[loKyMeHT NoAnucaH NpocToit 3NeKTPOHHOM NOAMUCHI0
NHdopmaumsa o Bnagensue:

O10: Bepconn AnexcaYHMEGREPCTBO HAYKH U BBICILIETO OBPA30OBAHUSI POCCUICKOM
NlomkHoCTb: M.0. fiekaHa (akynbTeTa HedTerasoBoi MHXEHEpUH OEJIEPALINU

[lata noxnvcarua: 19.06.20 2 iteépdnbHOE TOCY 1apCTBEHHOE aBTOHOMHOE 00pa30BaATENILHOE YUPEKICHUE
YHMKaNbHbIA NPOrpaMMHbIi KNHoY: BBICLLIEr0 0OPA30BAHUS
fd7atd68i83255500c3c0bEM096 SR ERE PO -K ABK ARCKITT DEEPAJIBHBIN YHUBEPCUTET

YTBEPXIAIO
Jexan ¢axynbprera HeTera30Bo HHXEHEPHH,
KaHAWAAT TEXHUYECKUX HayK

Bepucokun A.E.
®OHJ OHEHOYHBIX CPEJACTB IIO JIMCIHUMIIJIMHE
Ilcuxonorus ynpaBieHUs U JIUIEPCTBA
HanpaBnenue noaroToBku 21.03.01 Hedrerazosoe aeno
Hanpasnennocts (mpoduin) ["eonoro-reodpusnveckre TEXHOIOTUN B HE(TEra3oBoM Jerne
I'ox Havana oOydeHust 2026
dopma o0yueHus OuHas OYHO-3a04Hast

Peanuzyercs B cemecTpe 2 2



BBenenne

1. Hasnauenue: mpeaHa3zHavyeH UIsi OOBEKTHBHOW OICHKH YPOBHS C(HOPMHUPOBAHHOCTH
KOMIIETEHIINN
2. OOC sBnsgercs MPUIOKEHHEM K MporpaMMme IUCHUIUIAHBI (Moxyns) «IIcuxomorus

yOpaBiIeHUS U JTUACPCTBAY

3. Paspabortunk Hazapenko T.M., noueHT kadeapsl COIMUAIBHON TICUXOJOTHH H
IICUXOJIOTHH O€30MMaCHOCTH.

4. [IpoBenena sxcnepruza POC.

HiteHBI DKCIIEPTHOM IPYIIIIBIL:

[Ipencenatens Tepemenko 3.B., 3aBenyrommii kadenpodt coUMambHOW TMCHUXOJIOTUU U
MICUXOJIOTHH 0€30aCHOCTU

UseHbl KOMUCCHMU:

Kosznosckas H.B., norieHT kadenpsl COManbHOMU MCUXOIOTHH U TICUXOJIOTHH 0€30ITaCHOCTH
Koxkopoga C./1., accucteHT Kadeapsl COLUANBHOM MCUXOIOTUHN U ICUXOJIOTHH O€30I1aCHOCTH

[IpencraButens opranuzauuu-padoroxarenss Jlaraesa H.I'., rnaBubii reosor «CraB-
pornonbHepTereohu3nKar»

DKcnepTHOe 3aKiatoueHue: (oH OleHOYHBIX cpenctB cooTBeTcTBYeT OIl BO mo Hanpapienuo
MOATOTOBKHU/ CIEIUATBLHOCTH 21.03.01 Hedrerazosoe JIETI0, HaNpaBJIE€HHOCTh

(mpodunp)/cnenmanuzanus _ ['eonoro-reopusnyeckie TEXHOIOTUU B He(dTerasoBom aene u

PEKOMCHAYCTCA IJIs1 OUCHHUBAHUA YPOBHS C(pOpMI/IpOBaHHOCTI/I KOMIIETEHITUM Ipu IpOBCACHUUN
TEKYIIETO KOHTPOJA yCII€BAEMOCTU U HpOMe)I(YTO‘lHOﬁ arTeécTalu CTYACHTOB IO JUCHUIIIMHE

«IIcuxonorus ynpaBiaeHus U JUAEPCTBAY.

