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DKcnepTHOE 3akifoueHue: (OHA OIEHOYHBIX CPEJICTB COOTBETCTBYET O0Opa30BaTEIbHBIM
mporpaMMaM TI0O BCEM CIECIHAIBHOCTSAM W HANpPaBJICHUSM TOJTOTOBKH YHHUBEPCUTETCKOTO
npoduns W PEKOMEHIYeTCs JUIsi TPOBENCHUS TEKYIIEro KOHTPOIS YyCIIEBAEMOCTH W
MIPOMEKYTOUYHOM aTTECTAllUU CTY/IEHTOB.

5. Cpok netictBust ®OC onpenensieTcsi CpOKOM peaanu3ain 00pa3oBaTeIbHOM MPOTPaMMBI.



l. Onucanmue KPHUTECPHUEB OLCHHBAHHMA KOMIICTCHIHHMM HA PaA3JIUYHBIX

Tanmax ux q)OpMI/IpOBaHI/IH, OIIMCAaHHC IIKAJ OICHUBAHUA

Kommerenmusa
(M), UTHAKUKATOP

(1)

4

POBHU CPOPMHUPOBAHHOCTH KOMIIETEHIIHIH

MuHuMaTbHBIN
YPOBEHB HE
JOCTUTHYT

(HeynoBnerBopu
TEJIbHO)
2 Gania

MuHUMaTbHBINA
YPOBEHB
(ynosnerBopute
JBHO)

3 famna

Cpennuit
YPOBEHB

(xopor10)
4 Ganna

Brrcokmit
YPOBEHB
(oTIMuHO)
5 OamnoB

Komnemenyus: YK-2 CrniocoOeH ynpaBisiTh MPOEKTOM Ha BCEX ATarax ero >XKM3HEHHOTO 1K

Pesyinbrarsl Crynenr cnabo | CtyaeHt CryneHt CryneHt
o0yueHus 1o aHaJIU3UpyeT IPOBOJUT HIPOBOJIUT IIPOBOJUT aHAJIN3
JTUCIUILINHE NICUXOJIOTHYECKY | aHAJIU3 aHaJIN3 U u
(Momymo): 10 THQOPMALIMIO | TICUXOJOTHYECKO | CUCTEMAaTH3allll | CUCTEMAaTH3AIHIO
Hnouxamop: 1o it uapopmaru | 10 MICUXOJIOTHYECKO
-1 via MIOCTaBJIEHHON o IICUXOJIOTHYECKO | i nHpopManuu
dhopmynupyer 3ajaue 1o MTOCTaBJICHHOM i uadopmaruu | 1Mo
LeJb TPOEKTA, npobiieMaM 3ajayde 1o o MIOCTaBJIEHHOU
ornpezaenser yIpaBJieHus, npobiieMaM [IOCTaBJIEHHOU 3ajaye 1o
COBOKYITHOCTb 3aTPyAHSAETCS B | YIIPaBIEHMs, HO | 3a/a4e Mo npobiaemam
B3aMMOCBS3aHH | ITOMCKE MyTeH UX | 3aTpyAHsAETCS B | mpobieMam yIpaBJIeHus,
BIX 3a/1a4, pewenus. B IIOUCKE IyTeH UX | yIpaBieHMUs, HaMmeuaeT IIyTh
o0OecrnieunBaroIIy | OTBETE pelIeHusl. OTIpeNieNseT MyTh | MX PEIICHUSI.
X ee JIOITyCKaeT Homnyckaer UX PEIICHUS. OTBeT JO0rnYecKu
JOCTUXKEHHE U rpyOsble omuOKku | cymectBeHHble | [lomyckaer BBICTPOEH,
orpeenser oKOKH HECYIIIECTBEHHbI | pelIeHne
OKUJlaeMble € OIIMOKY B apryMEHTHPOBaH
pe3yJIbTaThl OTBETE 0
peleHus 3aaay;
N-2 vk C tpynom [IpoBogut Cniocoben Yerko n
pa3pabaTbIBaeT | ompenenser aHaJIMu3 NpOaHaJIU3UpOBa | TPAMOTHO
IUTaH ICUCTBUM | BApUaHThI BapUaHTOB Th BApUAHTBI IIPOBOJIUT aHAJIN3
TUTSL PELICHUS peneHus perteHus pereHus BapHaHTOB
3aJa4d NPOeKTa, | YIPaBICHUYECKUX | YIPABICHYECKHX | YNPABICHUYECKUX | PEUICHHUs
BbIOUpas 3ajay; He 3ajau 6e3 omopsl | 3a1ay; yIpaBJIEHYECKUX
ONTUMAJIbHBIN UCIIONb3YeT Ha UH(OPMALIMIO | HCIIOJIB3YeT 3ajay;
crocob ux MHGOPMALIUIO MO | 110 TICUXOJIOTUH | HTHPOPMAIUIO TIO | UCIOJIB3YEeT
pereHwus, MICHXOJIOTHH yIpaBJICHUS IICUXOJIOTHH UH(POPMALIUIO TIO
UCXOMA U3 yIpaBJICHUS IpYIIION, yIpaBJIeHUS MICHXOJIOTHH
JeMCTBYIOIUX IpYIIION, MICUXOJIOTHH IpYMIION, yIpaBJiIeHUs
IIPAaBOBBIX HOPM | IICUXOJIOTUH JUJIEPCTBA U IICUXOJIOTHH IpYMIIOH,
U UMEIOIINXCS JUIepCTBA U MICUXOJIOTHYECKH | TUACPCTBA U MICUXOJIOTHH
pecypcoB u IICUXOJIOTMUECKH | X OCHOBAX NICUXOJIOTUUECKH | JIUAEPCTBA U
OTpaHUYEHUI X OCHOBax OpPraHU3aIOHHO | X OCHOBAX MICHXOJIOTHYECKU
OpPraHU3alMOHHO | i CTPYKTYphl. B | opranu3annoHHo | X OCHOBax
U cTpyKTyphl. B | oTBETE W CTpYKTYphl. B | opranuzaniuoHHO

