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IMosicuuTeILHAS 3aNIMCKA

Mertonuueckue ykazaHusi K TpakTHYeCKUM 3aHATusAM 1o auciuiinae CI.02 MHocTpaHHBbI S3bIK

B MPO(ECCHOHATLHON AEATEIIbHOCTH COCTaBJIEHBI B cOOTBeTCTBUU ¢ TpeboBanusamu PI'OC CIIO u

NpeaHa3HaueHbl I CTYJEHTOB, oOydarommxcs 1o crneruanbHocTh: 34.02.01 CecTpuHCKOe neno B

LEJISAX 3aKPEIUICHUsI TEOPETUYECKOT0 MaTepralia U MPHUOOPETEHUS! MPAKTUUECKUX HABBIKOB MO JAaHHOU
JUACIUTUIMHE.

B pesynbTaTe ocBoeHHs yd4eOHOW MMCHUIUIMHBI OOYYAFOIIMICS JOJKEH YMeTh: Pacro3HaBaTh

3a/lauy W/ Uiy rnpodieMy B IpohecCHOHATBLHOM W/WIIM COLUATbHOM KOHTEKCTE Ha HHOCTPAHHOM S3BIKE;
BBISBIIATH U 3(P(HEKTUBHO UCKATh HH(POPMAIIMIO, HEOOXOIUMYIO JIJIsl PEIICHUS 3a/1a4d W/WIH TTPOOIEMBI
Ha MHOCTPAHHOM $I3bIKE; OIpeNesTh HeoOXOUMble UCTOUHUKHN HH(OpMalNU, MIaHUPOBAThH MPOLIECC
MOKCKA; CTPYKTYPUPOBATh MOTy4aeMyl0 HH()OPMAIMIO HAa WHOCTPAHHOM SI3BIKE; BBIICISITH HanOolee
3HAYUMOE B IepevHe MHPOPMAITUU Ha MHOCTPAHHOM SI3BIKE; O(OPMIISTH PE3yIbTaThl IIOUCKA, IPUMEHSTh
cpeacTBa MH(POPMAITMOHHBIX TEXHOJOTHH ISl PEHICHHS MPOPECCHOHANBHBIX 3a/1ad Ha HHOCTPAHHOM
SI3BIKE; MPUMCHITh COBPEMEHHYIO HAyYHYIO MPO(ECCHOHAIBHYI0 TEPMHUHOJOTHIO HAa WHOCTPAHHOM
S3bIKE; TOHUMATh OOLIUN CMBICT YETKO IPOU3HECEHHBIX BBICKA3bIBAHUN HA W3BECTHBIC TEMBbI
(nmpodeccruoHanbHble W OBITOBBIC), IOHUMATh TEKCTHI Ha 0a30Bble MPOGECCHOHAIBHBIC TEMBI,
y4acTBOBaTh B JUAJIOTax Ha 3HAKOMBbIE OOIIMEe U MPOQPECCHOHANbHBIE TEMbl HA MHOCTPAHHOM S3BIKE;
KpaTKO 0OOCHOBBIBATh U OOBSICHITH CBOU JACUCTBUSA (TEKYIINE U IUIAHUPYEMbIE€) HA HHOCTPAHHOM SI3BIKE;
MUCAaTh MPOCTHIE CBSA3HBIC COOOIICHHS HAa 3HAKOMBIC MJIM HHTEPECYIONINE MPO(ECCHOHATLHBIC TEMBI.

B pesynbrare ocBOCHUS Y4€OHOW MUCIUIUITMHBI OOYYAIONIMICS JOJDKEH 3HATh: aKTyaJIbHBIN
poecCHOHATBHBIN U CONMATBHBIA KOHTEKCT, B KOTOPOM IMPUXOIUTCS paboTaTh W KHUTh, OCHOBHBIC
WMCTOYHUKHA WH(POPMAIMK U PECYpChl JUIS PEIICHUs 3a7ad W IpoOJieM B MPOPECCHOHATBHOM H/HITU
COLIMAJIbHOM KOHTEKCT€ Ha HWHOCTPAaHHOM S3bIKE; COBpPEMEHHas Hay4dHas U MpodeccHoHaTbHAs
TEPMHUHOJIOTHSI HA WHOCTPAHHOM $I3bIKE; MpaBUiIa MOCTPOSHUS MPOCTHIX U CIOXKHBIX MPEINIOKEHUN Ha
npodeccroHanbHbIe TEMbI; OCHOBHBIE O0IIEYTOTPEOUTENbHBIE I1aroibl (OBITOBas U podecCHOoHaTbHAS
JIEKCUKA); JIEKCUYECKUH MHUHHUMYM, OTHOCSIIUNCA K OMHCAHWIO MPEIMETOB, CPEICTB U MPOIIECCOB
npodeccnoHaNbHOM eATENbHOCTH; OCOOCHHOCTH MTPOU3HOIICHHUS.

[To OKOHYAHWUW MPAKTUYCCKOTO 3aHSTHS CTYJICHT JOJDKEH YCTHO OTBETHUTh HAa KOHTPOJIbHBIE
BOIIPOCHI B paMKaXxX IMOATOTOBKH K 3aIIMTE BHITIOJHECHHON MPAaKTHYECKOW paboTel. B mporiecce 3ammTh
MperoaBaTellb MOKET 3a/1aTh JIOTIOJTHUTEILHBIC BOIIPOCHI, CBS3aHHBIE C BHITTOJTHEHUEM Pa0OTHI.

Kpurepun onenuBanus:

OrneHKa «OTIUYHO» BBICTABISETCS, €CIU CTYACHT TTTyOOKO M MPOYHO YCBOWUI TMPOTPAMMHBIN
MaTepuan Mo M3y4YeHHOW TeMe, He JOMYyCKaeT OIMMOOK MpPU OTBETE HA TEOPETUYECKHE BOIPOCHI,
BBITIOJTHWJI TECTOBBIE 33ajaHUs, IPABIIIBHO PEIIMI 33/1a4H, JAeT MOJHBIE OTBETH HA JOMOIHUTEILHBIC
BOTIPOCHI.

O1eHKa «XOpOIOy» BBICTABIISETCS, €CIIM CTYACHT 3HAET MPOTPAaMMHBIN MaTepuai Mo TeMme,
MOCTIEIOBATEBHO U TI0 CYIIECTBY M3JIaraeT €ro, MOIMyCKaeT He3HAUYNTENbHbBIE ONIMOKA MPH OTBETE Ha
TEOPETHUYECKUE BOMPOCHI, BBITOJIHII TECTOBBIC 33aJaHHs, MPABWIFHO PEIIMJI 3a/1a4H, HO JIOITYCKAaeT
HETOYHOCTH B OTBETE Ha JIOTIOJHUTEIIEHBIC BOITPOCHI.

OrneHka «yJOBJIETBOPUTEIHLHO» BBICTABISETCS, €CIH CTYACHT YCBOWJ TOJIBKO OCHOBHOM
MaTepuai, DIYCKaeT HETOYHOCTH TpU OTBETE HAa TEOPETUUYECKHE BOIMPOCHI, BBIMOJHUI Oojee
MOJIOBUHBI TECTOBBIX 3aJaHUi, 3aJa4dl pemuia ¢ OIMUOKaMHu, 3aTPyAHSETCS C OTBeTaMHU Ha
JIOTIOTHUTENLHBIE BOTIPOCHI.

OrneHka «HeyJ0BIETBOPUTEIHHOY» BBICTABIISIETCS, €CIIN CTYIEHT 0OHApYX I MPoOesbl B 3HAHUH
MaTepuasa 1o TeMe, He BBIIOJIHUI 00Jiee MOJOBUHBI TECTOBBIX 3aJaHUM, HE PELINI 33/1a4H, B OTBETaX
JOMYCTHJI TPUHIIUIIHAATIbHBIE OITHOKH.



Pasznes 1. Posib HHOCTPAHHOIO AA3bIKA B MPO(ECCUOHATIBLHOM 1eATeTbHOCTH
IIpakTnueckoe 3ansaTHe Ne 1
Tema 1.1. Poccusi B cOBpeMeHHOM Mupe. JKOHOMHUKA OTPACIU
Lean padoThi:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOM KOMIIETEHIMEH, KOTOpas B JaJbHEHIIEM IO3BOJIUT
M0JIb30BAaThCS MHOCTPAHHBIM SI3bIKOM B Pa3iMUYHBIX 00JacTIX MpodecCHOHATbHOU IEeSTENIbHOCTH, B
Hay4YHOM U MpaKTHUECKOH paboTte, B OOIIEHUU C 3apYOEKHBIMH MMapTHEpaMu, JJisi caMo0Opa3oBaHusl U
JIPYTUX LIEJICH.
IIpomoKUTEILHOCTD 3aHATHIA: 6 YacoB.
OcHallleHue: METOJUYECKHUE PEKOMEHIAIMU TI0 BBIMOJIHCHUIO TPAKTUYECKOW pPabOTHI, (OPMBI
OTYETHOCTH.

HOpﬂIlOK M METOJMKA BbINOJHEHHUS 3aJaHUH:

1. O6CYI[I/ITB MMpEACTAaBJICHHBIC BOIIPOCHI IJIA YCTHOI'O OIIpOCa.
2. O3HaKOMUTHCS C AYTCHTHYHBIM TCKCTOM.

2. BEIOIHHUTE 3alaHuA 110 IPOYUTAHHOMY TCKCTY.

3. BeimmosiHUTE JICKCUKO-TPaMMaTH4YCCKUC 3aJlaHusl.

TeopeTn'{ecmle BOIIPOCHI IJIA YCTHOI'O OIIpoca (coﬁece}mBaHnﬂ):
1. Do you consider yourself as an ambitious person? Why? Why not?
2. Do you have a career plan? What do you think can help you to improve your career?
3. Would you prefer to work for one company, for several companies or for yourself during your
career?

Bonpocs! u 3aganus:
3ananue 1. Read the text

HOW TO ACCELERATE YOUR CAREER
There are several factors you should look at when making a career choice, including your personality,
values, interests and skills. The goal of this process, called self-assessment, is to find a career that is a
good match for you. Career skills are crucial to your ability to climb positions and successfully change
jobs within an industry. Career change is also a scenario where your career training for specific abilities
and skills will play a crucial role.
If you find yourself at your desk with some free time, here are few things you can do to help improve your
career.
Find A Mentor: If you do nothing else on this list today, do this. Find someone (or several people) that
you respect and ask them to mentor you. Most people will be more than happy to pass along advice that
they have learned over the years which can be invaluable in helping your career. They will also be great
people to use as a sounding board with ideas you have and help you figure out the best way to obtain the
goals you are seeking to accomplish. A mentor can have amazing effects on your career and will make
your advancements much easier.
Identify How You Procrastinate: We all do it, but if you can identify how you are doing it and put in a
system to discourage yourself from doing so, you will dramatically increase your productivity. In most
cases their big vice is watching TV far too much or spending too much time on social networking sites.
Once you have identified places that you are spending too much time, take steps to reduce the amount of
time you spend on them and instead use that time to further your career.



Pinpoint Work Essentials: The big myth in business is that the ones who work the hardest are the ones
that get ahead the most. Working hard is important, but working smart is just as important. Working smart
means finding the areas within your job that are essential to your group and to the company and focusing
most of your resources in those area. This is one of the best pieces of advice what we can ever receive
when working for a large company. Take some time to look at your job and what portions of it are most
essential to others both inside and outside your group. If you pinpoint those areas that are most essential,
you become the person that people come to when things need to get done.

Begin Making Lists: We used to think that making list is useless until we start making them yourself in
a way that was useful for you. We actually should have two lists - one is a list of all the things we want to
do and one is for our daily must do list. On the daily list, we can only place the three most important things
we have to do that day and work on those three things until they are done. Once finished, then we can go
to our general list and choose projects from there. This ensures that we get those things that we may not
like to do as much that would be constantly delegated to the end of the longer list. How you develop your
list to work for you may be very different, but creating a list system will help you be more productive.
Once you complete something, do not throw the list away. Instead, date and file them in a work completed
folder. This will allow you to have a documented list of all the tasks you accomplished which you can
take out at your next performance review or when asking for a raise.

Learn Many Languages: As someone who was the worst student ever when it came to languages in
school, we can have many proofs that absolutely anyone can learn any language. We think all of our
language teachers would roll over in their graves if they knew we are proficient in other languages. Being
proficient in more languages can open up a lot of career opportunities and is well worth pursuing if you
have an interest in one. There are plenty of resources online.

Take Some Classes: Too many people feel that education ends when you receive that college diploma.
In fact, it is a never ending pursuit even if you aren’t taking formal classes. There are almost certainly
classes you can take or skills that you can obtain that will make it easier for you to advance in your career.
Take a few moments to talk with your boss or a mentor to find out what skills will make your advancement
easier. Talk with your personnel department and ask if they will help pay for you to obtain these skills.
Many will. It is easier than ever to take classes while working full time with online education.

Update Your Resume: Take some time to look over your resume to update it and improve it. It is always
a good idea to have an up-to-date resume handy on the off chance that another opportunity arises. Make
new copies and place them in your briefcase so that they are always ready to hand out.

Lunch Together: One of the most effective tools we can use when we work for a large company will be
the lunch break. First, because we really did not like eating alone, but later because of all the advantages
that come from it. Lunchtime gives you an opportunity to talk with people about ideas you have in a more
informal setting than the office.

Love Your Job: Learn to love what you are doing or begin looking for something else. There are times
when you may have to take a job that you do not particularly like, but there is no reason that you have to
be stuck there. If you do not thoroughly enjoy what you are doing, start implementing steps to get a job
that you do love. And if for some reason you don’t know what you love, start experimenting. That is the
only way to find out.

3amanme 2. Match the verbs (1-6) with the nouns (a-f) to form expressions form the text.

1. toincrease a) a career
2. to give b) a resume
3. to further C) productivity

4. to obtain d) an opportunity



5. to update e) skills
6. to take f) classes

3ananme 3. Choose the most useful points in building a successful career and compare them with the list
of the points you have made in ex. 1.

