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l. Onucanmue KPHUTECPHUEB OLCHHBAHHMA KOMIICTCHIHHMM HA PaA3JIUYHBIX

Tanmax ux q)OpMI/IpOBaHI/IH, OIIMCAaHHC IIKAJ OICHUBAHUA

Kommereniusa
(uu), MTHAUKATOP

(51)

4

POBHU C(OPMUPOBAHHOCTH KOMIIETEHIIHI

MunuManbHBIN
YPOBEHb HE
JIOCTUTHYT

(HeynosnetBopu

TEJIBLHO)
2 Ganna

MuHUMaIBEHBIN
YpOBEHb
(ynoBieTBopuTe
JIBHO)

3 damta

Cpennuit
YPOBEHB
(xopor1o)
4 Ganna

Bricokuii
YPOBEHB
(oTMuHO)
5 OamioB

Komnemenyusn: YK-2 CnocoOGeH ompenensTh Kpyr 3ajaad B paMKax ITOCTaBJICHHOW IENU U
BBIOMPATh ONTHMAJBHBIE CIIOCOOBI MX PEIICHUS, UCXOAS W3 ACUCTBYIOIIUX MPABOBBIX HOPM,
MMEIOIINXCS PECYPCOB U OTPAaHUYCHUN

Pesynbratsl Crynenr cnabo | CtyaeHt Crynenr CryneHt
00yueHHs 1o aHAJU3UpPYeT HPOBOJUT IIPOBOJIUT IPOBOJUT aHAJIN3
JUCLUIUINHE [ICUXOJIOTMYECKY | aHAU3 aHaJIu3 U U
(Momymto): 10 UHPOPMALIMIO | TICUXOJIOTHYECKO | CUCTEMATH3all | CUCTEeMAaTU3aIUI0
Hnouxamop: 1o i uaopmar | 10 HICUXOJIOTHYECKO
NA-1 vke MIOCTaBJIEHHON o NICUXOJIOTHYECKO | i nH(popManmu
dbopmynupyer 3a/a4e 1o MOCTAaBJICHHOM i nadopmaruu | 1Mo
1LeJIb [TPOEKTA, npobiemMam 3aja4e 1no 1o MOCTaBJICHHON
onpezaenser yIpaBJIeHUS, npobiaemMam IIOCTaBJIEHHOU 3a/a4e 1o
COBOKYIHOCTb 3aTpyAHAETCS B | YIpaBJEHHs, HO | 3a/1a4e Mo npobiaemMam
B3aMMOCBSI3aHH | TTOMCKe ITyTel UX | 3aTpyAHseTcs B | mpoOieMam ynpaBJIeHus,
BIX 3a/1a4, pewenus. B IIOUCKE IyTeH UX | yIpaBICHHUS, HaMmeuaeT IyTh
oOecreynBaroy | OTBETE pelieHus. OTIpEIeNISACT My Th | MX PEIICHUSI.
X ee JIOITyCKAET Honyckaet UX PEUICHUS. OTBeT N0TUYECKU
JIOCTHXKEHHE U rpyOsle omnOku | cymiectBeHHble | Jlomyckaer BBICTPOCH,
ornpeenser OLIMOKH HECYIIIECTBEHHBI | pPELIeHHe
OKHJaeMble € OIIMOKY B apryMEHTHPOBaH
pe3yJIbTaThl OTBETE 0
peleHus 3a1ay;
NI-2 vk C tpyaom IIpoBoaut Criocoben Yerko n
paspabaTbIBaeT | ompenenseT aHaIu3 MIPOaHAIU3UPOBa | TPAMOTHO
IUIaH IUCTBUM | BApUAHTHI BapHUaHTOB Tb BapUaHThI IPOBOJUT aHAIIU3
JUTSL PEeLICHUS pereHust peteHust peteHus BapUaHTOB
3aj]ay MPOEKTa, | YHOPaBJICHYECKUX | YIPABICHYECKHUX | YIPABICHUYECKUX | PELICHUS
BbIOMpast 3ajay; He 3a1a4 6e3 onopsl | 3ajay; yIpaBJIEHYECKUX
ONTUMAJIbHBIN HCHOJb3YET Ha HH(POPMALIMIO | HCIIOJIB3YET 3ajay;
crocob ux MH(OPMALIMIO MO | 10 TICUXOJIOTUHM | UHPOPMAIUIO TIO | UCIIOJIb3YET
pereHus, TICUXOJIOTUHI yIpaBJICHUS MICUXOJIOTHH MH(pOpPMALHUIO T10
UCXOJS U3 yTpaBJIeHUS TpYIIION, yTpaBJIeHUS IICHXOJIOTHH
JeHCTBYIOMINX IpYMIION, IICUXOJIOTHH IpYMIION, yHpaBJIeHUsS
IIPAaBOBBIX HOPM | IICUXOJIOTUU JAUJEpCTBa U IICUXOJIOTUH IpYMIION,
U UMEIOIINXCS JAUEepCTBa U MICUXOJIOTHYECKH | IUAEpCTBA U MICUXOJIOTHH
pecypcoB u IICUXOJIOTMYECKH | X OCHOBAxX NICUXOJIOTHYECKH | IUAECPCTBA U
OrpaHUYECHUI X OCHOBax OpPraHU3aIMOHHO | X OCHOBAx HICUXOJIOTHYECKU
OpPraHU3aIMOHHO | i CTPYKTYpHl. B | opraHu3annoHHO | X OCHOBax
U cTpyKTYyphl. B | oTBeTE U CTpYKTYphl. B | opranu3anroHHo