OTBECTC

JIOIYCKaeT

OTBETC

1 CTPYKTYpBI B




JIOTTyCKaeT CYILIECTBEHHbIE | JIOITyCKaeT COOTBETCTBHH C
rpyObie OOk | OIHOKH HE3HAYUTENbHBIEC | pelIaeMbIMU
OILIIMOKH 3aJadyaMu.

NA-3 vk2 Honyckatorcst Honyckatorcst [Ipennaraer [Ipennaraer u
obecrnieunBacT rpyOble OMMOKKM | CYIIECTBEHHBIC | TUIaH 00OCHOBBIBACT
BBITIOJTHEHUE B CO3/IaHUU OLITUOKY B MICUXOJIOTUYECKO | IJIaH
MPOEeKTa B MpoeKTa/maaHa CO3/1aHUU ro MICUXOJIOTHYECKO
COOTBETCTBUM C | IICUXOJIOTMYECKO | MPOEKTa/TjIaHa COTIPOBOXKACHUS | TO
YCTaHOBJICHHBIM | TO MICUXOJIOTHYECKO | OPTaHU3AIMOHHO | COMPOBOXKICHUS
U LEJSIMH, CONPOBOXICHUSL | TO - OpraHU3aIMOHHO
CpOKamu 1 OpPraHU3aIlMOHHO | CONPOBOXIACHUS | YIPABICHUECKOU | -
3aTpaTamu, - OpPraHMU3AIMOHHO | JESITENLHOCTU B | YIPaBIEHYECKOM
UCXOMs U3 yOpaBleHYECKOH | - OpraHM3alusIX B | JESTEIbHOCTH B
JEHCTBYIOIIUX JIeATETLHOCTH B | YIIPABJICHUYECKOW | COOTBETCTBUU C | OpraHU3aIUsIX B
MIPaBOBBIX HOPM, | OpraHU3alMsIX B | JACSATEIBHOCTU B | TIOCTABJICHHBIMU | COOTBETCTBHUHU C
HMEIOIINXCS COOTBETCTBUU C | OpraHU3AlMAX B | LEISIMHU. MOCTaBIIEHHBIMU
peCypcoB u MOCTaBJIEHHBIMU | COOTBETCTBUHU C LEJSIMH.
orpaHudeHuil, B | uemsimu. He ITOCTaBJICHHBIMU
TOM YHCIIE C MOXKET HEJISIMHU.
WCIOJIb30BaHNEM | 00OCHOBATH Ob6ocHoBaHMe
U(GPOBBIX CBOM OTBET pelieHus
WHCTPYMEHTOB. cmaboe, 6e3