Active Business Vocabulary
3ananne 4. Match the expressions (1-4) with their definitions (a-d)
1. a full-time job
2. a permanent job
3. a temporary work
4. a part-time job
a. a kind of work that finishes after a fixed period
b. a kind of work is for the whole of the normal working week
c. a kind of job that does not finish after a fixed period
d. a kind of job that you do for fewer hours.

3ananue 5. Fulfill the gaps with the appropriate prepositions.
under on for at off at for

1. Pmusually...... work till 7.

2. James works ..... a big oil company.
Luckily I don’t get ill much, so I'm not often .... work.
He has to work .... the presentation about a new project.
A team of 12 people work .... me.
I usually leave ... for work at 7.30 in the morning.
He arrives .... work at nearly 7.50.

N o ok~ ow

3ananue 6. Choose any profession for yourself. Tell about your work considering the following
questions:

1. Do you have a part-time or a full-tome job, a permanent or temporary work?

2. What are you in charge of?

3. What time do you leave for work?

4. Do you take a lot of time off work?



IIpakTHyeckoe 3ansaTHe Ne 2

Tema 1.2. Posib 00pa3oBaHusi B COBPEMEHHOM MHpe
Lean padoThI:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOW KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJIUT
MOJIb30BAaThCS WHOCTPAHHBIM S3BIKOM B Pa3jIMYHBIX 00JacTsSX MpOodeCCHOHATBHOU ACSITENHLHOCTH, B
HAay4YHOM U MpaKTHUECKOH paboTe, B OOIICHUU C 3apYOCKHBIMH MapTHEpaMH, AJIs caMOOOpa30BaHUs U
JPYTUX LIEJICH.
IIpuoOperaeMblie yMEeHUS U HABBIKH:
IIpomo/KuTEILHOCTD 3aHATHIA: 4 Jaca.
OcHallleHue: METOJUYECKHUE PEKOMEHIAIMU TI0 BBIMOJIHCHUIO TPAKTUYECKOW pPabOTHI, (OPMBI
OTYETHOCTH.

HOpﬂIlOK M METOJMKA BbINOJHEHHUS 3aJaHUH:

1. O6CYI[I/ITB MMpEACTAaBJICHHBIC BOIIPOCHI U YCTHOI'O OIIpOCa.
2. O3HaKOMUTHCS C AYTCHTHYHBIM TCKCTOM.

2. BEIOIHHUTE 3alaHuA 110 IPOYUTAHHOMY TCKCTY.

3. BeimmosiHUTE JICKCUKO-TPaMMaTH4YCCKUC 3aJlaHusl.

Teopeanecmle BOIIPOCHI IJIA YCTHOI'O OoIpoca (coﬁecenona}mﬂ):
1. Which of these companies would you prefer to work for? Why?
2. A family owned company
3. A multinational company
4. Your own company (be self-employed).

Bonpocs! u 3aganus:
RICHARD REED, INNOCENT DRINKS

Turnover: over £100million

Number of employees: 250

HQ location: London, UK

Year founded: 1998

Ownership: privately-held

Richard Reed founded Innocent in 1998 with two friends from Cambridge University, Adam Balon and
Jon Wright. When they left university they all got jobs with blue-chip companies - one went into
advertising and two went into management consultancy. But that didn't stop them constantly talking about
setting up a business - a conversation they'd been having since their student days.

Four years later they quit their jobs and decided to go into business after getting back from snowboarding
holiday where they'd done nothing but talk about their desire to become entrepreneurs.

They decided to set up a business which would appeal to people like them — so they fixed on the theme of
doing good to themselves. The result was Innocent, a drinks company producing pure fruit smoothies.
The company now produces more than 30 different recipes and sells more than two million smoothies
each week through 10,000 retailers in the UK and overseas.

Since Innocent was launched the company has been growing by 20% year on year and currently has a
75% share of the smoothie market. In April 2009 Coca-Cola bought an 18% stake in the company for £30
million. A year later it paid £65 million for a 58% stake.



Part of its marketing strategy is to use delivery vans which are decorated to look like cows or grassy fields.
The company also prides itself on being ‘a happy place to work’ and ‘people-oriented’, with a relaxed
working environment which includes having a grass floor in the office.
Key advice
"If you're 70% sure about an idea then go for it. Because if you wait till you're 100% confident in
business... you'll never make a decision, you'll never get anywhere."

(BBC News Business)

3aganne 1. Which of these statements are true? Correct the false ones.
1. The head office of the company is situated in New York.
2. Richard Reed and his friend set up their company while they were students.
3. Innocent drinks was found to be one of the companies with the happy employees.
4. The company has been growing by 20% year on year since 2005.

3ananue 2. Discuss the questions.
1. Would you like to work for such a company like Innocent drinks?
2. What makes people happy at work? What factors are important for you at work?

3ananme 3. Prepare a report about a famous company and the story of its success.

3ajaHus K NpaKkTHYecKoi padore:

3ananue 1. Choose the correct options

1. Although the training organization TrainULike only set up business last year, it is doing well. It is
expanding / increasing into new markets.

2. The renowned electronics firm DigiKom has a good reputation. It is recognized / seen internationally.
3. The Chairman of the upcoming new company wanted to establish a solid client base / basis before
moving into new areas.

4. When choosing a new job, a clean environment / economy is important to many

people.

5. When the contractor came into the office, he worked at the hot / limited desk.

6. Despite reports in the press of a hostile takeover, the two companies had in fact

decided to work together and had merged / partnered.

3aganne 2. Complete the missing words.

1. Last year, GlobalTrain, a large training company, t 0 LearnLocal, a small company
based in south-west England.
2. Have you heard that PG Trips and FunHols are m ? They hope to

have a stronger presence on the holiday market by working together.
3. Because of our successful marketing strategy and the innovative results from
research and development, we are now int

rec :
4. To remain co ,we need to reduce our prices and deliver
more quickly.

5. After the scandal surrounding the members of the Board, the company’s

rep went downhill.

6. To gain access to the company premises, you need to show your se pass at the gate.




IIpakTuyeckoe 3ansaTue Ne 3

Tema 1.3. 3HaueHNe HHOCTPAHHOIO A3bIKA B 0CBOEHUH Npodeccuu
Lean padoThi:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOW KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJIUT
MOJIb30BAaThCS WHOCTPAHHBIM S3BIKOM B Pa3jIMYHBIX 00JacTsSX MpOodeCCHOHATBHOU ACSITENHLHOCTH, B
HAay4YHOM U MpaKTHUECKOH paboTe, B OOIICHUU C 3apYOCKHBIMH MapTHEpaMH, AJIs caMOOOpa30BaHUs U
JPYTUX LIEJICH.
IIpuoOperaeMblie yMEeHUS U HABBIKH:
IIpomoKUTEILHOCTD 3aHATHIA: 2 Jaca.
OcHallleHue: METOJUYECKHUE PEKOMEHIAIMU TI0 BBIMOJIHCHUIO TPAKTUYECKOW pPabOTHI, (OPMBI
OTYETHOCTH.

HOpﬂIlOK M METOJMKA BbINOJHEHHUS 3aJaHUH:

1. O6CYI[I/ITB MMpEACTAaBJICHHBIC BOIIPOCHI U YCTHOI'O OIIpOCa.
2. O3HaKOMUTHCS C AYTCHTHYHBIM TCKCTOM.

2. BEIOIHHUTE 3alaHuA 110 IPOYUTAHHOMY TCKCTY.

3. BeimmosiHUTE JICKCUKO-TPaMMaTH4YCCKUC 3aJlaHusl.

TeopeTn'{ecmle BOIIPOCHI IJIA YCTHOI'O OoIpoca (coﬁecenonaa}mﬂ):
1. Keys to successful management.

2. Leadership vs. Management.

3. Business etiquette of a manager.

4. Peculiarities of business management in Western Europe.
5. Peculiarities of business management in Asian countries.

Bonpocs! u 3aganus
3amanue 1. Discuss the following quotation
“Good management is the art of making problems so interesting and their solutions so constructive that

everyone wants to get to work and deal with them.’
— Paul Hawken, an environmentalist, entrepreneur, and author.

3ananme 2. Read the following text. Discuss the main issues and ideas.

The Bolt that Holds the Ikea Empire Together
Ingvar Kamprad is no ordinary multi-billionaire. The founder of the Ikea furniture empire travels economy
class, drives a 10-year old Volvo and buys his fruit and vegetables in the afternoon, when prices are often
cheaper. Ask him about luxury in his life and he answers: “From time to time, I like to buy a nice shirt
and cravat and eat Swedish caviar.
Mr. Kamprad is one of the greatest post-war entrepreneurs. What began as a mail-order business in 1943
has grown into an international retailing phenomenon across 31 countries, with 70 000 employees.
Sales have risen every single year. The lkea catalogue is the world’s biggest annual print run — an
incredible 110 m copies a year. And Mr. Kamprad has grown extraordinarily rich. He is worth £8,7bn and
is the 17" richest person in the world according to the Forbes, US magazine.
The concept behind Ikea’s amazing success is unbelievably simple: make affordable, well-designed
furniture available to the masses. And then there is Mr. Kamprad himself — charismatic, humble, private.
It is his ideas and values that are at the core of Ikea’s philosophy.



Best known for his extremely modest lifestyle, he washes plastic cups to recycle them. He has just left his
long-standing Swedish barber, because he found one in Switzerland, where he lives, who charges only £6
for a cut. “That’s a reasonable amount”, he chuckles.

All Ikea executives are aware of the value of cost-consciousness. They are strongly discouraged from
travelling first or business class. “There is no better form of leadership than setting a good example. I
could never accept that I should travel first class while my colleagues sit in tourist class”, Mr. Kamprad
says.

As he walks around the group’s stores he expresses the feeling of “togetherness” physically, clasping and
hugging his employees. This is very uncharacteristic of Sweden. “Call me Ingvar”, he says to staff. The
informality and lack of hierarchy are emphasized by his dress style, with an open-necked shirt preferred
to a tie.

Mr. Kamprad has had both personal and business battles. He has fought against dyslexia and illness.
One of Mr. Kamprad’s characteristics is that his obsessive attention to details. When he visits his stores,
he talks not only to the managers but also to floor staff and customers. A recent visit to six of the group’s
Swedish stores has produced ‘100 details to discuss’, he says.

By his own reckoning, his greatest strength is choosing the right people to run his businesses.

He is determined that the group will not go public, because short-term share-holder demands conflict with
long-term planning. “I hate short-termist decisions. If you want to take long-lasting decisions, it’s very
difficult to be on the stock exchange. When entering the Russian market, we had to decide to lose money
for 10 years”.

Mr. Kamprad has been slowly withdrawing from the business since 1986 when he stepped down as group
president. He maintains that he is still “too much involved and in too many details”, although he admits
to a distinct reluctance to withdraw altogether.

The questions is: Can there be an eternal Ikea without Mr. Kamprad? Does the group depend too much
on its founder? Will the empire continue as control of Ikea gradually moves to Mr. Kamprad’s three sons?

3ananme 3. Discuss the following questions.
1. What, in your opinion, are the strengths and weaknesses of Ingvar Kamrad?
2. Would you like to work on him?
3. When is the correct time for a leader or founder to leave his or her company?

Professional Communication Skills
Meetings and Conferences

Here are some definitions and examples of vocabulary relating to meetings and conferences
an appointment - an arranged meeting with someone, e.g. bank manager, customer
to arrange a meeting - to organize a meeting, such as inviting participants and booking the venue
to attend a meeting - to take part in a meeting
an attendee - a person who attends a meeting
to book a room - to reserve a room (e.g. to use for a meeting)
to cancel a venue - to withdraw a booking when the room or location of a meeting or conference is no
longer needed
to collect in forms - to take back forms, such as feedback forms or questionnaires, from participants of a
conference
to disagree - to not have the same opinion as someone else
a graph - a diagram which may have lines or bars representing figures, such as sales over time



to hold a meeting - to have a meeting

to make a suggestion - to make a proposal; to put an idea forward

to miss a meeting - to fail to attend a meeting, even though you intended to, perhaps because you are held
up in traffic or an earlier meeting runs on longer than you expected

the minutes - the report or summary from a meeting, often showing action points and when they are to
be done and by whom

to negotiate - to try and reach agreement with a partner who may have different objectives to your own,
often involving the need to compromise

to organize a conference - to arrange a conference

to pass round handouts — to give papers (possibly photocopies) to participants of a meeting or
conference

a participant - a person who attends or takes part in a meeting or conference

to participate in - to take part in; to attend; to be present at

to postpone - to push the date of a meeting or conference back to a later date

a projector - a piece of equipment that shows the computer screen on the wall or bigger screen so that a
large number of people can see it

to reach an agreement - to finally have the same opinion; to agree in the end after a discussion or
negotiation

a videoconference - a conference with audio and visual input held at a distance via the Internet

a visual - something like a graph, chart, diagram or photograph, used perhaps to support a point being
made in a presentation

to voice an opinion - to say what you think

3ananue 4. Match these words (1-4) with their synonyms (a-d).

1. to participate in a meeting a) a graph

2. to organize b) to arrange

3. an attendee C) to attend a meeting
4. a visual d) a participant

3amanue 5. Match these words (1-6) with their antonyms (opposites) (a-f) .

1. to hold a meeting a) to disagree

2. to pass round handouts b) to cancel the venue

3. to reach an agreement c) to cancel a meeting

4. to book the room d) a failure

5. a successful event e) to collect in (completed) forms
6. to attend a conference f) to miss an event

3ananme 6 Study the following useful phrases arrange a suitable time to meet with your partner.
Asking for a meeting

Could we schedule a time to meet next week?

I'd like to schedule a meeting as soon as possible.

Can we meet and go over this together?

Perhaps we could meet and go over the details in person?

Suggesting a meeting time

How about Monday at nine?

Could we meet next week?



Would half past five suit you?

Saying that you aren't able to attend

Sorry, | can't make it then.

I'm afraid | have another appointment then.

I'm a bit tied up then. How about another time?
Saying that you can attend

Sounds good.

Yes, that works for me.

Confirming the day and time

See you on Monday at seven.

So, | look forward to seeing you on Tuesday at four.

3anpanme 7. Work in groups of four to practise the beginning of a meeting using the useful phrases
Welcoming participants

It's nice to see everyone.