OTBETC

JIOTYCKaeT

OTBETC

U CTPYKTYpBI B




JIOTTyCKaeT CYIIECTBEHHBIC | OMyCKaeT COOTBETCTBUHU C
rpyObie OMOKH | OIMIMOKH HE3HAYUTENbHBIE | peIIaeMbIMU
OILINOKH 3aJIayaMu.

Na-3 vka Homyckarorcst Jonyckarorcst [Ipennaraer [Ipennaraer u
obecrieunBaeT rpyObIie OIIMOKK | CYIIECTBEHHBIE | IJIaH 000CHOBBIBAET
BBITIOJTHEHHE B CO3JaHHH OIIMOKH B TICUXOJIOTHYECKO | IJIaH
MPOEKTa B MpOEeKTa/laaHa | CO3aHUuU ro MICUXOJIOTHYECKO
COOTBETCTBUU C | NICUXOJIOTMYECKO | MPOEKTa/IIaHa | CONMPOBOXACHUS | IO
YCTaHOBJICHHBIM | TO MICUXOJIOTHYECKO | OPraHU3aI[MOHHO | COMTPOBOXKICHUS
U TICJISIMH, COTIPOBOXICHUS | TO - OpTaHHU3AIOHHO
CpOKaMH U OpPTaHMU3AIMOHHO | COMPOBOXKICHUS | YIIPABICHYECKOH | -
3aTpaTamu, - OpPTaHMU3AIOHHO | JESATENIbHOCTH B | YIIPABJICHYECKOM
UCXOIs U3 yIpaBlIeHYECKON | - OpraHM3alusIX B | JeATEJIbHOCTH B
JEHCTBYIOIINX NESATSIILHOCTH B | YIIPABJICHYSCKOW | COOTBETCTBUM C | OpraHU3aIUAX B
MIPABOBBIX HOPM, | OpTaHHM3AIUsIX B | JIEATEIBHOCTH B | TIOCTABJICHHBIMU | COOTBETCTBHUU C
UMEIOLITUXCS COOTBETCTBUM C | OpraHU3alUsX B | LIETSMHU. MOCTaBIEHHBIMU
peCcypcoB u MOCTAaBIIEHHBIMU | COOTBETCTBUU C HEJSIMH.
OorpaHu4eHui, B | nemsimu. He MIOCTaBJICHHBIMU
TOM YHCIIE C MOXKET SJISIMH.
UCIIONIb30BaHUEM | 000CHOBATH O6ocHoBaHwme
U POBBIX CBOM OTBET peleHus
WHCTPYMEHTOB. cnaboe, 6e3