5. Cpok petictBust @OC ormpenensercs: CpOKOM pealinzalui 00pa3oBaTeIbHOM MPOrpaMMmBbl.



1. Onucanne KpUTepUeB OICEHUBAHUS KOMIIETEHUHH

Tanmax ux (l)OpMI/IpOBaHI/IH, OIIMCAaHHC IIKAJ OICHUBAHUA

Ha pPa3/JIMYIHbIX

Kowmmerenmus (un),
HHAUKATOP (BI)

YpoBHH chopMUPOBAHHOCTH KOMIETCHIIUN

MunnManbHBIT
YpOBEHb HE
JIOCTUTHYT

(HeynmosmerBopuren
BHO)
2 Oanna

MuHuManbHbIA
YPOBEHb
(YmoBieTBOpUTEIBEH
0)

3 dauta

CpenHuii ypoBeHb
(xopormo)
4 bamna

Bricokuil ypoBeHb
(oTIM4IHO)
5 GamnoB

Komnemenyus: YK-2 CriocoOeH onpenensTh KPyr 3a/a4 B paMKaxX MOCTABICHHOM TSI U BEIOUPATh ONTHMAJIBHBIC
Croco0BI UX PEUICHUS, HCXOS U3 JCUCTBYIONIUX MPABOBBIX HOPM, UMCIOIIUXCS PECYPCOB M OTPaHUICHUH

PesynbraTsl CryneHt cnabo Crynent npoBogut | CtyaeHt npoBoauT | CTyneHT IPOBOIUT
o0ydeHust o aHAIN3UPYET aHaIN3 aHaNM3 U aHAIN3 U
JIICIUTIIIMHE TICUXOJIOTHYECKYIO TICHXOJIOTUYECKOH CHCTEMAaTH3aLHI0 CHCTEeMaTH3AIHIO
(Momymio): MHPOPMALHIO 10 HHPOPMAIIHH TI0 TICHXOJIOTHYECKOH TICHXOJIOTUIECKOH
Hnouxamop: TIOCTaBIICHHOMN TTOCTaBIICHHOMN nHOpPMaLNH 110 “H)OPMaNUH 110
NI-1 vka 3a7a4e 110 3a7a4e 110 MOCTaBJICHHOM OCTaBJIEHHON
dopMynupyer 1enb | mpobdieMam npobiemam 3aja4e 1o 3ajaqe 1o
MIPOEKTa, yTIpaBJICHUS, yTIpaBJeHus, HO npobiemam npobiemam
orpezersieT 3aTpyIHIETCS B 3aTpyIHsIeTCs B yIpaBJeHus, yTIpaBJICHUS,
COBOKYITHOCTh TIONCKE MyTeH X TIONCKE MyTeH UX OTIpeNeIsIeT Iy Th UX | HaMeyaeT IyTbh UX
B3aMMOCBSI3aHHBIX pemenus. B otBere | pemenus. peuIeHus. pemenus. OTBeT
3amad, JIOIyCKaeT rpyObie Homyckaer Homyckaer JIOTUYECKH
o0ecreunBaroIx OLINOKH CYIIIECTBEHHBIC HECyIECTBCHHBIE BBICTPOCH, PEIICHHE
ee JIOCTH)KEHHE U OLINOKH OINOKH B OTBETE apryMEHTHPOBaHO
orpezersieT
OKHJIaeMBbIe
Ppe3yNbTaThl
penieHus 3aaad;
NA-2 v C tpynom IIpoBoauT ananus Cnocoben UYeTko ¥ rpaMOTHO
paspabatbiBaeT ornpenenser BAPHAHTOB PELICHUS | NPOAHANU3UPOBATh | MPOBOAUT AHAIIN3
IUIaH JICUCTBUH [UIsl | BapUaHTHI PEILICHNSI | YIPaBIEHYECKUX BapUaHTHI PEIICHNS] | BapHAHTOB PELICHUS
peleHus 3agau YIPaBIEHYECKUX 3a7a4 0e3 OIophl HA | YIpaBJICHYECKUX YIPaBIEHYECKUX
IIPOEKTa, BBIOUpast 3ajay; He HH)OPMALHIO 110 3a[a4; UCIOJIb3YET 3a]1a4; UCIOJIb3YET
ONTHUMAJIEHBII HCHOJb3YyEeT TICUXOJIOTHH nH(OPMALHIO 110 HMH()OPMALHIO 110
crnoco6 ux HHPOPMALHUIO 110 yIpaBIeHUsS IICUXOJIOTHH TICUXOJIOTHH
peleHusl, UCXO1s NICUXOJIOTHH rpymnmnoii, yIIpaBJIeHUS yIpaBJIeHUs
U3 JEUCTBYIONIUX yIpaBJIeHUs TICUXOJIOTHH rpynmnoi, TpyIIIOH,
IIPAaBOBBIX HOPM U IpyYIIIOH, JIUEPCTBA U IICUXOJIOTHH TICUXOJIOTHH
HUMEIOIIUXCA NICUXOJIOTHH NICUXOJIOTUYECKUX JUAepCTBa U JIUEPCTBA U
pecypcoB u JIUIEPCTBA U OCHOBAax MICUXOJIOTUYECKUX NICUXOJIOTUYECKUX
OrpaHUYEHUI MICUXOJIOTUYECKUX OpraHU3alUOHHON OCHOBax OCHOBax
OCHOBax CTPYKTYphL. B OpraHU3alMOHHON OpraHU3alUOHHON
OpraHU3alMOHHON OTBETE JIOMYCKAET CTpyKTYphl. B CTPYKTYpBI B
CTPYKTYphL. B CYLIECTBEHHBIE OTBETE JOIyCKAeT COOTBETCTBUHU C
OTBETE JIOMYCKAET OLINOKH HE3HAUUTEJIbHBIE peraeMbIMu
rpyOble OmHOKH OIOKH 3a/la4aMu.
NA-3 vk Jomyckarores Jomyckarores [Ipennaraer mian [Ipennaraer u
obecrieunBaeT rpyOble OmMOKY B CYLIECTBEHHBIE TICUXOJIOTUYECKOTO | OOOCHOBBIBAET IIaH
BBINOJIHEHHE CO3JIaHUU OLIMOKH B CO3JaHUH | COIIPOBOXKICHUS TICUXOJIOTUYECKOTO
MPOEKTa B MIPOEKTa/IiIana MIPOEKTa/IIana OpraHU3aIMOHHO- COIIPOBOXKICHUS
COOTBETCTBUHU C MICUXOJIOTUYECKOr0 | MCUXOJOTMYECKOrO | yHpaBIEHYECKO OpraHU3aIIOHHO-
YCTaHOBJICHHBIMH COIIPOBOXKICHUS COIIPOBOXKICHUS JeSITEIbHOCTH B yIpaBIeHYECKOI
LEJIIMU, CPOKaMU U | OpTaHU3alUOHHO- OpraHU3aIIOHHO- OpraHu3alusX B JIeSITETbHOCTH B
3aTpaTaMy, UCXOJs | yHpaBIEHYECKOI yIpaBlIeHYECKOI COOTBETCTBUH C OpraHu3aIMsIX B