Thanks for being here today.

Stating objectives

We'll be discussing..

Joaquin will be examining.. .

Asking participants to introduce themselves



IIpakTnyeckoe 3ansaTue Ne 4

Tema 1.4. OCHOBBI 1€JI0BOT0 00LIEHUS
Lean padoThi:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOM KOMIIETEHIIMEH, KOTOpas B JajbHEWIIEM TO3BOJIUT
M0JIb30BAaTbCS MHOCTPAHHBIM SI3bIKOM B Pa3jM4YHBIX 00JacTsIX MpodecCHOHAIbHOU AESITENbHOCTH, B
Hay4YHOM U MpaKTHUECKOH paboTte, B OOIIEHUU C 3apYOEKHBIMH MMapTHEpaMu, JJisi caMo0Opa3oBaHusl U
JIPYTUX LIEJICH.
IIpuoOperaeMblie yMEeHUS U HABBIKU:
IIpomoxuTeILHOCTH 3aHATHI: 4 Yaca.
OcHalleHue: METOJWYECKUE PEKOMEHIAIMU TI0 BBIMOJTHCHUIO TIPAKTUYECKOW pPabOTHI, (OPMBI
OTYETHOCTH.

IMopsiiok ¥ MeTOANKA BBHITIOJTHEHHUST 32 JaHUIA:

1. O6cyauTsb npeacTaBIeHHbIE BOIMPOCHI [JI1 YCTHOTO OINpoca.
2. O3HaKOMHTHCS C AYyTEHTUYHBIM TEKCTOM.

2. BoInonHuTh 3a71aHus 110 MPOYUTAHHOMY TEKCTY.

3. BBINOIHUTH JIEKCUKO-TPAaMMATHUUECKHUE 3aJaHuU.

Teopeanecmle BOIIPOCHI IJIA YCTHOI'O OoIIpoca (COﬁeceHOBaHI/Iﬂ):
1. Tactical planning in business
2. Open business plans
3. Succession planning: how to do it right

Bonpocs! u 3aganus
3ananue 1. Is car industry highly developed in your country? What car you are dreaming on?
3aganme 2. Read the text.

16 NEW LAND ROVERS REVEALED
Land Rover's line-up is set to expand to 16 models by 2020 - and we've got the details of them all,
including a 4m baby three-door, and BMW X5 rival and a five-car Defender family
Land Rover has embarked on a massive new model blitz that could more than double its annual sales by
2020. It is almost certainly the biggest investment that the UK car industry has ever seen. Land Rover’s
future model line-up will fully cover the three main areas of the booming global SUV market — luxury,
leisure and utility.
According to Land Rover’s design director Gerry McGovern, the brand is set to expand all three of its
model families. The plans include additional models for the Range Rover line-up, a new Defender family
and a radical expansion of the Freelander range that will create four new ‘leisure’ SUVs during the next
seven years.
Land Rover sources refuse to estimate the potential size of the car-maker once the seven-year plan has
been introduced. However, market data suggests the global SUV market will reach 22 million units by
2020. If, by radically expanding its line-up, Land Rover captured around three per cent of that market, it
would be close to producing 600,000 vehicles annually.
Hilton Holloway: What is Land Rover chasing?
According to what McGovern describes as a “holistic approach” to its future range, Land Rover plans to
extend the Range Rover line-up to six models, including an ‘Evoque XL’, which slots into the hole that



currently exists between the Evoque and the new Range Rover Sport and a convertible Evoque. A baby
three-door Range Rover just 4m long is also being considered.

The new Land-Rover-badged ‘leisure’ line-up will have at least five new models, kicking off with an
entry-level Freelander similar in size to today’s Evoque. The Freelander itself will be reinvented in five-
seat and seven-seat forms. The range will be topped by a new Discovery, which could switch to an
aluminium platform, and be offered as a flagship to rival the successful BMW X5.

In the ‘dual purpose’ or ‘utility’ segment, Land Rover’s plan indicates that a production version of the
Evoque-based DC100 is heading for the showroom, as well as the long-discussed replacement for the
Defender.

McGovern’s plan shows outline drawings for five-seat and seven-seat new Defenders as well as a crew-
cab pick-up.

This dramatic expansion will put a huge strain on the investment and engineering capabilities of Jaguar
Land Rover. JLR boss Ralf Speth has already spoken about 40 new JLR product launches in the next five
years. He has pledged £2bn a year to underpin this, with the £10bn investment funding at least one new
platform, plus increased capacity in the UK.

However, not all of this investment is expected to be focused on the UK. JLR is wisely spreading its
production footprint around the world to take advantage of booming global markets.

Reports from China in early October said that the JLR joint venture with Chinese car maker Chery gained
approval in record time from the Chinese National Development and Reform Commission.

About £1.8 billion will be invested in a new Chinese plant that will, in the first stages, have the capacity
to build 130,000 vehicles per year, about 60 per cent of which will be Land Rover models.

Reports say that Land Rover sales in China hit 47,975 units in the first eight months of the year, 85 per
cent up on the same period in 2011. Its 96 Chinese dealer outlets will also soon be expanded by a further
47 showrooms.

China is now JLR’s second biggest market, just behind the UK, and Chinese tastes are increasingly turning
away from conventional luxury saloon cars towards SUVs.

Buyers of premium vehicles in China and Russia are also pushing for the opportunity to buy more limited-
edition vehicles and customised styling packs, an opportunity JLR’s design teams are eager to capitalise
on.

Back in the UK, JLR has put the finishing touches to its new aluminium press shop at Solihull and has
just completed a new quality inspection building for the new Range Rover and its future sister vehicles.
Work is also underway on the new JLR engine factory to be built in the West Midlands/Staffordshire area,
while much of the research work into a new generation of super-frugal four-cylinder ‘Hotfire’ engines is
being carried out by UK universities, including Warwick and Loughborough (by Hilton Holloway).

3ananme 3: Put a suitable word in the gaps according to the text.

1. The brand is set to all three of its model families.

2. Market data suggests the global SUV market will 22 million units by 2020.

3. What is Land Rover ?

4. Land Rover plans to the Range Rover line-up to six models

5. This dramatic expansion will put a huge strain on the and engineering
capabilities of Jaguar Land Rover.

6. However, not all of this investment is to be focused on the UK.

7. Reports from China in early October said thatthe JLR __ with Chinese car

maker Chery gained approval in record time from the Chinese National Development and Reform
Commission.



8. Its 96 Chinese will also soon be expanded by a further 47
showrooms.

9. Tastes are increasingly from conventional luxury saloon cars
towards SUVs.

3ananne 4. Complete the sentences with these words: forecast, the planning process, to conduct an
assessment, evaluate, set targets.

1. If Healthy Foods has a cost of capital in nominal terms of 10% and the expected inflation
rate is 2%, whether Healthy Foods’ existing investments are value creating or destroying.

2. The bottom line is that we reiterate our year-end for RUR/USD at 29.5 with
the ruble hovering within a RUR 28.7-30 range in 2013.

3. That initiative, in combination with the introduction of workforce analysis tools, helps
managers to plan, and monitor progress.

4. As a basis for planning, it is necessary an objective of
radioecological conditions for residence and to draft the appropriate standard-setting legislation.

5. can provide an objective and open framework for evaluating the

trade-offs between various goals.

3amanue 5. Choose the correct options.
1. We ‘re going to | 're going make a profit this year.
Why fie won’t | won 't he come for lunch?
Who'’s going | Who going to lead the meeting today?
Wait for me. 1 /I "Il just fetch my coat.
Are you going / You going to work late today?
Shall / Will I give you a hand?
| expect [ 'l be / 1 be in Barcelona tomorrow.
What are we going to do / we do about all this?

NGk WDN



IIpakTuyeckasi padora Ne9-12

Tema: Poinox mpyoa, mpyooycmpoiicmeo u Kapvepa
Hean padoThi:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOW KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJIUT
MOJIb30BAaThCS WHOCTPAHHBIM S3BIKOM B Pa3jIMYHBIX 00JacTsSX MpOodeCCHOHATBHOU ACSITENHLHOCTH, B
Hay4YHOM U MpakTHUeCcKOW pabdoTe, B OOLIEHUH C 3apyOeKHBIMHU MapTHEpaMH, JJI caMOOOpa3oBaHus U
JPYTUX LIEJICH.
IIpuoOperaeMblie yMEeHUS U HABBIKH:
®opmuposanue komnereHuui OK 02; OK 04; OK 09.
IpoaoaKuTETbHOCTH 3aHATHIi: 8 YacoB.
OcHaleHHe: METOAMYECKHE PEKOMEHJAIMKM 1O BBIIOJIHEHUIO MPAKTUYeCKOW paboThl, (hopMel
OTYETHOCTH.

IMopsiiok ¥ MeTOANKA BBHITIOJTHEHHUST 32 JaHUIA:

1. O6cyauTsb npeacTaBIeHHbIE BOIMPOCHI [JI1 YCTHOTO OINpoca.
2. O3HaKOMHTHCS C AYyTEHTUYHBIM TEKCTOM.

2. BoInonHuTh 3a71aHus 110 MPOYUTAHHOMY TEKCTY.

3. BBINOIHUTH JIEKCUKO-TPAaMMATHUUECKHUE 3aJaHuU.

Teopeanecmle BOIIPOCHI IJIA YCTHOI'O OoIIpoca (coﬁeceJmBa}mﬂ):
1. Team Building Strategies
2. Team Building Techniques
3. How do you create a healthy project environment?
4. Benefits Effective Teamworking

Bonpocsl u 3axanus

3ananue 1. Read the comments. Use specific reasons and examples to support your answer.
1. Define teamwork: what do you value and what do you do?
2. What next — words are not enough?

3ananue 2: Read the text. When you first read the text, don't worry about the numbers in brackets. You
will fill in the gaps in the following Exercise.

THERE'S NO "I'" IN COMPANY: THE IMPORTANCE OF TEAMWORK IN THE COMPANY
Have you ever wondered why a business plan should include a section on the (1) team?
What about why the leadership team is mentioned in a public company's annual report? The answer is
simple. People make the company.

No matter how brilliant a business idea, people must carry it out, and the wrong people will fail,
disappointing investors. The leadership team sets the tone at the top. If they are capable team players, then
they spread the message that teamwork is vital to the company's success, and the company's employees
will strive to work together.

Have you ever worked on a team where everyone got along well, did their part, and felt free to share
ideas? Did this experience not produce better results than when you worked on a team where everyone
argued, some lazy people did nothing, and a loud few dominated the (2) ? Teamwork, or
lack thereof, distinguishes these two experiences.




If you had a choice of working in a company where teamwork is a vital part of the (3)
culture versus a company where teamwork doesn't exist, where would you want to work? | would choose
the company with teamwork because working for it would be less stressful. I am an intelligent, capable
worker, but | don't want to have so much work that it takes over my life. Such a situation would lead to
burnout, which could inspire me to quit my job. Companies don't like having high employee turnover if
it can be avoided because it can raise their recruitment, training, and compensation costs.

Being able to split jobs up into smaller tasks which are assigned to multiple people, management can
increase productivity by better utilizing its employees. Instead of having one person complete a whole
process, start to finish, the company can give that person the tasks in the process that best align with his
skill set, thereby cutting down on that employee's frustration level resulting from doing what he isn't good
at. Constant repetition of specific types of tasks will make that employee more (4) at them,
decreasing production time. This can mean less overtime, which saves the company money (for hourly
employees). From the employees' point of view, doing things faster and working less overtime means
going home earlier, creating a better work-life balance.

Now a process is as slow as its slowest step. If the slower steps are sped up, then the whole process can
be completed much faster. Identification of better ways to perform a process requires help from the people
performing the process. How helpful do you think these employees will be if they feel that their jobs are
threatened? An environment where teamwork is emphasized can change how these people think about
their jobs, making them more likely to cooperate in process redesign. They should be more willing to
answer questions about how the process currently works. In addition, team players should be more likely
to voice their ideas for improving things because they're used to thinking that people listen to their input
and take it into (5) :

In a teamwork environment, the team takes responsibility for the process they are performing, and the
employees are (6) . That means if one person spots something wrong that doesn't relate
to his task, he is more likely to mention the problem to the relevant person, so it can be fixed. Thus, the
process's output should be of higher quality. This can result in higher revenue because customers
appreciate high quality.

() can result in happier employees, and happier employees will be more interested in doing
what's good for the company, instead of sabotaging the company's efforts. Like | said before, people make
the company (by Samuilovna, Yahoo Contributor Network).

3anpanme 3. Fill in the gaps according to the text.

gap 1 consideration
gap 2 teamwork
gap 3 empowered
gap 4 leadership
gap 5 brainstorming
gap 6 efficient

gap 7 corporate

3amanme 4. Complete the missing words.
1. How much time have we got? What’sthes ~ ule?
2. Can you explain to Pete what he needs to do? [ haven’t got timetob_ f him.



3. Now our lorry is repaired, we can deliverthec_ _si___  nt.
4. What? Work can’t start yet? Why have we gottop _p _ _ _ the project?

5. Our customer’s not happy with the design - we need to makesomem _d_f_c¢c___ _ns,
6. Tommy is going to be off sick for a few weeks, so we need to reor_ ___ ze the team.
Collocations

Here are different verbs and nouns that can be used with some key vocabulary (in bold) relating to
projects and teams.

to delay / postpone / push back the start date

to agree / sign / discuss / negotiate a contract

to agree / confirm / negotiate / extend a deadline

to draw up a schedule / contract / specifications

to (re)organize a meeting / schedule

3ananue 5. Rewrite these nouns and noun phrases using a verb or verb phrase.

project proposal to propose a project
project leader

reorganization of the team

confirmation of a deadline

schedule

modification

specification

estimation of costs

delay

©oN R wDdE

3ananme 3. Do the vocabulary tasks below
Active Business Vocabulary

COLLOCATIONS FOR KEY BUSINESS WORDS
A collocation is a pair or group of words that are often used together. There are many types of
collocation. Here are some examples:
verb+ noun
make an arrangement, set up a business, reach a decision
adjective + noun
fixed cost, part-time job, conlpetitive advantage
noun+ noun
insurance company, business plan, information technology
sentence heads
What exactly do you mean by ... ?, Give my best wishes to ...
fixed expressions
Last but not least, Time is 111011ey, See you later.
The English language is full of collocations, and every unit of this book includes many examples. Why
are they important? Because learning words individually is only half the story. You also have to learn
how words combine with each other. And if you can learn the whole collocation as one item - instead of
thinking of the individual words one-by-one - your speech will become more fluent.
company



Somebody or something can

buy/take over

close down

establish /set up / start
join

And a company can . ..
be in trouble
expand / grow
go bankrupt / bust /under
go into liquidation

contract
Somebody can ... a contract.
alter / amend
get out of
break
go over /review
enter into
sign

And a contract can ...
be worth ...
come into effect / start

costs

Somebody or something can
absorb
bring down / cut/ reduce
cover

And costs can ...
be associated with ...

fall / rise

customer/client

Somebody or something can ... customers/clients.

attract
look after / take care of
deal with

... a company.