OTIOPBI HA

TEOPETHUECKHUE

3HAHUS
Komnemenyus: YK-3 CnocobeH oOpraHu3oBbIBATh U PYKOBOAWTH padOTON KOMAaHIBI,
BbIpa0aThiBasi KOMaHAHYIO CTPATErHIO AJISl JOCTHXKEHUS MTOCTABICHHOM LIEH
Hnouxamop: He cnocoOeH | [lomyckaer Hcnons3yer Hcnons3yer
nAa-1 VK3 | IPUMEHSITh cylecTBeHHble | 3 (eKTUBHbBIE 3 deKTUBHBIE
y4acTByeT B | ¢ heKTUBHBIE OINOKH MIPH | TEXHOJIOTUH TEXHOJIOTHH
MCKJIMIHOCTHOM | TEXHOJIOTHH IPUMCHCHHUH KOMMYHHUKAllUHU, | KOMMYHHKAIIWH,
u I'pynnoBOM | KOMMYHHUKAIINH, TEXHOJIOTUH B BbI60pe IIpaBUJIBHO
B3aMMOJICHCTBUH | METO/IBI KOMMYHHKAIIMH, | METOJIOB BEIOHMpaET
> HUCTIOIB3YS | KOMAaHIHOT' O METOJ0B KOMAaHIHOTO METObI
UHKJTIO3UBHBIH B3aMMOJICHCTBUS | KOMaHIHOTO B3aMMOJCHCTBUS | KOMaHIHOTO
noIX0[m, B COBMECTHOHM | B3aMMOJICHCTBUS | B COBMECTHOH | B3aMMOJCHCTBUS
5(eKTHBHYI0 | paGoTe B paMKax | B COBMECTHOM | pabOTe B PaMKax | B COBMECTHOM
KOMMYHHUKAIMIO, | TOCTABICHHON paboTe B paMKax | MOCTaBICHHOMN paboTe B paMKax
METO/1bI 3a/1auH. MOCTaBIEHHOU 3aJjaud  MOXKET | MMOCTAaBJICHHOM
KOMaHJ000pa3oB 3aa4H. JIOIYCKaTh 3aa4H.
aHus u HecymecTBeHHBI | OOOCHOBBIBAaET
KOMaHJIHOTO € OIITNOKHU. CBOM JICHCTBUSI.
B3aMMOJICHCTBHS
MpU COBMECTHOM
paboTe B paMkax
MOCTABJIEHHOMN
3a/1auu.
N-2 vs C tpynom Jonyckaer Onpenenser TouHo
obecrieunBaeT OIpEAEISACT CYLIECTBEHHBIC | LIEJIb U 3a/1a4u | ONIPEIEIIIeT