13 JEHCTBYIONUX

JCATCIBHOCTU B

JACATCIIBHOCTU B

IIOCTAaBJICHHBIMU

COOTBECTCTBUU C




MPaBOBBIX HOPM,
MMEIOIHIXCS
pecypcoB u
OTpaHUYCHUI, B TOM
YHCIIe ¢
UCTIONB30BaHHEM
IUPPOBBIX
MHCTPYMEHTOB.

OpTaHU3aIMIX B
COOTBETCTBHUU C
IIOCTaBJICHHBIMU
nexsMmu. He moxer
000CHOBATh CBOM
OTBET

OpraHu3alusixX B
COOTBETCTBHH C
MOCTaBJICHHBIMU
LEISIMH.
O6ocHoBaHME
pemrenus ciaboe,
0e3 omops! Ha
TEOPETUYCCKUE
3HaHUS

LIEISIMH.

IIOCTaBJIEHHBIMU
LETSIMH.

Komnemeﬂuu}z: VK-3 Cnocoben OCYHICCTBJIATL COLIMAJIBHOC B3aPIMOI[efICTBPIe U PCAIM30BbIBATH CBOIO POJIb B

KOMaHJ1e
Huouxamop: He cnocoben | Jlomyckaer Ucnonb3yer Hcnonb3yer
WUA-1 yk3 y4acTBYeT | NPHUMEHATh CYLIECTBEHHBIE s peKTuBHbBIE 3¢ QeKTUBHBIC
B MEXJIMYHOCTHOM U | 3 deKTUBHEIE OLINOKH IpU | TEXHOJIOTUH TEXHOJIOTUH
TpyNIIOBOM TEXHOJIOTUH MIPUMEHEHHUN KOMMYHUKAallUM, B | KOMMYHHKAIIH,
B3aUMO/ICHICTBUH, KOMMYHUKAIINH, TEXHOJIOTUH BBIOOpE  METOJIOB | NMPaBHIBHO
UCTIONB3YS METOJIBI KOMMYHUKAIINH, KOMaH/IHOTO BEIOMpAET METObI
MHKJIIO3UBHBIH KOMaH/IHOTO METO/I0B B3aUMOJICHCTBUSL B | KOMaHIHOTO
HOJXO0/, B3aUMOJCHCTBUSL B | KOMaHIHOTO COBMECTHOH paboTe | B3aMMOJECHCTBHS B
3 eKkTUBHYIO COBMECTHOI1 pabore | B3auMOAEHCTBUS B | B paMKax | COBMECTHOH paboTte
KOMMYHHKAIHUIO, B paMKax | COBMECTHOH paboTe | MOCTaBIEHHOMH B paMKax
METOJIBI TIOCTaBIICHHOMN B paMKax | 3aja4u MOXET | IOCTaBJICHHON
KOMaH/1000pa3oBaH | 3amaqd. TIOCTaBJICHHOMN JIOITyCKaTh 3aJa4.
Ui W KOMaHIHOTO 3aJa4y. HECYyIECTBEHHBIE OO00CHOBBIBaET CBOM
B3aUMOJIEHCTBUS OILIHOKH. JefcTBusl.
npu COBMECTHOI
pabotre B pamkax
[IOCTABJIEHHOM
3a1a4H.
UA-2 vk C tpyiom Jomyckaer Onpenensietr ueiab 1 | TouHO onpeenser
obecrieunBaeT OIIpEAEISIeT IeJIb U | CyIIECTBEHHBIC 3a7a4l KOMaH/IbI LIeNb U 33/1a41
paboTy KOMaH Il 3a7a4l KOMaH/IbI OLIMOKY ITpH JUTSL TIOTTY YEHUST KOMaH/IbI JJIs
JUISL TIOJTyYEeHUS JUISL TIOJTY YEHUST OTIPEETICHUH LI | ONTUMAJIBHBIX IOy YEeHUS