OTIOPHI HA

TEOPETUICCKHE

3HAHHUS

KomnemeHuuﬂ: VYK-3 Cnocoben OCYHICCTBJIATH COITUAJIBHOC B3aHMMOJICHCTBUE U PCaIN30BbIBATH

CBOIO pOJIb B KOMaHJE

Huouxamop: He cniocoben | Jlomyckaer Hcnonb3yer Hcnons3yer
Na-1 VK3 | IPUMEHATD cymecTBeHHbIe | 3 eKkTUBHBIC 3¢ deKTUBHBIE
y4acTBYyeT B | a(p(heKTHBHBIC OLIMOKHU IpHU | TEXHOJIOTUU TEXHOJIOTUH
MCKIMIHOCTHOM | TEXHOJIOTUU NPHUMCHCHUH KOMMYHHKAIlMHY, | KOMMYHHKAaIUH,
Hu IPYNIIOBOM | KOMMYHHKALIMH, | TEXHOJOTHI B BEIOOpE | MMPaBUIIBHO
B3aUMOJICHCTBUH | METO/IBI KOMMYHHUKAIMH, | METOJI0B BBIOMpaET

) UCIIOJIB3Ys | KOMaHIHOTO METO/IOB KOMaHIHOTO METO/IBI
UHKJTIO3UBHBIH B3aUMOJICHCTBUS | KOMAaHHOTO B3aMMOJICICTBUS | KOMAHHOTO
IoaxoxHd, B COBMECTHOM | B3aUMOJICUCTBUS | B COBMECTHOM | B3aUMOJICUCTBHUS
s dexTrBHYIO paboTe B paMKax | B COBMECTHOI | paboTe B paMKax | B COBMECTHOM
KOMMYHMKAIUIO, | TOCTaBJIEHHOU paboTe B pamMKax | MOCTaBJIEHHON paboTte B paMKax
METOAbI 3aJ1auH. MOCTaBICHHON 3aladyl  MOXET | MOCTaBJICHHOMN
KOMaH1000pasoB 3aa9u. JIOIYCKaTh 3a1a4u.

aHUs U HecyuiecTBeHHbl | OOOCHOBBIBAET
KOMaH/HOT O € OIINOKH. CBOM JICHCTBHUS.
B3aMMOJEICTBUSA

NPy COBMECTHOM

paboTe B paMKax

IIOCTaBJICHHOU

3aJ1a4H.

NJI-2 vk C tpynom Jlomyckaet Omnpenenser Touno
o0ecrieunBaet OIpeaeIseT CYILIECTBEHHBIC | LIEJIb U 331a4u | OIIPENICIISCT
paboTy KOMaH/Ibl | 11e7Th ¥ 3a4a9H | OITHOKH npu KOMAaHIbI JUIA LEJIb U 3a1a41
AL HOMY9ICHHSA | gomaHIBI 1JIsI OLIpEeAEICHUN [IOJIY4YECHHUS KOMaHIbI IS