... the cost/costs

reorganize | restructure
work for

manage/run

leave | resign from

go out of business
make manufacture sth
offer / provide sth

run into difficulties

(re)negotiate
keep to

draw up
renew
finalize
terminate

come to an end/ expire
run until ...

pay /meet
spread
figure out /work out

go down/up
stay (more or less) the same

lose
entertain
serve the needs of



IIpakTHyeckasi padora Ne 13-14
Tema: Jocmuscenusn u unnosayuu 6 HayKe u mexHuke u ux uzoopemamenu. Ompacnegvie
8bICHAGKU

esab padoThI:

OBnaseHne CTyICHTAaMH KOMMYHHMKATHBHOM KOMIETEHIMEH, KOTopas B JalbHEHIIEM I03BOJIHUT
MOJIb30BaThCs MHOCTPAHHBIM SI3BIKOM B Pa3JIMYHBIX OONACTAX MPOQECCHOHATBHON AEATeNbHOCTH, B
Hay4YHOU M MPaKTHYECKOH paboTe, B OOLICHNH ¢ 3apyOe:KHBIMH apTHEPAMH, IS caMOOOpa30BaHUS U
JAPYTUX LIEJICH.

IIpunodperaembie yMeHUsI 1 HABBIKHU:

®opmuposanue komnerenuuit OK 02; OK 04; OK 09.

IIpoao/KuTEeNLHOCTH 3aHATHIA: 4 yaca.

OcHaleHue: METOAMYECKHE PEKOMEHJAlMM IO BBIIOJIHEHUIO MPAKTUYECKOHM pPaboThl, (HOpMbI
OTYETHOCTH.

Ilopsitok U MeTOMKA BbLITIOJTHEHUS 3a/1aHUIA:

1. OGcyauTh mpeicTaBIeHHbIE BOIPOCHI 1JIsi YCTHOTO OIPOca.
2. O3HaKOMHTHCS C AYyTEHTUYHBIM TEKCTOM.

2. BeIMOTHUTH 3a/1aHUsI 10 TPOYUTAHHOMY TEKCTY.

3. BBINOTHUTE JIEKCUKO-TPAaMMAaTHUUECKHUE 3aJaHUS.

Teoperndeckne BONPOCHI 1JIsl YCTHOTO 0onpoca (codece0BaHusA):
1. Technology travel tips for business travelers.
2. Tips for business travel abroad.
3. Peculiarities of travelling to different countries.

BOl’lpOCLI U 3aJaHUA

3ananue 1. Discuss the following quotation.

The World is a book, and those who do not travel read only a page.
~St. Augustine

3anganme 2. Answer the questions individually. Then compare your answers with a partner.
1. How often do you travel by air, rail, road or sea?
2. What do you enjoy about travelling? What don’t you enjoy?
3. Put the following in order of importance to you when you travel.
a) Comfort
b) Safety
c) Price
d) Reliability
e) Speed
4. Does the order change for different types of travel?

3ananue 3. Read the following text
ROAD RAGERS IN THE SKY



Airlines and their long-suffering customers are reporting a steep climb in air rage incidents. Some
incidents are apparently caused by problems which are familiar to many regular travellers. One case
reported from America stemmed from an interminable delay in takeoff, when passengers were cooped up
in their aircraft on the tarmac for four hours, without food, drink or information. Mass unrest is less
common than individual misbehaviour, as in the case of the convict who recently went crazy on a flight,
attacked the crew and tried to open the door in mid-flight.

The psychology of air rage is a new area of study, and there are almost as many explanations as examples.
Most analysts of the phenomenon blame alcohol, but many people now think that the airlines are at fault.
To cut costs, they are cramming ever more passengers into their aircraft, while reducing cabin crew,
training, and quality of service, all of which increase passenger frustration. In addition, there is increasing
concern in the US about another cost-cutting exercise, which could seriously harm passengers’ health:
cabin ventilation.

Modern aircraft are equipped with sophisticated air conditioning devices — but running them at optimum
capacity burns up valuable aviation fuel. Many airlines routinely instruct their flight crews to run the
systems on minimum settings. Campaigners for improved air quality claim that this can lead to irritability
and disorientation.

In the US, the soaring number of passenger complaints across a wide range of issues is reflected in a
number of new internet sites which criticize the airline and demand better service. One of the sites is
demanding an air passengers’ Bill of Rights.

Cabin and flight crews, who are in the front line of the battle against disruptive and dangerous in-flight
behaviour, have called for stiffer penalties against the offenders. Management have also called for
legislation — while denying that its cost-cutting practices have contributed to the problem. But there are
some signs, in the US at least, that the airlines are at last attempting to respond to customer dissatisfaction.
Some major lines have announced concessions to the most frequent complaint for all, and are removing
seats to make more room for their customers.

3ananne 4. Which of these statements are true and which are false?
1. People in groups are more likely to behave badly on planes.
Alcohols is often the reason of problems on the board.
Airlines do little to improve air quality.
Travellers have started to use new technology to express discontent with airlines.
Airlines have taken no action to address travelers concerns.

ok w0

3ananme 5. Choose the most irritating things for people when flying. Add some others irritating factors.
1. not enough legroom

2. lost or delayed luggage

3. long queues at check in

4. poor quality food and drink

5. no baggage trolleys available.

6. overbooking of seats

7. flight delays and cancellations

8. jet-lag

3ananme 6. Discuss in pairs the advantages and disadvantages of travelling by bus, car, train, plane using
the following expressions:
To my mind, ...



1 suppose, ...

In my opinion, ....

On the one hand, on the other hand ...
In my view, ...

In my reckoning, ...

| definitely think that ...
Well, if you ask me, ...
Well, 1 think ...

| believe

| strongly believe

| have a reason to believe
I'm sure that...

I’m pretty sure that...



IIpakTuyeckas pad6ora Ne 15
Tema: Yemnuonamur Poccuu no npogeccuonanvHomy macmepcmey: om npouisiozo K HACmoauiemy
Hean padoThi:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOW KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJIUT
MOJIb30BAaThCS WHOCTPAHHBIM S3BIKOM B Pa3jIMYHBIX 00JacTsSX MpOodeCCHOHATBHOU ACSITENHLHOCTH, B
HAay4YHOM U MpaKTHUECKOH paboTe, B OOIICHUU C 3apYOCKHBIMH MapTHEpaMu, U1 caMOOOpa3OBaHUs U
JPYTUX LIEJICH.
IIpuoOperaeMblie yMEeHUS U HABBIKH:
®opmuposanue komnereHuui OK 02; OK 04; OK 09.
IIpoaonKuTeTbHOCTH 3aHATHIi: 2 yaca.
OcHalleHue: METOJWYECKUE PEKOMEHIAIMU TI0 BBIMOJTHCHUIO TIPAKTUYECKOW pPabOTHI, (OPMBI
OTYETHOCTH.

IMopsiiok ¥ MeTOANKA BBHITIOJTHEHHUST 32 JaHUIA:

1. O6cyauTsb npeacTaBIeHHbIE BOIMPOCHI [JI1 YCTHOTO OINpoca.
2. O3HaKOMHTHCS C AYyTEHTUYHBIM TEKCTOM.

2. BoInonHuTh 3a71aHus 110 MPOYUTAHHOMY TEKCTY.

3. BBINOIHUTH JIEKCUKO-TPAaMMATHUUECKHUE 3aJaHuU.

Teopeanecmle BOIIPOCHI IJIA YCTHOI'O OIIpoca (coﬁece)mBaHnﬂ):
1. Business image — an important part of business promotion
2. Adisciplined approach to Business Planning
3. Women’s Career In Men’s Business
4.
Bonpocsl u 3axanus
3amanue 1. What does success mean to you? Choose one of the following:
- atopjob
- being your own job
- being good at what you do
- being happy
- being famous
- earning a lot of money
- something else

3ananue 2. Read the article about Steve Job Co-Founder and Mastermind of Apple. Put a circle around
words related to success and achievement.

STEVE JOBS'S SUCCESS STORY

“Your time is limited, so don’t waste it living someone else’s life. Don’t be trapped by dogma — which is
living with the results of other people’s thinking. Don’t let the noise of other’s opinions drown out your
own inner voice. And most important, have the courage to follow your heart and intuition. They somehow
already know what you truly want to become. Everything else is secondary.”

On February 24 1955, a man was born who would have change the whole world in the future. Not only
by creating the Apple Inc. but changing the way we communicate. His contribution to the scientific world



is enormous and his success story could be the leading path for many growing computer scientists.
Drawing inspiration from Steve Jobs — studying him, and learning from him, now that could give you
strength to achieve your goals.

Young Steve grew up in a valley which was already turning into the world center of computer technology:
Silicon Valley. In his early ears he showed his interests into electronics and met Stephen Wozniak —
commonly known as Woz with whom he shared his visions in computer technology. Before Steve began
to work with Woz, he went to the Reed College in Oregon. He spent there only one semester after which
he dropped out and spent a lot of time learning about Eastern mysticism and diets in his hippie period.
Always when we hear the name of Steve Jobs our first association leads to Apple. It all began with
assembling the boards in Steve’s garage and driving to local computer stores to try and sell them. The
Apple computer was much more advanced product than the others on the market, that’s why Steve set out
to find venture capitalists to fund Apple’s expansion. The success was enormous and soon the product
became the symbol of the personal computing revolution worldwide. The company grew fast and as a
result in December 1980, when he was only 25, his net worth passed the $200 million mark on that day.
After the success of the Apple products, Steve focused his energy on other projects like the Lisa computer,
which was a breakthrough because it used a graphical user interface instead of a command-line interface.
Unfortunately Steve was thrown out of the Lisa project, that’s why he took something as an act of
“revenge” by taking over a small project called Macintosh. It’s success was no wonder but after few years,
again because of his arrogance, Steve was kicked out of this project. That was his life, so he started
travelling looking around for other ways to spend his creativity. Suddenly in 1985 he had the chance to
share his dream in making animated movies with computers. He was introduced to a small team of brilliant
computer graphics experts that George Lucas was trying to sell, so he gathered the team and bought the
company for $10 Million in 1986, incorporating it as Pixar. In the next years Steve started other projects
like the NeXt Computers which however didn’t sell. In addition to the NeXt “failure” his investment in
Pixar also seemed to lead nowhere, so after his devastation, he spent more time with his son Reed and his
wife Laurene, whom he had married in 1991.

In the course of the next years Steve had a great success with Pixar, taking part in the Toy Story movie,
which raised his net worth to over $1.5 billion! Meanwhile in 1997 the Apple Company announced losses
of $700 million, so it was the perfect time for Steve Jobs and his comeback. He quickly gave confidence
in the whole Apple community and brought the company back to it’s full greatness. In 2000 Steve accepted
to become full CEO of Apple — that was the first time ever in the history of a man being CEO of two
companies at the same time!

However the biggest success in Apple came from the unexpected source iPod. It turned to be the “must-
have-music player” for everyone. The products such as the iPad (Apple’s iOS-based tablet, which Steve
unveiled on January 27, 2010) the MacBook and others are the most prefered in the world’s society. Steve
Jobs is truly an extraordinary man who opened a new page in the technological world. People such as him
are those, who write the pages in the world history book.

Unfortunately sometimes life is unfair even to the ones who make the world evolve. In 2004 Steve
announced that he had been diagnosed with a cancerous tumor in his pancreas.So in August 2011, Jobs
resigned as CEO of Apple, but remained at the company as chairman of the company's board (from
boompedia.com).

3anpanme 3. 1. What do you think of Apple products?

2. Do you agree or disagree with Steve Job’s quotation: “I think if you do something and it turns out pretty
good, then you should go do something else wonderful, not dwell on it for too long. Just figure out what’s
next.”



Active Business Vocabulary
3ananme 4. Study the following English idioms and try to find the equivalents in your own language.
English Idioms about Success and Failure

1. ace a test If you obtain a very high score or an excellent result, you ace a test or exam.
Maria's parents said she could go to the party if she aced her English test.
2. inthe bag  People use this expression when it becomes obvious that success or victory

is going to be achieved.
An hour before the polling stations closed, victory seemed in the bag for the Conservative candidate.

3. bear fruit  If something bears fruit, it produces positive or successful results.
After years of hard work, his research finally began to bear fruit.
4, (up @) blind alley  If you go up a blind alley, you follow an ineffective course of action

which leads nowhere or produces no results.
The suspect's 'revelations' lead the police up a blind alley.

5. bring the house down If you bring the house down, you give a very successful
performance.
If he sings like that on Saturday, he'll bring the house down.

6. cake not worth the candle To say that the cake is not worth the candle means that the
advantages to be gained from doing something are not worth the effort involved.
He recorded an album but sold very few copies; the cake wasn't worth the candle.

1. come up in the world A person who has come up in the world is richer than before
and has a higher social status.
My old school friend has bought an apartment overlooking Central Park. She has certainly come up in
the world.

8. cook someone's goose To cook somebody's goose means to spoil that person's
chances of success.
When the burglar saw the police car arriving, he realized his goose was cooked!

9. cut one's own throat If you cut your own throat, you do something that will be the cause
of your own failure or ruin your chances in the future.
Tony has already missed a lot of classes. He's cutting his own throat.

10. dead duck This expression refers to a project or scheme which has been abandoned or
IS certain to falil.
The new cinema is going to be a dead duck because it's too far away from the town centre.