ONITHMAJIEHBIX OINITHMAIIEHBIX 1 3aJ1a4 KOMaH/Ibl Ppe3yJbTaToB ONTHMAJIBHBIX
pe3yJbTaToB pe3yibTaToB JUISL TIOJTyYEeHUS COBMECTHOH paboThl | pe3yJbTaToB
COBMECTHOM COBMECTHOI padOTHI | ONTUMAaIBHBIX €c WICHOB, COBMECTHOI pabOTHI
paboTHI, ¢ yueToM €€ 4WICHOB, HE pe3ysIbTaToB YUUTHIBACT B CBOEM | €€ UJICHOB,
WHJIUBHTY ATEHBIX YUHUTHIBAET UX COBMECTHOI paboTHI | peleHun YUUTHIBAET B CBOEM
BO3MOJXKHOCTEH eé WHIUBHy aTbHBIX €e WICHOB, HE WHJIUBHTyalbHbIC peneHnu
YJICHOB, BO3MOXKHOCTH. YUUTHIBAET UX BO3MOXKHOCTH WH/IMBUTyaTbHBIC
UCTIONIb30BaHUS WHIUBHUy TbHBIX YJICHOB TPYIIIHI. BO3MOXKHOCTH
METOJI0JIOTUHU BO3MOXKHOCTH. C Hcnons3yer YJICHOB I'PYIIIHL.
JIOCTHKCHUS TPYJIOM HCIIOJB3YET | COBPEMEHHBIC HUcnons3yer
ycrexa, MeToJI0B, COBpEMEHHBIE TEXHOJIOTUU COBpEMEHHBIE
nH(pOPMaMOHHBIX TEXHOJIOTUH (opMupoBaHus TEXHOJIOTUH
TEXHOJIOTHH 1 (hopmupoBaHus KoMmaH/bl B otBeTe | dopmupoBaHus
TEXHOJIOTUI KOMaH/IbI. MOXET JIOITyCKaTh komanzbl. OTBeT
¢opcaiira. HECYyIECTBECHHBIE apryMEeHTHPOBaH U
OIINOKH JIOTUYECKHU
BBEICTPOEH.
N-3vis He MoxeT | Jlomyckaer AHanuzupyer IIpoBomut  aHanmus
obecrieunBaer COCTaBJIATh OTHYETHI | CyLIECTBEHHBIC pasiuuHbIe OTKJIOHEHUH B
BBITIOJTHEHHE o pe3yibTaraM | omHrOKH IpU | OTKIIOHEHUS B | pabore  KOMaHIHI,
MOCTaBJICHHBIX MOHUTOpPHUHTA COCTaBJICHHH OTYeTa | KOMaHJE, COCTaBJISIET OTYETHI
3aJa4 Ha OCHOBE KOMaHJHOU paboThl, | 10 pe3ysbTaTtaM | COCTaBJIs€T OTYETHI | IO pesysbTaram
MOHHUTOPHHI'A JOIyCKaeT TpyOble | MOHUTOpUHTA o pe3yJbTaraM | MOHUTOPUHTA
KOMaH/IHOW paboThl | OMIMOKH B | KOMaHJHOH paOOTHI, | MOHUTOPHHTA KOMaH/HOH paboThl,
U CBOEBPEMEHHOI'0 OIpeeIeHNN ; c TPYZOM | KOMaHJHOH paboThI, | HaMe4aeT u
pearupoBaHus Ha KOPPEKLIMOHHBIX NPOBOJUT  aHalM3 | ONpenessieT 000CHOBBIBAET
CYIIECTBEHHbIE MEpOIPUATHI OTKJIOHEHUH B | KOPPEKIIMOHHBIE HEOOXOAUMOCTh U
OTKJIOHEHHUSI. KOMaHj1e MEpOIIPUATHS Ha | cojepkaHue




