projector, computers with the necessary software and internet access).

Rooms for the independent work of students are equipped with computer hardware with
the capability to connect to the Internet and offer provide access to the electronic information and
educational environment of the educational organization.

8.4. Specific Features of Completing the Practical Training by Persons with Disabilities:

Students with disabilities are provided with special textbooks, teaching aids, and didactic
materials, special technical training facilities for collective and individual use, the services of an
assistant (helper) providing the necessary technical assistance to the students, as well as the
services of sign language interpreters and tactile sign language interpreters.

The completion of practical training by students with disabilities may be arranged jointly
with other students, as well as in separate groups.

The completion of practical training by students with disabilities shall be carried out in
view of the specifics of psychophysical development, individual capabilities, and health status.
In order to ensure the accessibility of obtaining higher education within the educational program
for persons with disabilities, the following shall be offered through the practical training:

1) for persons with visual impairments:

e the presence of an assistant offering the student the necessary technical assistance, taking
into account individual features (help taking the workplace, moving around, reading and
formatting the task, including writing under dictation),

e written tasks, as well as instructions on the procedure for their execution, are formatted in
an enlarged font,

e special textbooks, teaching aids, and didactic materials (having a large font or audio files),
individual uniform lighting of at least 300 lux,
if necessary, a magnifying device is provided to the student to complete the task;

2) for persons with hearing impairments:

e the presence of an assistant providing the student with the necessary technical assistance,
taking into account individual characteristics (helps to take a workplace, move around, read and
format the task, including writing with dictation),

¢ the availability of sound-amplifying equipment for collective use is ensured; if necessary,
sound-amplifying equipment for individual use is provided to the student;

e provision with proper sound means of reproducing information is ensured;

3) for persons with musculoskeletal disorders (including severe motor function impairments
of the upper limbs or the absence of upper limbs):
e written tasks are performed on a computer with specialized software or are dictated to an
assistant;
e at the student the request of, tasks may be performed verbally.

14
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Introduction

1. Purpose:

2. The ATF is an appendix to the practical training program

3. Developer(s): (Full Name, Position)

4. Expert examination of the ATF has been completed.

Expert group:
Chairperson: (Full Name, Position)
Committee members: (Full Name, Position)

(Full Name, Position)

Employer organization representative:

(Full Name, Position)

Expert conclusion

of ,

5. The validity period of the ATF shall be determined by the period of implementation of the

educational program.

16



1. Description of Indicators and Evaluation Criteria at VVarious Stages of Their Development,
Description of Evaluation Scales

Levels of
competency(ies)
development,
indicator(s):

Levels of competency(ies) development

Minimum level
not achieved
(Unsatisfactory)
2 points

Minimum level
(Satisfactory) 3
points

Intermediate
level (Good) 4
points

High
(Excellent)
points

level
5

Competency

of
the

Outcomes
completing
practical
training:
Indicator

2. Assessment Tools for
2.1. Tasks Ensuring the Evaluation of Knowledge Gained Through the Practical Training

Practical Training

Developed competencies, indicators

Code of Competency

Wording

Task

2.2. Tasks Ensuring the Evaluation of Skills and Abilities Gained Through the Practical

Training

Developed competencies, indicators

Code of Competency

Wording

Task
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3. Methodological Materials Determining Evaluation Procedures and Describing the Stages
of Competency Development
Sample text:

The procedure for completing the ... (indicate the name/type of practical training) includes
the folloWINg StageS: ...ttt e

At each stage of the practical training, current control over the competency development
shall be carried out.

The tasks offered to the student allow checking the competencies (indicate the
competencies checked).

When completing the practical training, it is important to ... (indicate the time allocated to
each stage and what is to be done, indicate the literature for performing each task, offer the
structure of the report on practical training).

When checking the task, the following shall be evaluated (e.g., the consistency and
rationality, the accuracy of calculations, etc.):
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