paboTy KOMaH bl
JUTSL TIOJTYICHUS

[IeJIb U 3a]]a9H
KOMAaH/IbI TSI

OLINOKH MPH

OIIpCACICHUN

KOMaH/BI 11
MOJIYYECHUS

eI U 3aa9H
KOMaH/IbI IS




ONTHMAJILHBIX MOJTyYEHHUS LETU U 3a]1a4 ONTUMAJbHBIX | MOJYyYECHHUS
pe3yJIbTaTOB OIITUMAaJILHBIX KOMAaHIbI JJI pe3ynbpTaToB ONITUMAJIbHBIX
COBMCCTHON pE3yJIbTaTOB MOJIyYEeHHUS COBMECTHOM pE3yJIbTaTOB
pabore, ¢ COBMECTHOI ONTHMAIILHEIX | PaOOTHI €€ COBMECTHOI
yaeTom paboTHI ee pe3ynIbTaToOB 4JICHOB, paboTsI ee
WHMBU1YaJIbHBI .
.. | 4IeHOB, HE COBMECTHOM YUYUTHIBAET B YJICHOB,
X BO3MOXKHOCTEH
. YUYUTBIBACT UX | pabOTHI e CBOEM YYUTHIBAET B
e€ WICHOB,
dcronssopanns | AHAUBHIYAIBH | QICHOB, HE peleHuu CBOEM PEIICHUHU
METOOIOrHH BIX YUHUTBIBAET UX | UHAUBUIYyaJIbH | UHAUBUIYAJIbH
JOCTHIKEHHS BO3MOXKHOCTU. | UHIAUBUJIyaTIbH | bI€ ble
ycrexa, BIX BO3MOXKHOCTU | BOBMOXKHOCTHU
METO/IOB, BO3MOKHOCTHU. | YJICHOB YJICHOB
uH()OPMAIMOHH C tpyaom TPYIIIIBL. TPYIIIIBL.
BIX TEXHOJIOT Ui UCIIOIb3YeT Hcnons3yer Hcnons3yer
1 TCXHOIOTHH COBPEMEHHBIE | COBPEMEHHBIE | COBPEMEHHBIE
dopcaira. TEXHOJIOTUHN TEXHOJIOTUH TEXHOJIOTUH!
(dbopmupoBanus | GpopmupoBaHus | GOpMUPOBAHUS
KOMaH/Ibl. KOoMaHibl. B KOMAaH/Ibl.
oTBeTe MOkKeT | OTBET
JIOTyCKaTh apryMeHTHpOBa
HECYIIECTBEHH | H M JIOTUYECKU
bI€ OLIMOKH BBICTPOCH.
N-3vks He Moxer | Jlomyckaer AHanuzupyer [IpoBoaut
obecrieunBaer COCTaBIISITh CYIIECTBEHHBIE | pa3THYHbIE aHaIN3
BBIIIOJIHCHUC OTYECThI o | OIIMOKH npu OTKJIOHECHUS B OTKJIOHCHUH B
IIOCTAaBJICHHBIX pe3yjibTaTaM COCTaBJICHUHN KOMAH]/IE pa60Te KOMaH/FbI,
b
33711 Ha OCHOBE | MOHHTOPUHIa oTyera O | LocTapIser COCTaBIISICT
MOHHTOPHHTa KOMaHTHOM pe3ynbTaTam OTYETBI o
N OTYETHI o
KOMaHTHOM paboThL, MOHHTOPUHIa pe3ynbTaTam
N pe3yabTaTaM
pa6OTI)I n J0IMyCKaeT KOMAaHIHOU MOHUTOPHHTA
CBOCBPEMEHHOTO | IpyOble OIIHOKHU | paboThl, ; ¢ MOHHTOPI/HF& KOMaHTHOM
pearupoBaHus B OIpPENEICHUU | TPYIOM KOMaHTHOM paboThl,
Ha KOPPEKIMOHHBIX | MPOBOJIUT paborsl, HamMe4JaeT u
CYIIECTBEHHBIC | MEPOTIPHUATHI aHaIu3 OIpCACIIACT 000CHOBBIBAET
OTKJIOHCHHS. OTKJIOHEHHH B | KOPPEKLHUOHHEI | HEOOXOAUMOCTh
KOMaH/Ie € MEpONPHSITHS | U  COJCp)KaHUEe
Ha OCHOBE | KOPPEKIIMOHHBIX
MOHUMAaHUS MEpONpHUITHI Ha
COJCPIKAHHUS OCHOBE
ncuxonoruyeck | TOHAMAHNA
Co/lepKaHHUs
oro /1P
HICUXOJIOTUIECKO
KOMITOHEHTA
ro KOMIIOHEHTa
TIPaBJIEHYECK: o
M PABJICHACCKO | ¢ /s apmeneckoit
" JeSI TETBHOCTH.
JIeATENbHOCTH.
B OTBETE
MOXET

JIOITYCKaTh




HECYIIIECTBEHH
pI€ OLIUOKH

OnenuBanue ypoBHs CPOPMUPOBAHHOCTH KOMIIETEHIIMH MO UCIHMILIUHE OCYIIECTBISETCS Ha
ocHoBe «[loJOKEHUST O MPOBEJCHUU TEKYIIErO KOHTPOJIS YCIIEBAEMOCTH W IMPOMEKYTOYHOM
aTTecTalu O0ydYarIMXcsa MO 00pa30BaTEIbHBIM IIpOrpaMMaM BBICIIETO OOpa3oBaHUS -
nporpaMMaM OakajaBpuwara, MPOrpaMMaM CICIHATUTETa, MPOrpaMMaM MarucTparypsl - B
denepanbHOM TOCYJapCTBEHHOM aBTOHOMHOM OOpa30BaTEIIbHOM YUPEXKICHUU  BBICIIETO
obpazoBanus «CeBepo-KaBkazckuii denepanbHbIil YHUBEPCUTET» B aKTyallbHOM PEIAKIIHH.