OCHOBE MOHHMAHHS | KOPPEKIIMOHHBIX
COJICpIKaHUS MEpOTPUATHI Ha
TICUXOJIOTHYECKOTO OCHOBE TOHMMAaHUS
KOMITOHEHTA COZIepIKAHUS
YIpaBICHYECKOM TICHXOJIOTHYECKOTO
JIEATENLHOCTH. B | xommnonenTa

OTBETE MOXET | yIpaBICHICCKOU
JIOIYCKaTh JIEATENBHOCTH.
HECYIIECTBECHHBIE

OIITHOKHU

OneHuBaHue ypoBHS C(OPMHUPOBAHHOCTH KOMIIETEHLMH MO AMCHUUIUIMHE OCYLIECTBISETCS Ha
ocHoBe «llonoXKeHUsT O NMPOBEJNEHUU TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH M INPOMEXKYTOYHOMH
aTTecTallud 00ydYaromMxcsi 10 o00pa3oBaTelbHBIM IpOrpaMmaM BBICIIEr0 OOpa3oBaHMS -
nporpaMMaM 0akaliaBpuiata, HporpaMMaM CHelHaInTeTa, MporpaMMaM MarucTpaTypbl - B
denepambHOM TOCYJAapCTBEHHOM ABTOHOMHOM OOpPa30BaTEbHOM YUPEKIACHHUU BBICIIETO
oOpa3zoBanus «CeBepo-KaBkasckuil ¢penepanabHblil yHUBEpCUTET)» B aKTyaJIbHOHN pelakLuu.




OIIEHOYHBIE CPEJICTBA JJIsI IPOBEPKH YPOBHSI COOPMUPOBAHHOCTH KOMIIETEHIIU

Homep .

- IIpaBuJIbHBIN OTBET Copnep:xanue Bonpoca Kommerennus
O kakoil MOJIeNIi caMoOoIpeIeTICHUs] UAET peub?
1. Oco3HaHMe UEHHOCTH OOIIECTBEHHO-TOJE3HOTO TpyAa H HEOOXOAMMOCTH
npodecCHoHANBHOM MOATOTOBKU (LIeHHOCTHO-HPaBCTBEHHAS OCHOBa
CaMOOIIPEICICHNU ).
2. OpueHTUpOBKa B COIMAIbHO-’KOHOMHYECKON CHUTyallud U TPOTHO3UPOBAHUE
MPECTHKHOCTU BHIOWpPAeMoro Tpyza.
3. OOmas OpHEeHTUPOBKA B MHpE NPOPECCHOHATHLHOIO Tpylda H BBIJCICHUE
po(hecCHOHATLHOM 1IeJTH — MEUTHI.

1 ConaepxarenbHo- 4. Onpenenenue OIMKHUX MPOPECCHOHATBHBIX IeJIel KaK ATanoB U MyTeH K AanbHel VK2

MpoLeccyanbHas MOJENb | IEJH.

5. MWudopmupoBanne o mnpodeccusx U CHCIHATBHOCTAX, COOTBETCTBYIOIINUX
po(heCcCHOHANBLHBIX YUEOHBIX 3aBEICHUSX U MECTaX TPYJIOYCTPOICTBA.
6. [IpencraBieHne o MPEMSATCTBUIX, OCIOKHSIIOUIUX JOCTHKECHHE MPO(HEeCCHOHATBHBIX
IeJIeH, a TaKk)Ke 3HAaHUE CBOMX JIOCTOMHCTB, CIOCOOCTBYIOIIUX peaTn3allui HaMEYEeHHbIX
TUTAHOB U MEPCIEKTHUB.
7. Hannuue cucteMbl pe3epBHBIX BApUAaHTOB BHIOOpA HA CcIy4yall HEy1auu 110 OCHOBHOMY
BapHaHTy CaMOONPEIEIICHNUS.
8. Hauanmo mpakTudeckoil peanu3alnuyd JUYHON MPOQPEeCcCHOHATBHON MEePCIEeKTUBHI, H
MOCTOSTHHAS! KOPPEKTUPOBKA HAMEUECHHBIX [JIAHOB IO MPUHIMITY 00PaTHOM CBSI3H.
Crenenp o0OmIeH W cHenuaibHOW NpodhecCHOHATBLHOM TOATOTOBKH PaOOTHUKA,
obyagaromero HeoOX0AMMBIMA 3HAHUSIMHU, YMEHUSIMU U HABBIKAMH JUISI BBITTOJTHEHUS
OIpe/IeNIEHHBIX BUAOB paboT — 3T0?