11. get the better of you If someone or something gets the better of you, they defeat you.
She went on a diet but it didn't last long - her love of chocolate got the better of her!

12. gotothedogs To say thatacompany, organization or country is going to the dogs means
that it is becoming less successful or efficient than before.
Some think the company will go to the dogs if it is nationalized.

13. go (off/over) with abang If something such as an event or performance goes off with a
bang, it is very successful.
The party went off with a bang - everyone enjoyed it.

14. goupinsmoke If a plan or project goes up in smoke, it fails or ends before producing



a result.
When Amy and Tom separated, my mother's dream of a romantic wedding went up in smoke.
15. hitpaydirt If you hit pay dirt, you are lucky and suddenly find yourself in a successful
money-making situation.
Charlie finally hit pay dirt with his latent invention.

3ananme 5. Use a collocation from English Idioms & Idiomatic Expressions to complete the sentences.

1. This can help to sense ___the object that you are trying to visualize.
2. "All my career ; you think it's petty and all that, but.."
3. It had developed a fund-raising strategy that promised to the following year.
4. There's a universal tendency to heed Dylan Thomas's exhortation and
instead of a whimper.
5. That his goose.
3ananme 6. Complete the sentences using the correct past simple form of the verbs in brackets.
1. When you your own business? (start)
2. Yesterday, I work until 9 p.m. (finish)
3. The engineer over three hours trying to fix the photocopier. (spend)
4. lreally the presentation skills seminar last week. (enjoy)
5. The company its profits by 15% last year. (increase)
6. The course as much as we expected. (cost)
7. Unfortunately, we the project on time. (complete)
8. My boss hates flying, so she to Edinburgh by train. (go)




IIpakTuyeckasi pabora Nel6

Tema: Paboma ¢ meduyunckoi 0oKymenmayueil
Hean padoThi:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOW KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJIUT
MOJIB30BAThCS WHOCTPAHHBIM S3BIKOM B Pa3IMYHBIX 00JacTSIX MPOGECCHOHATBHOU IEATEILHOCTH, B
Hay4YHOM U MpaKTHUECKOH paboTte, B OOIICHUU C 3apYOEKHBIMH MMapTHEpaMu, AJisi caMo0Opa3oBaHusl U
JPYTUX LIEJICH.
IIpuoOperaeMblie yMEeHUS U HABBIKH:
®opmuposanue komrereHuii OK 02; OK 04; OK 09
IIpoaonKuTeTbHOCTH 3aHATHIi: 2 yaca.
OcHaleHHe: METOAMYECKHE PEKOMEHJAMK MO BBINOJIHEHUIO MPAKTUYECKOH padoThl, (HOpMBI
OTYETHOCTH.

IMopsiiok ¥ MeTOANKA BBHITIOJTHEHHUST 32 JaHUIA:

1. O6cyauTsb npeacTaBIeHHbIE BOIMPOCHI [JI1 YCTHOTO OINpoca.
2. O3HaKOMHTHCS C AYyTEHTUYHBIM TEKCTOM.

2. BoInonHuTh 3a71aHus 110 MPOYUTAHHOMY TEKCTY.

3. BEIOTHUTH JIEKCUKO-TPAaMMAaTHYCCKHE 3aIaHUsI.

Teopeanecmle BOIIPOCHI IJIA YCTHOI'O OoIIpoca (coﬁeceJIOBa}mﬂ):
1. Non-Verbal Communication in Building Relationships

How to Re-Build Broken Relationship

Using Emotional Intelligence to Build Relationships

Managing Relationship Related Stress

Relationship Building with Managers and Team Leaders

ok~ wn

BOl'lpOCbI H 3a1aHUA
3ananue 1. Read the comments. Use specific reasons and examples to support your answer.

1. Relationship-building is not the same as team-building. When we talk about relationship-
building we are talking about a competency in which we cultivate relationships both inside and outside
the workplace, with individuals and groups

2. If we are in a conflictive situation with somebody, we should focus on the issue and not on
the person.
3. should we try to get to know colleagues outside the office?

3ananue 2. Read the text.
WHAT DO WE MEAN BY RELATIONSHIP-BUILDING?

When we talk about the competency of relationship-building in the world of business, we are
referring to building strong relationships with partners and clients — about using interpersonal skills to
network in an effective way.

What does a competent relationship-builder do?

Somebody who is competent at relationship-building focuses on understanding the needs of the client
and getting the best possible results. This competency promotes an ethic of client service and so an
understanding and anticipation of a client’s changing needs is essential. Stress and conflict are other
issues that a competent relationship-builder will manage - keeping composed and acting as mediator
when conflicts arise.



How can I start to develop the competency of relationship-building?
First identify the business plan goals of your department and decide what your role is going to be in
helping to achieve those goals. You will need to study the business plan and learn as much as possible
about your clients’ activities, interests and needs. This information might be available in their own
annual reports or in client surveys conducted by your company. Talking to your clients about how you
can best meet their needs is also a sensible first step to take.

Seven steps to becoming an effective relationship-builder:

Draw up a plan of what you need to do in order to give your clients what they want. Discuss your ideas
with your line manager and then do what is necessary to implement the plan.

When the plan has been set in motion, schedule regular meetings with your line manager to review the
progress that you are making and make any necessary adjustments.

When you are working as part of a team or group within a department or a company it is important to
assess your contribution to the group’s work. Think about how your efforts help or hinder progress.

Make a weekly analysis of your commitments. Set yourself a goal for each week so that you follow
them through. Make an effort to do what you say you are going to do — and also, to do it by the time that
you say it will be done. If you get into the habit of doing this it will become like second nature.

Build up a file of contacts and classify them in a way that is meaningful for your particular work
context. Then you will know exactly who to call with any queries or when you need information.
Don’t just wait for feedback to come to you, request it from a variety of sources — from your line
manager but also from colleagues, clients and people who you supervise. Listen to what they have to say
and act accordingly.

Build informal relationships with the people who are working around you. Make a point of greeting
people who you normally don’t speak to. Ask them about their interests and make it a goal to practise
small talk with them. Listen to what they say and remember so that you can ask about a particular
interest the next time you meet.
3ananue 3. Decide whether these statements are true or false according to the article.

You need good interpersonal skills to be a competent relationship-builder.

True

False

Relationship building puts the client's needs first.

True

False

A good relationship-builder has a network of mediators for when conflicts arise.
True

False

Information about your clients cannot be found within your company.

True

False

Only the feedback from your line manager is important.

True

False

Idle chat is not a good way to get to know your colleagues.

True

False

3ananme 4. Choose one of the correct sub-headings from the box for each of the seven steps to
becoming an effective relationship-builder.



Network of contacts
Team work

Weekly goal

Small talk

Plan

Get feedback
Review

3amanue 5. Underline the correct word in italics.

1. If you agree to a minimum order of 10,000 pieces, we will meet /spread the cost of
customizing the product in the way you explained.
2. The company we use for all our transport and logistics has told me their prices will be

going up. We'll have to try to absorb /cut some of the extra cost ourselves. | don't think we can pass it all
on to our customers.

3. It's a very complex project involving a lot of people and a lot of resources. I'm using a
spreadsheet to help me figure out /pay all the costs.

4. They are offering us very attractive terms of payment - 20°/o0 on delivery, 40°/o after 30
days, and the remainder after 60 days. That will help to cut / spread the cost.

5. Sales have been disappointing and we're not going to make a profit. The good news is that
we should at least cover / figure out our costs, so it's not a complete disaster.

3ananue 6. Use active business vocabulary to speak about your experience in relationship-building.



IIpakTuyeckasi padora Nel7
Tema: Obsa3annocmu cpeonezo MeOUUUHCKO20 NEPCOHANA 8 NOJTUKTUHUKE

Lean padoThi:

OBnazneHue CTyAeHTaMH KOMMYHUKATHBHOM KOMIIETEHLMEH, KOTOpas B JaJbHEMILIEM I103BOJIUT
II0JIb30BaThCs MHOCTPAHHBIM $I3bIKOM B PA3IMUYHBIX 00JacTAX MPO(ecCHOHAIBLHON NeATEIbHOCTH, B
Hay4YHOH M IPaKTUYECKOH paboTe, B OOIIEHUH ¢ 3apyOeXHbIMM IapTHEpaMu, Uil caMoo0pa30BaHUs U
JIPYTUX LIEJICH.

IIpuoOperaeMblie yMEeHUS U HABBIKH:

®opmuposanue komnerenuuit OK 02; OK 04; OK 09.

IIpoao/KuTEeILHOCTH 3aHATHIA: 2 yaca.

OcHamleHue: METOIMYECKHME PEKOMEHJALMU 10 BBINOJIHEHUIO TNPAKTUYECKOH paldoThl, (HOpMbI
OTYETHOCTH.

IHopsaaok 1 MeTOANKA BBINOJIHEHUS 32 JAHMIA:

1. O6cyauthb npeacTaBIeHHbIE BOIPOCHI [JI1 YCTHOTO OINpoca.
2. O3HaKOMUTHCS C AYTEHTUYHBIM TEKCTOM.

2. BeIMOTHUTH 3a/1aHUsI 10 TPOYUTAHHOMY TEKCTY.

3. BBINOTHUTE JIEKCUKO-TPAaMMAaTHUUECKHUE 3aJaHU.

Teopeanecmle BOIIPOCHI IJIA YCTHOI'O OoIIpoca (coﬁeceJmBa}mﬂ):
1. What are SMART goals?
2. What’s the benefit of business planning?
3. How do you set a goal?

Bonpocs! 1 3aganus

3aganue 1. Read the text

Types of Planning in Business

Suchi Moorty, a business consulted defined the main types of business plans:
Start-Up Plans
This plan is the defining step for any new business. It has an executive summary in the beginning and the
projections for the first year. It also lists the company's aspirations and strategies in terms of product or
service to be produced, the market in which it is going to operate, implementation milestones and the team
that is going to implement them.
Feasibility Plans
This plan ascertains whether a business must be set up. This is an extension of a start-up plan. It has an
executive summary, mission statement, goals, analysis of the market, costs, pricing and likely expenditure.
Internal Plans
These plans, as the name suggests, are internal to the organization. The organization's planned working
style is briefly listed here. Each functional department has an internal plan for its functioning and
operations. These usually include implementation milestones, time frames and the responsibilities of the
people who would execute the work.
Strategic Plans



This planning is for the overall picture. With a strategic plan the organization chalks out all the alternatives
available and the trade-offs in choosing any one over the others. Also, the priorities are underlined and
the ends and means toward achieving targets are spelled out clearly.

Growth Plans

This plan chalks out the organization's path toward expansion. This almost always includes views on
investments, operations, finances, time and personnel resources. Also, if the company is planning to
introduce a new product, this planning comes in handy (by Suchi Moorty, eHow Contributor).

Five Essential Elements of a Good Business Plan

When developing your business plan ensure that you have kept the following in mind. Stop and
ask yourself the following? If the answer to your question is "yes", continue, but if it is "no", stop and
revise what you have written until you are satisfied that you can answer "yes" to each question.
Is my business plan simple?
Make sure your business plan is easy to understand and to implement. Is it a practical document and will
anyone who picks it up get a clear picture of what you're wanting to achieve?
Is my business plan specific?
You need to ensure that your goals are specific and measurable. Does your action plan include deadlines,
budgets and who's going to get the job done.
Is my business plan realistic?
Don't set yourself up for failure. Ensure that when you set your goals that you've actually looked at what
it'll take to implement. Make sure that your sales goals are achievable.
Is my business plan complete?
Make sure that you have included all the relevant aspects of your business. While the purpose of some
business plans differ there are specific business plan basics in every document. Make sure you're thorough
and rather include too much detail rather than too little.
Are My Goals SMART?
Make sure that you have adopted the principle of SMART goals:
specific
measurable
achievable
realistic
timely

3ananue 2.
Take-aways

1. A business plan is a formal statement of a set of business goals, the reasons they are
believed attainable, and the plan for reaching those goals. It may also contain background information
about the organization or team attempting to reach those goals.

2. Types of Planning in Business: Start-Up Plans, Feasibility Plans, Internal Plans, Strategic
Plans, Growth Plans.
3. It is also important to understand that when developing your business plan there are specific

business plan basics that need to be included in your plan. There are five essential elements of a business
plan that are critical if its to be of any value at all.

3ananme 3. Prepare a report about a famous company and the story of its success.



3ananmue 4. Go through the phrases given below.

competitive - when a company offers good products or services at a good rate

to expand into new markets - to start operating in new regions or countries

a good reputation - when a company is respected and valued by people

to merge - to combine to become one (e.g. two companies)

a multinational company - a company that operates in more than one country

open-plan - when an office has no interior walls, so that all members of staff are working in the same
room rather than in individual offices

profitable - when a business makes a profit and is not lossmaking

to be recognized internationally - to be known about and well thought-of around the world

to take over - to buy another company

a security pass - a card allowing entry to premises or building, possibly with a photo of the holder

the service industry - companies that offer a service (e.g. training, leisure, marketing)

a solid client base - a number of reliable and regular clients/customers

a tower block - a building with very many floors

a well-established company - a company that has been in business long enough to have a solid client
base and good reputation

the working environment - the place and atmosphere within which people work



IIpakTuyeckasi padora Nel8

Tema: PenieHue cTaHAAPTHBIX M HECTAHAAPTHHIX NPO(eCCHOHATBHBIX CUTYaIUil
Lean padoThi:
OBnazeHue CTyJE€HTaMH KOMMYHUKATUBHOW KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJIUT
MOJIb30BAaThCS WHOCTPAHHBIM S3BIKOM B Pa3jIMYHBIX 00JacTsSX MpOodeCCHOHATBHOU ACSITENHLHOCTH, B
HAay4YHOM U MpaKTHUECKOH paboTe, B OOIICHUU C 3apYOCKHBIMH MapTHEpaMH, AJIs caMOOOpa30BaHUs U
JPYTUX LIEJICH.
IIpuoOperaeMblie yMEeHUS U HABBIKH:
®opmuposanue komnereHuui OK 02; OK 04; OK 09.
IIpoaonKuTeTbHOCTH 3aHATHIi: 2 yaca.
OcHalleHue: METOJWYECKUE PEKOMEHIAIMU TI0 BBIMOJTHCHUIO TIPAKTUYECKOW pPabOTHI, (OPMBI
OTYETHOCTH.