OIIEHOYHBIE CPEJICTBA JJIsI IPOBEPKH YPOBHSI COOPMUPOBAHHOCTH KOMIIETEHIIU

Homep .,
IIpaBuIBLHBIH OTBET Coaeprxanue Bonpoca Komnerenuus
3aIaHus
Cemectp 2
O Kakoil MoJIeNIi CaMOOTIPeIeTICHHS UAET PeUb?
1. Oco3HaHHMe TEHHOCTH OOLIECTBEHHO-TIOJE3HOTO TpyJa W HEOOXOAUMOCTH
npodeccuOHATBLHON MIOATOTOBKH (LIEeHHOCTHO-HPABCTBEHHAS OCHOBa
CaMOOMPEICTICHHUS).
2. OpueHTUpPOBKa B COLMAIbHO-3KOHOMHUYECKON CHUTyallud M MPOTHO3MPOBAHUE
MIPECTUKHOCTU BBIOMPAeMOro Tpyaa.
3. OOmass OpUEeHTHUPOBKA B MHPE TNPOPECCHOHATBHOIO TpyJa W BBIACICHUE
npoeCCUOHATLHOMN eI — MEUTHI.
1 ConepxarenbHO- 4. OnpeneneHue OMMKHUX MTPO(PECCHOHANBHBIX IIEJIeH KaK ATaloB M MyTeH K JaabHen VK2
npoleccyagbHas MOJENb | IIeJH.
5. HWuadopmupoBanue o mnpodeccHsx U CHCNHATBHOCTAX, COOTBETCTBYIOIIUX
npodeCCUOHATBHBIX YUEOHBIX 3aBEACHUAX U MECTaxX TPYAOYyCTPOICTBA.
6. [IpencraBnenue o MPenATCTBUAX, OCIOXKHSAIOUIMX TOCTHKEHUE NMPO(HECCHOHAIBHBIX
1enei, a TakXke 3HaHHE CBOUX JIOCTOMHCTB, CIIOCOOCTBYIOIIMX peau3aluu
HaMEYEHHBIX [IJIaHOB U MEPCIIEKTUB.
7. Hanmuume cucTeMbl pe3epBHBIX BapUaHTOB BbIOOpa Ha cllydyail HeyJaud I10
OCHOBHOMY BapHaHTy CaMOOIPEEIICHNUS.
8. Hawano mpakTuyeckod peanu3aluu JIMYHOM NMpodhecCHOHAIBHOW MEepCHEKTHBBI, U
MIOCTOSIHHASL KOPPEKTUPOBKA HAMEUEHHBIX IJIAHOB 10 MPUHIMIY 00paTHON CBS3H.
Crenenp oOmEed W crenuaibHOM NPOo(EecCCHOHATBLHON TOATOTOBKHM pPabOTHHUKA,
o0afaromero HeoOX0AUMBIMU 3HAHUSMH, YMEHUSIMH U HABBIKAMHU JUTSL BBITTOJTHEHHS
OTIpeJIeIEHHBIX BUJIOB paboT — 3T0?
2. 4 1.CoBepIiieHCTBO YVK-2

2 .Nnean
3.CrenanbHOCTE
4. Kanmdukarms




5.J10JDKHOCTD

Crpykrypa npodhecCHOHATBFHOTO CaMOOIIPEACIICHHS HE BKITIOYAET B CeOs:
1.JIM9HOCTh ¥ MHAMBUAYATHHOCTh YYACTHHKA MPOPECCHOHATHHOTO CAaMOOIIPE ICTICHUS
2.MoTHBaIIMOHHO-1IEHHOCTHAS Tpymna