5 4 1.Cosepiencrso VK-2

2 Unean
3.CrennaabHOCTD
4. KBanuduxanus
5.JI0JKHOCTB




CrpykTypa npodeccuoHaIbHOTO CaMOOTNPEIeNIEHUsI HE BKIIIOYAeT B ceOsl:
1.JIM9HOCTh ¥ MHAWBUIYATBHOCTD YYaCTHUKA POPECCHOHATHBHOTO CAMOOIIPEICIICHHS
2.MoOTHBaMOHHO-1IEHHOCTHAsI TpyIna

3. 5 3.BHemHAs W  BHYTpEHHss  JEATEIbHOCTb  YYaCTHMKA  NPOQGECCHOHATBLHOTO YK-2
caMoOIpeIeIeHHUS
4.IIpornoctuyeckas AesITeIbHOCTh Y4aCTHUKA TPO(ECCHOHATIEHOTO CaMOOIIPEIeTICHUS
5.Ku3HeHHOE caMOoOoIIpeaeIICHHE
Camoomnpeznenenue B KOHKpeTHOW TpynoBod ¢yHkimu; CamoomnpeseneHne Ha
KOHKPETHOM TpynoBoM 1mocty; CamoompeneneHue Ha YpPOBHE KOHKPETHOMN
cnenuansHoct;  CamoomnpeneneHne B KOHKpeTHOM mpodeccun; JKusHeHHOE
camoornpenenenue; JInuHoctHoe camoonpeaenenue; CamoonpeneneHue JUYHOCTH B
4 3 KyJIbTYPE — IaHHBIE TUIIBI CAMOOIIPEIETICHUS BBIICIINI VK-
1.1. II. [TaBnoB
2.B. A. IleTpoBckuii
3.H. C. IIpsxxHUKOB
4.11. b. 'aHHymIKNMH
5.K. Acnepc
5. Yro takoe auuHasi 3hHeKTuBHOCTH? YK-2
6. [lepeuncnure NCUXOIOTMYECKHUE 3aKOHBI YIIPABJICHUS. YK-2
7. [Iepeuncinre rpynibsl METOAOB YIIPABICHHUS YK-2
Kakas ¢pyHKIMS ICUXOIOTUH YIIPaBICHUS pacCMAaTPUBAET CIOCOObI BO3IEHCTBUS
00LIECTBEHHO-TICUXOJIOTUYECKUX SIBJICHUN Ha pa3BUTHE IKOHOMUYECKUX U
00IIeCTBEHHBIX ()EHOMEHOB, TIPOSIBIISIOLINXCS B COIIMATIBHO-TICUX0JIOTHYECKOM
8. 0) YIpaBICHUU: YK-2
a) MUPOBO33pEHUYECKas
0) peryiasTuBHAs
B) aKCHOJIOTUYECKasi
Kakue ynpaBieHueckue penieHus sBIsSIOTCs CIeACTBUEM HEYBEPEHHOTO U
9. ViHepTHbie peleHus octopoxHoro nnoucka? Ilocie nosiBiaeHUs HCXOJHON TMIIOTE3bI €€ IPOBEPKA UAET VK2
MEJICHHO, 00IyMBIBAaIOTCSl M HEOTHOKPATHO OOOCHOBBIBAIOTCS BCE JI€TANIU. DTO
MIPUBOIUT K MIOTEPE BPEMEHHOTO pecypca;
10. [lepeuncirTe COBpeMEHHbBIE KOHIIENIIUM B MEHEDKMEHTE. JlaiiTe KpaTKyo YK-2




XapaKTEPUCTHKY.

Kaxk Ha3pIiBaeTcst cocTaB pyKOBOAUTEIICH U CIICIIUATUCTOB, O0BEAMHEHHBIX OTHON
LEJIbI0 U UHTEPECAMHU, CBA3aHHBIX C 03/I0POBJIEHUEM M MIOCTKPU3UCHBIM Pa3BUTUEM