IMopsiiok ¥ MeTOANKA BBHITIOJTHEHHUST 32 JaHUIA:

1. O6cyauTsb npeacTaBIeHHbIE BOIMPOCHI [JI1 YCTHOTO OINpoca.
2. O3HaKOMHTHCS C AYyTEHTUYHBIM TEKCTOM.

2. BoInonHuTh 3a71aHus 110 MPOYUTAHHOMY TEKCTY.

3. BBINOIHUTH JIEKCUKO-TPAaMMATHUUECKHUE 3aJaHuU.

TeopeTuueckue BONpoCkI IUIsl yCTHOTO onpoca (codeceT0BaHus):
1. What’s the most important thing you should do at a job interview?
2. What things you shouldn’t do there?
3. How to get a job you want?

Bonpocs! 1 3aganus
3ananme 1. Read the text.
RICHARD REED, INNOCENT DRINKS

Turnover: over £100million

Number of employees: 250

HQ location: London, UK

Year founded: 1998

Ownership: privately-held

Richard Reed founded Innocent in 1998 with two friends from Cambridge University, Adam Balon and
Jon Wright. When they left university they all got jobs with blue-chip companies - one went into
advertising and two went into management consultancy. But that didn't stop them constantly talking about
setting up a business - a conversation they'd been having since their student days.

Four years later they quit their jobs and decided to go into business after getting back from snowboarding
holiday where they'd done nothing but talk about their desire to become entrepreneurs.

They decided to set up a business which would appeal to people like them — so they fixed on the theme of
doing good to themselves. The result was Innocent, a drinks company producing pure fruit smoothies.
The company now produces more than 30 different recipes and sells more than two million smoothies
each week through 10,000 retailers in the UK and overseas.

Since Innocent was launched the company has been growing by 20% year on year and currently has a
75% share of the smoothie market. In April 2009 Coca-Cola bought an 18% stake in the company for £30
million. A year later it paid £65 million for a 58% stake.



Part of its marketing strategy is to use delivery vans which are decorated to look like cows or grassy fields.
The company also prides itself on being ‘a happy place to work” and ‘people-oriented’, with a relaxed
working environment which includes having a grass floor in the office.
Key advice
"If you're 70% sure about an idea then go for it. Because if you wait till you're 100% confident in
business... you'll never make a decision, you'll never get anywhere."

(BBC News Business)

3aganme 2. Which of these statements are true? Correct the false ones.
1. The head office of the company is situated in New York.
2. Richard Reed and his friend set up their company while they were students.
3. Innocent drinks was found to be one of the companies with the happy employees.
4. The company has been growing by 20% year on year since 2005.

3ananue 3. Discuss the questions.
1. Would you like to work for such a company like Innocent drinks?

2. What makes people happy at work? What factors are important for you at work?

3ananme 4. Put a suitable word in the gaps according to the text.

1. The brand is set to all three of its model families.

2. Market data suggests the global SUV market will 22 million units by 2020.

3. What is Land Rover ?

4. Land Rover plans to the Range Rover line-up to six models

5. This dramatic expansion will put a huge strain on the and engineering
capabilities of Jaguar Land Rover.

6. However, not all of this investment is to be focused on the UK.

7. Reports from China in early October said thatthe JLR _ with Chinese car

maker Chery gained approval in record time from the Chinese National Development and Reform
Commission.

8. Its 96 Chinese will also soon be expanded by a further 47
showrooms.

9. Tastes are increasingly from conventional luxury saloon cars
towards SUVs.

3amanue 5. Memorize the phrases give below.
Active Business Vocabulary
Here are some definitions and examples of vocabulary relating to planning.
achievable - something that is realistic and possible, such as a goal
to analyze - to look into something in detail, such as why sales have not risen as much as hoped
to base a decision on - to make a decision depending on information available at the time
to be cautious - to be careful; to not want to take big risks
aconcern - a worry, something you’re not very confident or happy about
to conduct an assessment - to analyze; to carry out research, perhaps to feed into the decision-making
process
the current situation - what things are like now, at the present time
to diversify - to move into new or different areas of work



to downsize - to become smaller

to draw up a plan - to put a plan together

to enable - to make something possible; to make something happen

to evaluate - to assess a situation; to look at pros and cons

to expand - to get bigger; to move into more markets

a failure - something that didn’t go well, wasn’t a success

to focus on - to concentrate on; to have as the main thing to work on

a forecast - a prediction; how you think things might turn out in the future

a goal - an objective; what is to be aimed at (and hopefully achieved) in the future
to look into - to get more information about; to consider

to make the most of - to get as many benefits out of a situation as possible
an outlook - a probable or expected outcome

to pan out - to work out; to turn out

the planning process - the stages to go through when planning

to predict - to say how things might turn out in the future

a priority - an action that needs to be done before another

a proposal — a suggestion; an idea; a possible way forward

to raise a concern - to express a worry

a risk - something you cannot control, but which could have a negative effect
to set targets - to agree what is achievable and what should be done

to share a vision - to have the same idea about what should be done and achieved in the future
a strategy - an agreed way forward; a plan for success

a success - something that goes well, as planned

unforeseen - something that was not expected

unrealistic - something that is not particularly achievable
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ITosicHuTEIbHAA 3alICKA

Meroaudeckue ykazaHus Il CaMOCTOSITEIbHOW paboThl o muciurinHe CIN.02 MHocTpaHHBII
SI3BIK B TIPOECCHOHANTBHOMN JIEATEIBHOCTH COCTABIIEHBI B COOTBETCTBUU ¢ TpeboBanusmu OI'OC CITO
Y MpeHa3HaYeHBI JJIA CTYJIEHTOB, oOydaronuxcs nmo cneruaibHocT: 34.02.01 CecTpuHCKOE 1ei0 B
LEJSIX 3aKPEIUIEHHUs] TEOPETUUECKOI0 MaTepralla U MpuoOpeTeHNs IPAKTUUECKUX HABBIKOB 110 JAHHOMN
JTUCIUIUINHE.

Lenpt0 METOAMYECKUX YKa3aHUU sBisgeTcsl obecnieueHre 3(PQPEKTUBHOCTH CaMOCTOSATEIBHOM
paboThl 00yyaroUIMXcs, ONpPEeICeHUE €€ COAepKaHUsl, YCTaHOBJICHUE TPEeOOBaHUN K OPOPMIICHUIO U
pe3yabTaTaM caMOCTOSITETIbHON paboTHI.

Lenbto camocTosITeNbHOM paboThI sABIsETCS GOPMUPOBAHKE U Pa3BUTHE MPO(ECCHOHATBHBIX U

OOIIMX KOMIETEHIIUI U UX JIEMEHTOB.

B pesynbraTe ocBoeHHs y4yeOHOM AMCHUIUIMHBI O0YYarOIIUIiCS HOJDKEH YMETh: paclo3HaBaTh
3aady W/Wid mpoodiemMy B Mpo(ecCHOHATBHOM W/HIN COLMAIBHOM KOHTEKCTE HA MHOCTPAHHOM SI3BIKE;
BBISIBIIAT U 3()(PEeKTHBHO UCKaTh MHPOPMALIUIO, HEOOXOAUMYIO /ISl PEIICHHSI 3a7aul W/WIIN TTPOOIIEMBI
Ha MHOCTPAHHOM $I3bIKE; OIpPEAEsATh HEOOXOIAUMbIE UCTOYHUKU HMH(OpPMAaLUY, IJIAHUPOBAThH MPOLIECC
MOKCKA; CTPYKTYPUPOBATh MOIy4aeMyl0 MH(OPMAIMIO HAa WHOCTPAHHOM $3bIKE; BBIICISATH Hanbolee
3HAYUMOE B IepevHe HHPOPMAIIUU Ha THOCTPAHHOM S3bIKE; 0(OPMIISTH PE3yIbTaThl IOUCKA, IPUMEHSTh
cpeacTBa MH(POPMAIIMOHHBIX TEXHOJOTHH IS pelieHus MpoQecCHOHANBHBIX 3a/lad Ha MHOCTPAHHOM
SI3bIKE; MPUMEHSITh COBPEMEHHYIO HAyYHYIO MPO(ECCHOHAIBbHYI0 TEPMHUHOJOTHI0O HA HWHOCTPAHHOM
S3bIKE; TOHUMAaTh OOLIMH CMBICI YETKO IPOM3HECEHHBIX BBICKA3bIBAHUNM HA W3BECTHBIE TEMBI
(npogeccroHanbHble W OBITOBBIE), MOHUMAaThb TEKCThl Ha 0a30Bble NPO(ECCHOHATIbHBIE TEMBI,
y4acTBOBaTh B JIMAJIOrax Ha 3HAKOMbIE 00IMe U Mpo(ecCHOHAIbHbIE TEMbl Ha MHOCTPAHHOM S3BIKE;
KpaTKo 0OOCHOBBIBATh U OOBACHSITH CBOM JIEUCTBUS (TEKYIIUE U IUNIAHUPYEMbIC) Ha MHOCTPAHHOM SI3BIKE,;
MUCaTh MPOCThIE CBA3HbBIE COOOIICHHSI HA 3HAKOMBIE MJIM MHTEPECYIOINe MPOo(PeCcCHOHATbHbIE TEMBI.

B pe3synbraTte ocBOGHHs yuyeOHOM MUCHMILIMHBI OOydYaroUIMiics JOKEH 3HATh: AaKTYyaJbHBIN
npoeCCHOHATIbHBIA U COLMAIBHBIA KOHTEKCT, B KOTOPOM IMPHUXOJIUTCS pabOTaTh U >KUTh; OCHOBHBIE
UCTOYHHUKHM HMH(OpMaIMM M pecypchl JUIsl pelleHus 3a1ad ¥ npobieM B MpodecCHOHATBLHOM H/WIH
COLMAJIHOM KOHTEKCT€ Ha MHOCTPAaHHOM S3bIKE; COBpPEMEHHAas Hay4yHas M NpodeccuoHanIbHas
TEPMHUHOJIOTUSI HA MHOCTPAHHOM $I3bIKE; MpaBUia MOCTPOEHUS MPOCTBHIX U CIOXKHBIX MPEIJIOKEHUN Ha
npodeccuoHanbHble TEMbI; OCHOBHBIE 00ILIEYIIOTPEOUTENbHBIE I1aroibl (ObITOBas U MpodeccuoHaIbHas
JIEKCUKA); JIEKCUYECKUH MHUHHUMYM, OTHOCSIIMNCA K ONHCAHHUIO MPEIMETOB, CPEICTB U IPOLIECCOB
poeCCUOHANBHON JEATEHHOCTH; OCOOCHHOCTH MTPOU3HOIICHHUS.

3amauaMu METOJIMYECKUX YKa3aHU 110 caMOCTOSTENbHOM paboTe SABISIOTCS:

1. pa3BUTHE KOMIUIEKCHOTO MOAX0/a K U3YYEHUIO JUCIUIUINHBL;
2. aKTUBHU3ALUS CAMOCTOSITEIBHON pabOThl 00yJarOIIUXCS;
3. cojeiicTBHE pa3BUTHIO TBOPUECKOTO OTHOIIEHUS K JAaHHOM TUCIHUILIMHE;
4. BbIpabOTKAa YMEHUN M HABBIKOB PallMOHAIBHON pabOThI C JIUTEPATypOl M HOPMATHUBHBIMHU
JOKYMEHTaMU;
5. ympaBlieHHE TIO3HABaTEIbHOM IEATENbHOCTHIO O0YYaOIINXCS.
OYHKIMSIMHI METOIMYECKUX YKa3aHHUM [0 CaMOCTOATEIbHON padoTe SABISIOTCS:
1. ompenenenue copepkaHusi pabOTHl OOYyYAIOIIMXCA MO OBJIAJACHUIO MPOTPAMMHBIM
MaTEpUAJIOM;
2. ycTaHOBIEHHE TPeOOBaHUH K pe3yabTaTaM U3y4eHHs TUCIUIUIHHBIL.
Cpoku BBITTOJTHEHUS M BUABI OTUETHOCTH CAMOCTOSTENILHOW pabOTh ONPEEISIOTCS MPeroiaBaTesieM U
JOBOJATCS 10 CBeIeHUsl 00y4aroluXcsl Mepel HayaloM U3yYeHUs TUCUUTUIHHBI.