3. 5 3.BHemHsis W BHYTpEHHSISI  JCATENBHOCTh  Y4acTHUKA  MpodeccrnoHalIbHOTO YK-2
CaMOONpeIeICHUS
4.IlporHocTuueckas JesTeIbHOCTh Y4aCTHUKA MPO(ECCHOHATIBEHOTO CaMOOTIpEAETICHUS
5.Ku3HeHHO€E caMOOoIIpeieIeHUE
CamoonpezneneHue B KOHKpeTHOW TpynoBod ¢yHkuuu; CamoonpesaencHue Ha
KOHKPETHOM TpyAoBoM 1ocTy; CamoomnpeneneHue Ha YPOBHE KOHKPETHOM
cnenmanbHocTH; CamoomnpeneneHue B KOHKpeTHOW mpodeccun; JKu3HEHHOE
camoonpenenenue; JInuHoctHoe camoornpeaeneHue; CamMoonpeneneHne JINYHOCTH B
4 3 KyJbTYPE — IaHHBIE TUIIBI CAMOOIIPEAETICHUS BbIIEINI VK2
1.1. I1. [TaBnoB
2.B. A. IleTpoBckuii
3.H. C. IIpssxkHMKOB
4.11. b. 'anHymIKUH
5.K. fcnepc
5. Uto Takoe auuHas 3pGHEeKTUBHOCTH? YK-2
6. [lepeunciuTte NCUXOJIOTMUECKUE 3aKOHBI YIIPABJICHHUS. YK-2
7. IlepeuncnuTte rpynnbsl METOAOB YIPABICHUS YK-2
Kakast pyHKIMS ICHXOJIOTUH YIIPABJICHUS PACCMAaTPUBAET CIIOCOOBI BO3/ICHCTBUS
00LIEeCTBEHHO-TICUXOJIOTUYECKUX SBJICHUN Ha pa3BUTHE YKOHOMUYECKUX U
00IIEeCTBEHHBIX (PEHOMEHOB, MPOSIBIISIOUINXCS B COIMATBHO-TICUXOJIOTUIECKOM
8. 0) yIpaBICHUU: YK-2
a) MUPOBO33pEHUYECKAs
0) peryasTuBHAs
B) aKCHOJIOTHYECKas
Kakue ynpapiieHuecKue pelieHns IBIs0TCs CIeICTBUEM HEYBEPEHHOTO U
9 ocTopoxxHoro noucka? Ilocie nosiBineHns NCXOQHON THIIOTE3bI €€ IPOBEPKA UAET
. WNuepTHBIE pemienus YK-2

MEJIJICHHO, 00TyMBIBAIOTCSI U HEOTHOKPATHO 00OOCHOBBIBAIOTCS BCE JICTAIN. DTO
MIPHUBOJIMT K TIOTEPE BPEMEHHOTO pecypca;




[lepeuncnute coBpeMEHHbIE KOHIIEMIIUM B MEHEIKMEHTE. JlaliTe KpaTKyro

10. YK-2
XapaKTEPUCTHKY.
Kak Ha3piBaeTcs COCTaB PyKOBOJIUTEIEH M CIICIIUATMCTOB, O0hEIMHEHHBIX OTHOM
1. LIEJIbI0 U UHTEPECAMU, CBA3AHHBIX C 03JJOPOBJICHUEM U OCTKPU3UCHBIM Pa3BUTHEM VK2
OpraHmzaiuu, npoheccuoHaIbHO MOATOTOBICHHBIX U CIIOCOOHBIX 00ECTIEYUTh
JOCTUKEHHE MMOCTABJIEHHOM 11€J11, TOTOBBIX K COTPYIHUYECTBY M B3aUMOICHCTBUIO
12. B 4eM coCTOHT poJib PYKOBOAMTEIS B CTPYKTYPE YIPABICHUS YK-2
3. OnummTe MEHEDKMEHT «OJTHON MUHYTBI». B ueM BeIpaxaetcs 3 peKTHBHOCTD VK2
JTAHHOM TEXHOJIOTUU YNPaBJICHHUS?
14. [Tepeuncnure hopMbI YIIpaBIEHYECKOTO BO3ACUCTBUS pyKOBoAUTENS. JaliTe KpaTKyro VK2
XapaKTEePUCTHKY.
15. JlaiiTe XxapaKTepUCTHKY pEIIETKE MEHEPKEPOB KaK HMHCTPYMEHTY IUarHOCTUKU CTHUIIS VK2
yIIpaBJICHUSI.
16. [lepeuncanure GYHKINU IICUXOJOTUN YIIPABICHHUS. YK-2
JUis ycnemHocT! ynpaBIeHuYeCKON AeATEIbHOCTH TpeOyeTcs COONIIOICHHE CIIEAYOLINX
YCJIOBMIA:
1.HecooTBeTcTBHE CyOBEKTa 1 0OBEKTA yIPABICHUS
17. 2,3,4 2.ITpuMeHeHue paHee MOTyYeHHBIX IICUXOJIOTHEN YIIPaBICHUS HAYYHBIX JAHHBIX VK-2
3.YueT 3aKOHOMEPHOCTEH 1eITeTbHOCTH JIMYHOCTH
4.Vcnonib30BaHUE 3HAHUM O COIIMAIBHO-TICUXOJIOTMUECKUX MPUYNHAX MTOSBICHUS
MIPOTUBOPEYUI U TPYAHOCTEN B YIIPABICHUECKOM MPOLIECCE
18. JlaiiTe onpeneneHre NOHATHIO «CAMOMEHEKMEHTY. YK-2
19. [Tepeunciute 31€MEHTBI CTPYKTYPHI (hOpMaJIbHON OpraHU3aIIHH. YK-2
20. [lepeunciure n3BecTHbie BaM cThim ynpaBieHusl. YK-2
21, Curyanuommb i Kaxoit momxo1 ocHOBaH Ha MPE/IOIOKEHUH, YTO JIMIEPCTBO BO3HUKAET HA VK3
TpeboBaHUE OOCTAHOBKH?
22. Kaxkwue nienm 3. Mbaiio ctaBui nepej ynpapjieHUEeM? YK-3
23. Jlaiite onpeneneHne NOHITUIO «MOTHBALIMSIY YK-3
24. Uto coboii mpeCTaBiIsieT «OPraHU3alMOHHO-PACTIOPSIAUTEIbHAS IEATENbHOCTHY ? YK-3
75, [lepeuncnure GyHKIUU OPraHU3ALIMOHHON KyIbTYphl. JlaliTe NX KpaTKyro VK3