. OpraHu3aIuy, NpopecCuoHaIbHO MOATOTOBIEHHBIX U CIIOCOOHBIX 00ECIeUUTh yK-2
JIOCTHKEHHE MOCTABJICHHOM 11€7TH, TOTOBBIX K COTPYIHUYECTBY U B3aUMOICHCTBUIO
12. B 1yem coCTOUT poJib pyKOBOJUTEIIS B CTPYKTYPE YIIPABJICHUS YK-2
13, Onumure MEHePKMEHT «0IHOM MUHYThI». B ueM Bbipaxaercs 3¢ pekTUBHOCTH VK2
JTAHHOW TE€XHOJIOTUH YIPaBICHUS?
14. [epeuncaure GopMBI YIIPaBIESHUYECKOTO BO3CHCTBUS pyKoBoAUTENS. JaliTe KpaTKyro VK2
XapaKTEPUCTHUKY.
15, JlaiiTe XxapakTepUCTHKY PEeIIETKE MEHEIKePOB KaK MHCTPYMEHTY TUAarHOCTUKU CTHIIS VK2
yIOpaBJIeHUsI.
16. [lepeuncnure GyHKIMU ICUXOJOTUN YIIPABICHHUSL. YK-2
Jlj1g ycrielmHOCTH yNpaBiIeHUYECKOH AeATeIbHOCTH TpeOyeTcs: COOII0ACHNE CIIETyOIINX
YCJIOBUIA:
1.HecootBercTBHE CyOBEKTa U OOBEKTA yIIPABICHUS
17. 2,3,4 2.IlpuMeHeHne paHee MOIYYEHHBIX IICUXO0JIOTHEN YIIPaBICHUS HAYUYHbBIX TaHHBIX YK-2
3.Y4eT 3aKOHOMEPHOCTEN AEATEIIBHOCTH JIMYHOCTH
4.Vcnionb30BaHKE 3HAHUN O COLMAJIBHO-TICUXOJIOTUYECKUX TPUUNHAX MOSIBICHUS
IIPOTUBOPEYUI U TPYAHOCTEH B YIIPABICHUYECKOM MpPOLEcCce
18. JaiiTe onpejiesieHUE MOHSITUIO «CAMOMEHEPKMEHTY. VK-2
19. [lepeuncanTe 3MEMEHTHI CTPYKTYPbI hOpMaTbHON OpraHHU3aIlHH. YK-2
20. [lepeunciure n3BectTHbie Bam cTuIM ynpaBiaeHusl. YK-2
21, . Kakoif mo/1xo1 OCHOBaH Ha MPEIOJIOKEHNUH, YTO JIUACPCTBO BOSHUKAET Ha VK3
TpeboBaHNE OOCTAHOBKH?
22. Kakue nenu 3. Maiio craBui nepes ynpasiieHueM? YK-3
23. Jlaiite onpeneneHue NOHITUIO «MOTHBALIHS YK-3
24. UYro co00ii MpeacTaBIsieT «OPraHU3alMOHHO-PACTIOPSIUTEIbHAS eI TETHOCTD) ? YK-3
75 [lepeuncnure GpyHKIMN OPraHU3ALMOHHON KyJIbTYpbl. [laiiTe nX KpaTkyto VK3
XapaKTePUCTHKY.
26. JlaliTe onpeneneHne NOHITHIO «MAHUTTYJISIIHS. YK-3




Kaxkas pyHKIMsI ICHXOIOTUH YIIPABICHUS TTO3BOJISIET ONPECIUTh PeaTbHbIC U
MHHUMBIE COIIMAIBHO-TICUXOJIOTMYECKHUE [ICHHOCTH B KU3HEACATEIILHOCTH
OpraHu3alu:

217. YK-3

1.Akcuonoruueckas

2.PerynsatuBHas

3.IIporHoctrueckast

WuTerpanus OTAETHHBIX JJIEMEHTOB B 1IEJI0€, B CTOWKYIO M () ()EKTUBHYIO CUCTEMY,

MO3BOJISIOILYIO TOOUBATHCS TOCTABJICHHBIX IIEJIEH — 3TO ...
28. 1.®yHK1IMA OpraHu3alu YK-3

2.DyHKUMS 1eenoiaranus

3.DyHKIMS JIAHUPOBAHUS
29. Onumure KOHIENIHIO «1apTHEPCTBA» B MEHEIKMEHTE. YK-3
30. [epeuncaure kpurepun >3PpPeKkTUBHOCTH yripasyeHus. [IpuBeaure npumMepsl. YK-3
31. Jlaiite KpaTKy1o XapakTepucTuky mojenu B. Bpyma YK-3
32. [lepeuncnuTe TUIIBI MOTHBAIIMH PAOOTHHKOB. YK-3
33. B ueM cocTOHT poJib pYKOBOAMTENIS B CHCTEME COLMAIIbHBIX LIeJIEH yIpaBJIeHUs? YK-3
34. Jlatite onpenenenune nousaTus «Pumocodust bupmuy. YK-3
35. Kakne Bam W3BECTHBI CTUIIN yHpaBJICHUS? YK-3
36. [Tepeuyncnute cOnMaIbHO-TEXHOJIOTMYECKUE TTOAXO0IbI K (DOPMUPOBAHNIO KOMAH/IBI. YK-3
37 Kakue cragum, onepanuu BKIIOYaeT TEXHOJIOTHYECKas 1I€TI0UKa B Ipoliecce VK3

(dbopMHpOBaHUS YIIPABICHUECKON KOMaH IbI?
38. OOBIUHO BBIIEISIOT 5 TEXHOJIOTHYECKUX CTaAUN (OPMHUPOBAHUS KOMAHIbI, Kakue? YK-3
39. JlaiiTe onpeneneHne NOHITHIO «COUUATbHO-TICUXO0JIOTHYECKUNA KIIUMAT. YK-3
40. JlaiiTe onpeneneHnue MOHITHIO «YIIPABJICHUYECKAsi KOMaH 1. YK-3