Iliian-rpaguk BHINOJHEHUS CAMOCTOSITE/IbHOM PadoThI

Ne HaumeHoBaHue pa3iesioB U TeM Buna v 3a1anne caMoCTOSATEILHOM Yacel
AUCHHUILIMHBL. padoTbI
Paznen 1. Ponb HHOCTpaHHOTO sSI3bIKa B TPO(PECCHOHAIBHON JEATETLHOCTH
1. Tema 1.1. CamocrosiTesibHasi padora Ne 1 4
Poccust B coBpeMeHHOM MUpeE.
IToaroroButh mokiang mo reMe «HYem
DKOHOMUKa OTpaciu 9
ompenenseTcss BEIoop npodeccuu?»
2. Tema 1.2. CamocTosiTebHast padora Ne 2 4
Posib 06pa3oBanus B COBpEMEHHOM
[MoaroroButs ananu3 «CpaBHEHHE
MUpe
cpeaHero npogecCuoHaIbHOTO
oOpa3zoBanus B Poccuu,
Benuko6puranuu, CIIA u Kutae»
3. Tewma 1.3. CamocrosiTesibHast padora Ne 3 4
3HaueHNe UHOCTPAHHOTO SI3bIKa B
[ToAroToBUTH COUMHEHHE-PACCYKICHUE
OCBOCHHH TIpodeccun
1o TeMe «1 u Most mpodeccusi»
4, Tewma 1.4. CamocrosiTesibHas padora Ne 4 4
OCHOBBI JIeTTOBOTO OOIIEHUS
CocraButsb nuanor «becena ¢
UHOCTPaHHBIM apTHEPOM)»
S. Tema 1.5. PeiHOK Tpyna, CamocTosiTe1bHast padoTta Ne 5 4
TPYIOYCTPOMCTBO U Kapbepa
pyAOycTp pbep IIpocMoTpeTs BuAEO 1O TEME
«TpynoycTponCTBO U Kapbepay,
«VHTEpBBIO U coOece10BaHuey.
[ToaroToBUTH BOMPOCHI MO
MIPOCMOTPEHHOMY BUJIE0
Paznen 2. HayuyHo-TeXHUYECKHI POrpecc: OTKPBITHS, KOTOPbIE MOTPSACIU MUP
1. Tema 2.1. Jloctikennsa n uaHOoBauuu | CamocrosiTesibHas padora Ne 6 4
B HAayK€ U TEXHUKE U UX
[TonroToBUTH COOOIIEHNUE 110 TEME
u3obperarenu. OTpacieBble
«locTmkenue B 00J1aCTH HAYKU U
BBICTAaBKH
TEXHUKH, U3MEHUBIIIEE MO0 )KU3HbY» U
«[Tocenienre oTpacieBoi BHICTABKH»
Paszpnen 3. Beepoccniickoe 4eMITHOHATHOE IBUKEHUE
1. Tema 3.1. CamocrosiTebHast padora Ne 7 4
Yemmnuonarsl Poccuu no
[ToaroToBUTH MpE3EeHTALIUIO IO TEME
Ipo(heCCUOHATILHOMY MacTEpPCTBY:
pod y PCIBY «Hemnuonatel Poccuu 1o
OT MPOILIOTO K HACTOSAILLEMY .
npo¢ecCHOHATLHOMY MacTepCTBY: OT
MPOLUIOTO K HACTOALIEMY»
Pasznexn 4.
1. Tema 4.1. PaboTa ¢ MeTUITMHCKOMN CamocTosiTe1bHast padota Ne 8 4

JIOKYMEHTalHUen

3aronHeHne MEAUIIMHCKON KapThl




2. Tema 4.2. CamocrosiTebHast padora Ne 9 4
O0s13aHHOCTH CPEHETO

[MonroToBUTH COOOIIEHHUE 11O TEME
MEIMIUHCKOr0 IEpCOHaa B

ITOJIMKIIMHUKE

«ODTHYECKHE aCIIEKTHI pa6OTI)I
MCIUIIMHCKHX CIICHUAJIUCTOB»

3. Tema 4.3. CamocronTesbHast padora Ne 10 4
Perienne craHIapTHBIX U

[ToAroTOBUTH MPE3CHTALIUIO 110 TEME
HECTaHAAPTHBIX NPOPECCHOHATBHBIX

CcUTyalun

Hroro 40

Pexomengauum no opopmiieHuI0 BUA0B U (POPM OTHETHOCTH IO CAMOCTOATEIbHOM
pabore

MeToauyeckue peKOMeHAAHUU 10 0(pOPMIIEHUIO COUUHEHUSI-PACCYKTEHUS:

CounHenue-paccyxaeHue — MUCbMEHHast paboTa, B KOTOPOU CTYACHT BbIPa)KaeT CBOU MBICIIH,
apryMEHTUPYET CBOE MHEHHE M PACCYyKJAeT MO KOHKpeTHOW TteMe. Hamucanwe COYMHEHUM-
paccyXIeHHil Ha UHOCTPAHHOM $SI3bIKE CIIOCOOCTBYET Pa3BUTHIO S3BIKOBBIX HABBIKOB, AHATTUTHYECKOTO
MBIIJICHHS], CTIOCOOHOCTH K apryMEHTAllMd U TIOBBIIICHUIO YBEPEHHOCTH B MHCHbMEHHOW M YCTHOU
KOMMYHHKAIUH, YTO SIBIISIETCS HEOOXOAMUMBIM /ISl YCIIENTHON TPO(heCcCHOHANBHOM 1eATeIbHOCTH.

CounHeHHEe JOMKHO OBITH JIOTUYHBIM M TPAMMATUYECKU MpaBUWIbHBIM. OO0beM paboThI
cocrapisieT 1-2 crpanunbl Tekcra (He 6omee 300-400 cnoB).

CounHeHre AOKHO ObITh IOTUYHO CTPYKTYPUPOBAHO M COCTOSATH U3 TPEX OCHOBHBIX YaCTEH:

1. Bgenenue (B »TOM paznene HEOOXOAMMO BBECTH 4MTaTedsl B TeMy. MOXKHO Hadath C
Pa3MBbIIIJIEHUI O TOM, YTO 3HAYUT Npodeccus A 4yenoBeKa, MoYeMy Ba)KHO BBIOMPATH
npogeccuio, COOTBETCTBYIOUIYIO JINYHBIM HMHTEpecaM M BHYTPEHHUM yOexaeHusm. s
CTY/IEHTOB Ba)XKHO yKa3aTh, IOYEMY BBIOOp pOodeccru B X CHENUATbHOCTH UMEET BaXKHOE
3HaYCHHE. )

2. OcHoBHas yacTh (B »TOoM pazmene HeoOxomaumo Oojee AeTaTbHO PAacCMOTPETHh CBOIO
npodeccuto. CTyIeHT JOJDKEH OMHcaTh, MOYEMY OH BbIOpall UMEHHO 3Ty INpodeccuto,
KaKue KaueCTBa M HABBIKU HEOOXOIUMBI JUTSI YCIICITHOW PabOTHI, YTO TPUBJICKAET B JaHHOU
obmactu. Takke MOXXKHO yKaszaTh, Kak Mpodeccusi CBs3aHa C JMYHBIMA HWHTEpECaMU H
[ICHHOCTSIMH. )

3. 3Bakmouenne (B 3akmroueHMM HEOOXOJUMO TIOJBECTH WTOT, 3aKPEIHB BaKHOCTH
BBIOpaHHOM Mpodeccui, a TAK)Ke BBIPA3UTh JINYHOE OTHOIICHHE K HEl. MOKHO OTMETHTB,
Kak BbIOpaHHas npodeccust OyaeT crmocoOCTBOBATh TUYHOCTHOMY U MpodeccrnoHaIbHOMY
Pa3BUTHIO B OyyIIIEM.)

MeToanyeckre peKOMeHIaluu 10 0OPMJICHHIO TOKJIaa:

[loarotoBka JoKJIaga HAmpaBiI€HO Ha pa3BUTHE HABBIKOB HCCIENOBATENbCKONW pPalOTHI,
CIIOCOOHOCTh apTyMEHTHUPOBATh CBOIO TOUKY 3pEHUS, @ TAKXKE IPUMEHSTh MPOPECCHOHATBHYIO JIEKCUKY
Ha WHOCTPAHHOM s3bIKe. JIOKIIaa JOKEH OTpa)kaTh JIMYHOE MHEHHE CTY/AEHTA, €ro MOAXO0JA K BHIOOPY



npodeCcCUu MW YYHTHIBaTh aKTyalbHBIE BOMPOCHI BbIOOpa mpodeccuu B cdepe 3apaBOOXpaHCHHS.

Pexomenayemsiii 00beM gokiana — 250-350 cros.

JlokJa 1OJKEeH OBITh JIOTHYHO CTPYKTYPHPOBAHO U COCTOATH U3 CIEAYIOIINUX YaCTeH:

1.
2.

5.

TUTYIBHBIN TUCT

Beenenne (BBemeHue MOKHO BKIIOYATh OOMIYIO IMOCTAHOBKY BOIpOCa O BBIOOpE
npodeccru, ero 3HaYCHUHU B KH3HU YeJIOBeKa. BakHO 0003HAUUTh, 4TO BHIOOD Mpodeccun
SIBJISIETCSI OJTHAM M3 KITFOUEBBIX MOMEHTOB B JKHU3HHU KaXKJOT'0 YelIOBEKa U OT 3TOr0 BhIOOpa
3aBUCHT JIaJIbHEHIIIass KapbepHas U JINYHOCTHAS TPACKTOPHSI. )

OcHoBHast yactb (B 0ocHOBHOI1 yacTu JoKIaja ciaeayeT pacCMOTPETh HECKOIBKO (DaKTOPOB,
BJIMSIONIMX Ha BBIOOp mpodeccui.)

3axmtoueHue (B 3axkimroueHun HeoOXOJUMO IOABECTH HTOr, IOJYEPKHYB Ba)XHOCTh
OCO3HAHHOTO BBIOOpa TPOGECCHH U OCMBICICHHS BCeX (DaKTOPOB, BIHUSIONUX HAa ITOT
BbIOOp. MOXKHO OTMETHTh, 4YTO TMpodeccus MODKHA COOTBETCTBOBATh HE TOJIBKO
MHTEpecaM, HO U BHEIIHUM OOCTOSTEIbCTBAM, YTOOBI 00ECIIEYHUTh IOITOCPOUYHYIO Kapbepy
U JIMYHOE Y/IOBJICTBOPCHHE. )

CHMCOK HCTOYHHKOB

MeTtogu4yeckue peKOMEHAAUN 10 0(POPMIICHUIO AHAJIN3A:
[ToxroroBka ananm3a mo temMe «CpaBHEHHE CpeIHEro MmpodeccHoHaTLHOTO 00pa30BaHUS B

Poccun, BenukoOpuranuu, CIIIA u Kurae» HampaBiieHO Ha pa3BUTHE HaBBIKOB HCCJIEIOBAaHUS U

aHAJTUTHYCCKOM pa60TI>I Ha HWHOCTpPAHHOM M3BIKC, a TaKXE€ Ha YMCHHUC CpaBHHUBATH CHCTCMbI

o0Opa30BaHMs pa3HbIX CTpaH C Y4eToM cHeruduku npodeccrun, HaumpuMep, B 00JIaCTH CECTPUHCKOTO
nena. Pekomenryemsliit 00bem — 400-500 crnos.

Ananuz JOJIDKCH OBITH JIOTUYHO CTPYKTYPHUPOBAH U COCTOATH U3 CIICAYIOIIUX JacTeu:

1.

4.

Beenenue (B BBeeHUU HY)KHO KpaTKO ONKCATh, YTO TaKO€ CpeaHee MpodeccuoHaIbHOe
o0pa3oBaHMe U IOYEMY Ba)KHO MTPOBOJIUTH €0 CPABHUTENILHBIN aHAJIN3 B PAa3HBIX CTPAHaX.
Taxke crnenyer 0003HAUMTh, YTO JAHHOE MCCIEOBaHUE OyneT KacaThCs Crenu(pUKU
cpenHero npogeccruoHaibHoro oopazosanus B Poccun, Bennkoopuranuu, CILIA u Kurae,
C aKIIEHTOM Ha ero poJb JJIsl MOATOTOBKH CHEHAINCTOB B chepe CeCTPUHCKOTO JIela. )

OcnoBHas yactb (OCHOBHasi 4acTh JOJDKHA BKIJIIOYATh IMOJPOOHOE CpPaBHEHUE CHUCTEM
cpenHero mpodeccHoHaTLHOTO 00pa30BaHUs B YETHIpEX CTpaHax. JlJIs KaJaoW CTpaHBI
HYKHO PACCMOTPETh TaKHe aCMEKThI, KaK CTPYKTYpa, KaueCTBO U CTAHIAPThl 00pa30BaHMUs,
KapbepHBIC TIEPCIICKTHUBBI)

3axmouenue (B 3akmodeHnn He0OXOAMMO MOIBECTH UTOT aHATTN3a, OTMETHUTD, UTO KaXJ1as
CTpaHa HMEEeT CBOM OCOOCHHOCTH B OpraHU3allMM CpeIHEro MpodeccHOoHAIBHOTO
oOpa3oBaHus B cepe ceCTpUHCKOro Jiena. BeIBoa TOMKEH OTpakaTh, Kak 3TH Pa3Inyus U
CXOJCTBAa BIIMSAIOT HA IMOATOTOBKY CHEIHAIMCTOB M Kakue Jydlllde MPaKTUKU MOXKHO
UCIIOJIL30BATh IS YITydllIeHus: o0pa3oBanus B Poccun.)

COHUCOK UCTOYHHKOB

MeTtoanyeckue peKOMeHAAINH 110 0()OPMIICHHIO 1HAJIOTA



3amaHure HANpaBJIeHO HAa Pa3BUTHE HABBIKOB BEICHHS NPOPECCHOHATIHHOTO OOUICHHS Ha
MHOCTPAaHHOM SI3BIKE B paMKax JIeIOBOTO Auajora. BakHO HayuyuThcs BecTH Oeceny ¢ MHOCTPaHHBIMHU
napTHepamMu, oOCYXXIaTh TEMbI, CBSI3aHHBIE C MPO(ECCHOHAIBHOW ESTETHLHOCTHIO, B TOM YHUCIE B
cdepe CecTpUHCKOTro Jena. DTO 3a/laHue CIOCOOCTBYET YIYYIICHHIO KOMMYHUKAaTUBHBIX HABBIKOB, a
TaKXXe CIIOCOOHOCTH aJanTHPOBATh PeUeBble KOHCTPYKIIUH I OOIICHHUS! ¢ THOCTPAHHBIMU KOJUIETaMHu
B mpodeccruonanbHol cdepe. Juamor AoKeH OBITh MOCBSIICH OOCYXICHHIO MPOGECCHOHATBHBIX
BOIIPOCOB B O0JIACTH CECTPHHCKOTO JeJla ¢ MHOCTPAHHBIM IMapTHEPOM. MOXHO BBIOpaTh KOHKPETHYIO
TEeMy, HampuMmep, OOMEH OIBITOM B YXOJE€ 3a NallMeHTaMH, OOpa30BaTENbHBIC MPOrPaMMBbl, U
POOJIEMBI, C KOTOPBIMH CTAIKHBAIOTCS MEAMIIMHCKUE paOOTHUKH B Pa3HbIX cTpaHaX. [luanor moimkeH
COCTOATH U3 6-8 0OMEHOB perukaMu. BakHo mcnosiap3oBaHue GOpPMaIbLHOTO M MPOGECCHOHATBLHOTO
CTUJS OOILEHHs, NMpUMEHEHHE NPOPECCUOHATBHON JIEKCUKH, HCIIOIb30BAaHMUS BEXJIMUBBIX (HOpM
MPUBETCTBUS, MNpPOINAHUs W OJaroJapHOCTH, TaK KakK IHaJoOr KacaeTcs JIeJOBOro OOIIEHHS C
WHOCTPAaHHBIM TTAPTHEPOM.