XapAKTEPUCTHKY.




26. Jaiite onpenesneHre NOHATUIO «MAHUITYJISIIHSI. YK-3
Kaxkas QyHKIMS ICUX0I0TUN YIIPABICHUS TTO3BOJISIET ONPEIEIUTh peabHbIC U
MHHUMBIE COLIMAJIbHO-IICUXOJIOTMYECKHE LIEHHOCTH B KHU3HEAESITEIbHOCTU
27, OpraHu3aLMU: VK3
1.Axcuonoruueckas
2.PerynsTuBHas
3.IlporHocTuyeckas
WHTerpamus oTAeIbHBIX JIEMEHTOB B LIEJIO€, B CTOWKYIO B 3((EKTUBHYIO CUCTEMY,
MO3BOJISIONIYIO 1T00MBATHCSI MOCTABICHHBIX 1I€TIeH — 3TO ...
28. 1.®yHKIMA OpraHu3alnuu YK-3
2.@yHKIMS LeenonaraHus
3.DyHKIMS TUIAHUPOBAHUS
29. Onumure KOHIENIMIO «TaPTHEPCTBA» B MEHEIKMEHTE. YK-3
30. [Tepeuncanre Kpurepuu 3pPeKTUBHOCTH ynipasieHus. [IpuBeaute npuMepsl. YK-3
31. JlaliTe KpaTKyr0 XapakTepucTuky Moaenu B. Bpyma YK-3
32. [lepeuncnute TUIBI MOTUBALIMK PAOOTHHUKOB. YK-3
33. B 4yem coCTOUT poJib pyKOBOJUTENS B CUCTEME COIIMAIBHBIX II€JIeH YIpaBIeHUS? YK-3
34, Jatite onpenenenne noustust «Punocodust Gupmuy. YK-3
35. Kakne Bam n3BecTHBI CTHIIM yIIpaBiaeHuUs? YK-3
36. [Tepeunciute CONUATBLHO-TEXHOJOTHUECKHE TOIX0 bl K (HOPMUPOBAHHIO KOMAH/IBI. YK-3
37, Kakwue cragum, onepaiuy BKIOYaeT TEXHOJIOTMUECKas LIEMoYKa B Ipolecce VK3
(hopMUpOBaHHS YIIPABICHYECKOW KOMAHIbI?
38. OOBIYHO BBLICTSIIOT 5 TEXHOJIOTHYECKHX CTaIui hOpMUPOBAHUS KOMaHbI, Kakue? YK-3
39. [aiiTe onpeneneHne NOHITHIO «COLUAIbHO-IICUXOJIOTHYECKUNA KIIUMATY. YK-3
40. JlaiiTe onpeiesieHre NOHATUIO «YIIPABJICHYECKAs] KOMAHIA. YK-3