2. Onucanue MKAaJbI OCHUBAHUS

B pamkax peHTHHTIOBOI CHCTEMBI YCIIEBAEMOCTD CTYICHTOB I10 KaXKI0M JUCHUIIIIMHE OLIEHUBAETCS
B XOJI€ TEKYIIEro KOHTPOJS U MPOMEXYTOUHOM arrecTanuu. PeHTHMHroBas cucTeMa OLIEHKH
3HaHUI CTY/JIEHTOB OCHOBAaHA Ha UCIIOJIb30BAHWU COBOKYITHOCTH KOHTPOJIbHBIX MEPOIPUSITHI O
MpOBEpKEe MPOIIeHHOro MaTepuana (KOHTPOJIBHBIX TOYEK), OMTUMAJbHO PACIONIOKEHHBIX Ha
BCEM BPEMEHHOM MHTEPBAJIEC U3yUYECHHS NUCUUIUIMHBL. [[pUHINIIBI pEUTUHIOBOM CUCTEMBI OLICHKH
3HAaHUU CTYJIEHTOB OCHOBBIBAIOTCS Ha TpeOOBaHMSIX, OMMCaHHbIX B [lonokeHun o0 opraHuzanuu
00pa3oBaTebHOIO TMpOIEcCCa HA OCHOBE PEUTHHTOBOM CHUCTEMBI OIEHKH 3HAHUW CTYICHTOB B
OI'AOY BO «CKDVY».

3. Kpurepuu oneHUBaHUs KOMIIETEHIMI

OneHKa «3auTE€HO» BBICTABISIETCA CTYIEHTY, €CIIM OH IMPOBOJIWT aHAIM3 M CHCTEMATH3aLUIO
NICUXOJIOTMYECKON MH(pOpMauu IO I[IOCTABJIEHHOM 3ajaye Mo MpobsieMaM ympaBieHUs,
ompeneNsieT BapUaHTHl PEIICHUs YIPaBICHUECKUX 3a[ad, aHAJU3UPYeT OTKIOHEHHUS B paboTe
KOMaHAbl M HaMeyaeT MyTh WX pEIICHHs, MPaBWIHHO BBIOMPAET METOJbI KOMAaHIHOTO
B3aMMOJICHCTBUSI B COBMECTHOHl paboTe B pamKax IOCTAaBJICHHOM 3a/ladd, YETKO M TOYHO
ompenenseT Leiab U 3aJa4l KOMaH[bl JJI1 MOJy4YEeHHs] ONTUMANbHBIX PE3YyJIbTATOB COBMECTHOMN
paboThl €€ UJIeHOB, OOOCHOBBIBAET HEOOXOAMMOCTb U COJEP)KAHHWE KOPPEKIIMOHHBIX
MEpOIPUITUA Ha OCHOBE IIOHMMaHUS COJEp)KaHUS IICUXOJIOIMYECKOrOo KOMIIOHEHTa
YIPaBIEHYECKON AESITEIbHOCTH.

OneHka «HEe 3a4TeHO» BBICTABISIETCS CTYJEHTY, €CJIH JIOMYCKAaeT CYIIECTBEHHBIC OIIMOKU B
MIPOBEJCHNH aHaju3a M CHCTEMaTH3alUuu MCHXOJIOTUYECKOM HMH(OpPMAlKUKU MO IMOCTABIEHHOM
3ajaye 1Mo IMpoOieMaM YyIOpaBJIEHUS, HE MOKET TOYHO OIpPENeIUTh BapUaHThl PELICHUS
YIpaBJICHYECKUX 3a7ay, HE CIOCOOEH MpOaHaJIM3HPOBATh W BBIIEIUTH OTKIOHEHUS B paboTe
KOMaH/Ibl, HAMETUTh NYyThb MX PEIICHUs; HENPaBUIbHO OIpPEACNIeT METOJbl KOMaHJHOIO
B3aMMOJICHCTBHUSI B COBMECTHOW paboTe B paMKax MOCTaBICHHOW 3a/layd, HE MOXET YEeTKO U
TOYHO OIpeNeIuTh LIeNb U 3aJaud KOMaHJbl, HEOOXOAMMBIE IJI TMOJYyYEHHUS ONTUMAaJbHBIX
pe3yJIbTaTOB COBMECTHOM pabOThI €€ YJIE€HOB, IPU ONPEAEICHUH COAEPKAHUS KOPPEKLHOHHBIX
MEPOIPHUITHI JIOMyCKAaeT CYMIECTBEHHBIC OIIMOKH, MPH OTBETE HE OMUPACTCS HA 3HAHUS B
0071acTH MICUXOJIOTHH YIIPABIICHUS U JIUJEPCTBA.
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