Jluasor qoymKeH ObITh JIOTMYHO CTPYKTYPUPOBAH M COCTOSTh U3 CIEAYIOIINX YaCTCH:
1. TlpuBeTcCTBHUE M MPEACTABICHHE.

2. OCHOBHYIO TeMY OOCY>KICHHUS.

3. Bompocs! a1t oOMeHa MHEHUSIMH.
4

biraroapHoCTh M poLIaHKE.

Mertoauyeckue pekoMeHAALHUH 10 OGOPMIIEHHIO BOIPOCOB IO IPOCMOTPEHHOMY
BHACOMATEPHAITY:

3az[aHHe HAIllpaBJICHO Ha Pa3BHUTHC HABBIKOB KPUTHYCCKOI'O BOCIIPUATHA W aHAJIU3a
HH(bOpMaHHH Ha MHOCTPAHHOM A3BbIKC, 4 TAKIKC Ha YJIYYIICHHC KOMMYHHUKATUBHBIX CIIOCOOHOCTEH B
KOHTCKCTC TPYHoyCTpOﬁCTBa N KapbCphbl. Banaqa COCTOHUT B TOM, ‘{TO6BI, MIpOCMOTPEB BUACO HA TECMY
<<prﬂ0y0TpOﬁCTBO H KapbCpa» «I/IHTepBLIO n CO6eCCI[0BaHI/Ie», MMOATOTOBUTH BOIIPOCHI, KOTOPBIC
IIOMOT'yT yFJ'Iy6I/ITB IIOHUMAaHHUEC KIIFOYCBBIX ACIICKTOB 3THUX TEM M MCIIOJIbB30BAaTh 3THU 3HAHUA B 6yz[ymel71
poeCCHOHATTFHON JIEATEILHOCTH B OOJIAaCTH CECTPHHCKOTO Jena. Pekomennayembiii oopem — 5-10
BOITPOCOB IO KaXXKA0OMY BHUACO.

[Ipumeps! BOIIpoCOB:

e What are some unusual questions that may come up in an interview?

e How should you prepare for the question: "Why do you want to work here?"
e Why is it important to research the company before an interview?
e What strategies can help build a successful career?

e How can someone find a job without prior experience?

MeTtoauyeckue peKkoMeHAAINHU 110 0()OPMIICHUIO NIPe3eHTALNHU

3a/laHue HaIPaBJIEHO Ha Pa3BUTHE HABBIKOB MOJTOTOBKH MPE3EHTALIMY HA HHOCTPAHHOM SI3bIKE,
YMEHHE CUCTEMaTHU3UPOBaTh HH(OPMALINIO, TPOBOAUTH UCCIIEI0OBAHUS U MPEACTABIATh €€ B JIOTHYHOM
U mpuBiekarenbHol dopme. Tema 3agaHusl MO3BOJSET yYalIUMCS U3YyYUTh SBOJIOIUIO0 YEMITHOHATOB
no mnpodeccuoHaIbHOMY MacTepcTBY B Poccum M MOHSATH, Kak 3TH MEpPONPUATHS MOTYT OBITh
MOJIE3HBIMU U1 NPO(ECCHOHATIOB B PA3JMUYHBIX cdepax, B TOM YHUCIE B CECTPUHCKOM Jelie.



[Ipe3entanus gomkHa cocrtoatrh u3 8-10 cnaimoB. Mcnosb3yilTe 4eTKHi, HO HE MEperpyKeHHbIN
nu3aiiH. OCHOBHOE BHUMaHHE JTOJDKHO OBITh Ha COJICPKAHUU, a HE HA JEKOPATUBHBIX dJieMeHTax. Jlis
TEKCTa UCHOJBb3yWTE KPYHHBIH, JeTKO unTaeMblii mpudt (Hanpumep, Arial wimn Times New Roman,
pasmep mpudra 24-28). Cirali bl TOJDKHBI OBITh MUHUMATUCTHYHBIMUA — U30€raiiTe JITMHHBIX TEKCTOB,
UCTOJB3YyHTE KItoYeBble Gpasbl. Jlo6aBbTe N300paKEeHUS, TPAPHUKH UM JUArpaMMBI Il HATJISTHOCTH
(manpumep, Qororpaguu ¢ YEMIUOHATOB WMIU TpaduKH, WIUTIOCTPUPYIOLIUE POCT MOMYISIPHOCTH
YEMITHOHATOR).

CTpyKTypa NMpe3eHTAINH:
1. TurynbHBIA cnai;:

a. Haspanme mpesentammu: «Yemnumonatsl Poccum 1o mpodeccnoHanbHOMY
MacCTEPCTBY: OT IPOLLIOTO K HACTOSIIEMY.

b. Wwms crynenta (Barre ums).
C. HasBanue yueOHOTro 3aBeIeHMUS.
d. JlaTa npe3eHTaIHH.

Beenenue (1 cnaiin):

OcHoBHas yacThb (3-5 ciaiiioB):

3axumouenue (1 crnaim):

o r wn

Cnucok UCTOb30BaHHBIX UCTOUYHUKOB (1 craiinm):

MeTtoauyeckue pekoMeHAaUMu M0 0opMIIEHUIO 3aJaHUs «3aloJiHeHHe MeIUIIUHCKOI
KapThI»:

3ajaHue HalpaBJIEHO Ha Pa3BUTHE HABBIKOB PAa0OThl C MEAMLMHCKONW JOKyMEHTaluen Ha
MHOCTPAHHOM S3bIKE, OCBOCHHE PABUIIBHOTO 3aII0JIHEHHS MEIULIMHCKUX KapT MAlUEHTOB, a TAKXKE Ha
IpUMEHEHHE NPOPEeCcCCHOHANbHON JIEKCMKHM B paMKax CEeCTPUHCKOro jena. CTyIeHTBl JOJIKHBI
HAy4YUTbCSA MPAaBUIBHO OQOPMIIATh MEIUIMHCKYIO KapTy, Cleays CTaHaapTaM MeIUIMHCKON
JOKYMEHTAIIMHU U UCII0JIb3Ysl MHOCTPAHHBIN S3bIK I 3aUCH MH(GOPMAIIMU O MAlUEHTE.

[IpumMep MEAUIIMHCKON KapTHI:

from ambulatory, hospital medical record Ne 00000
(underline)
To a polyclinic (name and address of the institution submitting the extract)

1. Name, surname and patronymic of the patient:
2. Date of birth: 07/15/82
3. Home address:
4. Work place, occupation:
5. Dates: a) in ambulatory care: diseases

Recommendation to transfer to the hospital

b) in hospital care: hospitalization: 11/24/14

extract, death (underline): 10/25/14
1. Full diagnosis (basic disease, concomitant amplifications)

Closed craniocerebral injury. Brain commotion. Soft tissues injury of the head and left forearm.



1. Health record overview, diagnostic testing, development of the disease, treatment provided, state
during recommendation for hospitalization and extract: the patient was delivered (by ambulance
car) with complaint of (headache, dizziness, nausea, vomiting, weakness)

Injured in the result of/ disease developed

Beating by the unknown persons

General state while being delivered (relatively satisfactory/moderate) in no acute distress.
Neurologically: according to the Glasgow Coma Scale — 14 p. consciousness (clear, obscure,
semicoma), pupils D=S, active, intractable photoreaction. Nystagmus (absent, <>, J, rolling, small-,
middle-, large-swinging

Tendon and periosteal reflexes D=S,/brisk, middle brisk, impaired

Symmetrical face (due to the injury of soft parts)

Subcortical reflexes: absent, (-) Marinesco-Radovici sign, Gurevich-Mann symptom “ —

Pathological symptoms (absent)

Meningioma symptoms (absent)

Coordinator test (satisfactory performance, problems with proprioception during Romber
testing, approximate falling within

Locally soft tissue injury of the head and left forearm

Laboratory and instrumentally Examined: Helical computed tomography Ne

Cardiography (without bone-traumatic injury)

...Left forearm — without bone-traumatic injury

Consulted by trauma specialist

Surgery

Prescribed conservative (antalgic, antimicrobial, neuroinflammatory, sedative, dehydration,
anticonvulsant, vascular, general tonic, restorative, anti-inflammatory) treatment. Patient’s state has
improved, discharged in satisfactory condition for further outpatient treatment under the supervision of
a neurologist, surgeon, clinic according to the place of residence, traumatologist.

Medical and work recommendations supervision of a neurologist according to the place of
residence

Dated 10/25/14

Attending doctor [Signature] Doctor’s Surname

Head of department X X.X.

Kpurepun oneHkH pe3yjibTaTOB CAMOCTOATEIbHOM PadoThI

Kpurepusimu o1ieHOK pe3ylbTaToOB BHEAYIUTOPHONU CaMOCTOSITENIbHOM paboThI CTyIeHTa
SIBJISIFOTCSL:

e Jlorn4HOCTH M NMOCIIE0BATENBHOCTD U3JI0KEHUS MBICIIEH.

e CobmroneHue CTpyKTyphl.

e ['paMOTHOCTH ¥ TOYHOCTb SI3bIKA.

e [Ipumenenue npodeccuoHaIbHOMN JIEKCUKH.

e (CrTeneHb pacKpbITUSA TEMBI M TBOPUECKUH MTOAXON.

e (CBs3b ¢ peaIbHOM NMPAKTUKOMN M MCTIOJIB30BaHKUE MPUMEPOB (TIPU HATTUYIHH ).



Cnucok HH(OPMAIHMOHHBIX HCTOYHHUKOB
OcHOBHbIE HCTOYHHKH:
1.Bepenny, H. M. Anrnuiickuii s3pik ais koswiemxei = English for Colleges : mocobue mist ygamuxcs
/ H. U. Bepennu, B. II. TuxonoBa. — Mumnck : TerpaCucremc, 2011. — 368 ¢. — ISBN 978-985-
536-134-4. — Tekcr : 3NEeKTPOHHBIN // DNEeKTpOHHBIN pecypc nudpoBoil 0Opa3oBaTeNbHON Cpebl
CIIO PROFobGpazoBanue : [caiit]. — URL: https://profspo.ru/books/28039 (mata oOparmeHus:
13.11.2024). — Pexum goctymna: aas apropusup. [loap3oBaresiei.
2.3opuHa, E. E. Business English Grammar = I'pamMaTtrka aHrmmiickoro s3bika. YacTs 1 : mpakTukym
st CIIO / E. E. 3opuna. — 2-e uzn. — CapatoB, Mocksa : [IpodoOpazoBanue, Aii [Tu Ap Menua,
2024. — 106 c. — ISBN 978-5-4488-2118-9, 978-5-4497-3228-6. — TekcT : AJIEKTPOHHBIN //
DnexTpoHHBI pecypc nudpoBoii obpazoatenshoil cpenpl CIIO PROFo6pa3oBanue : [caiit]. —
URL: https://profspo.ru/books/141264 (mata oOpamenus: 13.11.2024). — Pexxum gocrtyma: yist
asropusup. [lonp3oBarenen
3.Ko3ssipeBa, JI. . AHrUiCKHiA A3bIK 11 METUIUHCKUX KOJUIEIKEeH U yuuiuil : ydeOHoe mocobue /
JI.T. Kosbipesa, T. B. Illaackas. — PoctoB-Ha-/{ony : ®enukc, 2020. — 334 ¢c. — ISBN 978-5-222-
35182-6. — TekcT : aeKTPOHHBIHN // DIEKTPOHHBINA pecypc nudpoBoii oOpazoBaTenbHoii cpenst CITO
PROFoGpazoBanne : [caiiT]. — URL: https://profspo.ru/books/102161 (mata oOpamieHus:
13.11.2024). — Pesxxum noctyna: s apropusup. [lonbp3oBareneii.
JlonoJHUTeIbHbIEe HCTOYHHKH:
1. Buneoypoku B uHTepHeT: [caiit]. — OO0 «Mynbtiypok», 2020 — URL: http://videouroki.net
(mara obpamenus: 04.10.2024) — TekcT: 3JIeKTPOHHBIH.
2. Epumnas xosmnekuus 1udpoBeix  oOpasoBarenbHbIX pecypcoB. - URL: http://school-
collection.edu.ru/(nata obpamenus: 10.10.2024). — TekcT: 2IEKTPOHHBIN.
3. Hndopmannonnas cucrema «EauHOe OKHO JqocTymna K oOpa3oBareibHbIM pecypcam». - URL:
http://window.edu.ru/ (nata obpamenus: 04.06.2023). — TeKCT: 31€KTPOHHBIH.
4. Omnnaiin-cnoBapy ABBYY Lingvo. - URL:http://www.abbyyonline.ru (nara oOparienus:
10.10.2024). — TekcT: 2IeKTPOHHBIN.
5. Owmmnaitn-cnoBapu Mynbtutpany. - URL:http://www.multitran.ru (nata oopamenus: 04.06.2023).
— TeKCT: 3NEeKTPOHHBIM.
6. denepanbHblil IeHTp HHPOpMaAIIMOHHO-00pa3oBaTeNbHbIX pecypcos. - URL: http://fcior.edu.ru/
(mata obpamenus: 14.10.2024). - Pexxum goctymna: cBOOOJHBINA. — TEKCT: AIEKTPOHHBIH.
7. Duuuknoneaus «bputanHuka»: [caiit]. — Encyclopedia Britannica, Inc., 2020 — URL:
www.britannica.com (nara oopamenusi: 04.10.2024) — TekcT: 3MEeKTPOHHBIH.
8. Cambridge Dictionaries Online. - URL:http://dictionary.cambridge.or (mata oOpaieHus:
04.10.2024). — TekcT: 3JeKTPOHHBIA.
9. Macmillan Dictionary ¢ BO3MOXXHOCTBIO MTPOCIYIIIATh MPOU3HOIIEHHE CJIOB: [caiiT]. — Macmillan
Education Limited, 2009-2020 — URL: www.macmillandictionary.com (mara oGpareHus:
04.10.2024) — TeKcT: 3IeKTPOHHBIH.