2. Onucanue MKAaJbI OCHUBAHUS

B pamkax peHTHHrOBOM CHCTEMBI YCHEBA€MOCTb CTYAEHTOB II0 KaXXIOM JIHCLIHILINHE
OLICHUBAETCA B XOJ€ TEKYLIETO KOHTPOJISA U POMEXKYTOYHOU arrecTanuy. PeMTUHroBas cucrema
OLICHKM 3HAaHMUH CTYACHTOB OCHOBaHA Ha HCIOJb30BaHUU COBOKYIIHOCTH KOHTPOJIBHBIX
MEPOIPUATHA IO IPOBEPKE MPOHAEHHOTO MaTepuana (KOHTPOJBHBIX TOYEK), ONTHUMAJIBHO
pacrojOKEHHBIX HAa BCEM BPEMEHHOM MHTEpBAJIC H3Y4YCHMs] IUCUUIUIMHBL. [IpuHIMIIBL
PEUTHHIOBOW CHCTEMBI OLIEHKH 3HAHHUM CTYJEHTOB OCHOBBIBAIOTCSA HAa TPEOOBAHUSAX, OMMCAHHBIX
B Ilonoxenun 06 opranuzanuu 00pa3oBaTEIbHOIO MPOIECCa HA OCHOBE PEMTUHIOBON CHCTEMBI
olieHkH 3HaHUM cTyieHToB B DTTAOY BO «CKDVY».

3. Kpurepuu oneHUBaHUs KOMIIETEHIMI

OneHka «3a4TeHO» BBICTABISIETCA CTYIEHTY, €CIM OH INPOBOJUT aHAIW3 U CHUCTEMATU3ALHIO
NICUXOJIOTMYECKON MH(pOpMauu IO I[IOCTABJIEHHOM 3ajaye Mo MpobsieMaM ympaBieHUs,
ompeneNsieT BapUaHTHl PEIICHUs YIPaBICHUECKUX 3a[ad, aHAJU3UPYeT OTKIOHEHHUS B paboTe
KOMaHJIbl M HaMeyaeT MyTh MX pEIIeHUs; MPaBUIbHO BBIOMpPAET METOAbl KOMaHIHOTO
B3aUMOJICHICTBUS B COBMECTHON paboTe B paMKax IOCTaBIEHHOW 3a/Jadyd, 4YEeTKO M TOYHO
OnpezeisaeT Uelb U 3aJa4d KOMaHJbI JUIS MOJYyYEHUS ONTHUMAIBHBIX PE3YJIbTaTOB COBMECTHOM
paboThl €€ UJIeHOB, OOOCHOBBIBAET HEOOXOAMMOCTb U COJEP)KAHHWE KOPPEKIIMOHHBIX
MEpOIPUITUA Ha OCHOBE IIOHMMaHUS COJEp)KaHUS IICUXOJIOIMYECKOrOo KOMIIOHEHTa
YIPaBIEHYECKON AESITEIbHOCTH.

OrneHka «HEe 3a4TE€HO» BBICTABIIAETCS CTYAEHTY, €CJIM JOIMYCKAaeT CYLIECTBEHHbIE OIIMOKH B
IPOBE/ICHUM aHAJIM3a U CHUCTEMATU3alUM ICUXOJIOTMYECKON MH(pOpMalMU IO IOCTABICHHON
3ajaye 1Mo IMpoOieMaM YyIOpaBJIEHUS, HE MOKET TOYHO OIpPENeIUTh BapUaHThl PELICHUS
YIpaBJICHYECKUX 3a7ay, HE CIOCOOEH MpOaHaJIM3HPOBATh W BBIIEIUTH OTKIOHEHUS B paboTe
KOMaH/bl, HAMETUTb IYyThb HUX PEIICHUS; HENPABWIBHO OIPEIEISIET METOJbl KOMAaHIHOTO
B3aMMOJICHICTBUS B COBMECTHOI paboTe B paMKax IOCTAaBJIEHHOM 3aJjaud, HE MOXXET 4EeTKO U
TOYHO OIpeNeIuTh LIeNb U 3aJaud KOMaHJbl, HEOOXOAMMBIE IJI TMOJYyYEHHUS ONTUMAaJbHBIX
pe3yJIbTaTOB COBMECTHOM pabOThI €€ YJIE€HOB, IPU ONPEAEICHUH COAEPKAHUS KOPPEKLHOHHBIX
MEpPONPHUATHIA JOMYCKAET CYIIECTBEHHBIC OIMIMOKM, NMPH OTBETE HE OMUpPAETCs HAa 3HAHUS B
00J1aCTH MCUXOJIOTUH YIIPABICHUS U JIUAEPCTBA.
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