ONTHMAJILHBIX MOJIyYEHUs eI U 33724 ONTUMAJIbHBIX | MOMYy4YECHUS
pe3yJIbTaTOB ONTHUMAaJIbHBIX KOMaHIbI JJI pe3yabTaToB ONTHUMAJIbHBIX
COBMECTHOU pe3yNbTATOB MOJIy4YEHHUS COBMECTHOM pe3ybTaTOB
paboret, ¢ COBMECTHOM ONTHMANILHBIX | pabOTHI €€ COBMECTHOIA
yaceTom paboTsI ee pe3yIbTaTOB 4JIEHOB, paboTsI ee
WH/IMBU Ty aTbHbBI .
. | 4IeHOB, HE COBMECTHOM YUUTHIBAET B YJICHOB,
X BO3MOXHOCTEH
, YUYHUTHIBACT UX | pPabOTHI €€ CBOEM YUYHUTHIBACT B
€ YICHOB,
dcmonbsopanns | AHAUBUIYAIbH | HICHOB, HE pelieHuu CBOEM pEIICHUU
METOXOIOTHH BIX YUYUTBIBACT UX | MHAUBUIYyAIbH | UHAUBUIYAJIbH
JOCTHIKEHHUS BO3MOXKHOCTHU. | MHAUBUIYAJIbH | bI€ bIC
ycrexa, BIX BO3MOYKHOCTU | BO3MOXKHOCTH
METO/IOB, BO3MOXHOCTH. | YJIEHOB YJICHOB
uH()OPMAIMOHH C tpynom TPYIIIIbL. TPYIIIIbIL.
BIX TCXHOJIOT Ui HCTIOJIB3YET Hcnonp3yer Hcnones3yer
H TCXHOJIOTHH COBPEMEHHBIE | COBPEMEHHBIE | COBPEMEHHBIE
(opcaiira. TEXHOJIOTUHU TEXHOJIOTHUHU TEXHOJIOTHUU
dopmupoBanus | GopMupoBaHus | POPMUPOBAHUS
KOMAaH/Ibl. KOMaHibl. B KOMAaH/IbI.
oTBeTe MOkeT | OTBer
JIOTYCKaTh apryMeHTHPOBa
HECYIIECTBEHH | H U JIOTUYECKHU
BIC OIIHOKH BBICTPOEH.
N-3vks He Moxer | Jlomyckaer AHanuzupyer [IpoBoaut
obecrieynBaet COCTaBIISITh CYLIECTBEHHBIE | pa3THYHEIE aHaNM3
BBITIOJTHCHUC OTYCTHhI 10 | OIINOKK npu OTKJIOHCHUSA B OTKJIOHEHHUN B
IIOCTaBJICHHBIX pe3yibTaTaM COCTAaBJICHUN KOMAaHJIE pa60Te KOMaH/FbI,
9
32714 Ha OCHOBE | MOHUTOPHHTa oTuera 1O | .ocTapser COCTaBIISIET
MOHHUTOPUHTA KOMaH/THO# pe3yabTaram OTYETHI o
N OTYEThI o
KOMaHTHOH paboThI, MOHHUTOpPHUHIA pesyibTaTam
N pe3yibTaram
pa6OTBI u A0ITyCKaeT KOMaHIHOU MOHUTOPHUHIA
CBOCBPEMEHHOTO | TpyOble ommOKu | paboTel, ; C MOHHTOpHIjra KOMaHIHOM1
pearupoBaHus B OLpPENEICHUH | TPYIOM KOMaHITHON paboTsl,
Ha KOPPEKIMOHHBIX | MPOBOJIUT paboTsl, HameydaeT U
CYIIECTBEHHBIC | MEPONPHUATUN aHaIu3 OonpeacscT 000CHOBBIBAET
OTKJIOHEHHUS. OTKJIOHEHHH B | KOPPEKIIUOHHBI | HEOOXOIUMOCTD
KOMaH/Ie € MEpONPHATHS | I COJCpIKaHUe
Ha OCHOBE | KOPPEKIIMOHHBIX
IOHUMAaHUS MEpONPUATHII Ha
COJICPIKAHHMS OCHOBC
ncuxojoruyeck | MTOHAMAHNA
COJICpXKaHHUS
oro HeP
HICUXOJIOTUIECKO
KOMITOHEHTA
ro KOMIIOHEHTa
MpaBJICHYECK .
M PABJICHACCKO | ¢ 11hapnenucckoit
1 JeSATEeTbHOCTH.
JeSATETbHOCTH.
B OTBETE
MOXET

JIOITYCKaTh




HECYIIIECTBEHH
pI€ OLIIUOKN

OnenuBanue ypoBHs CPOPMUPOBAHHOCTH KOMIIETEHIIMH MO UCIHMILIUHE OCYIIECTBISETCS Ha
ocHoBe «[loJOKEHUST O MPOBEJCHUU TEKYIIErO KOHTPOJIS YCIIEBAEMOCTH W IMPOMEKYTOYHOM
aTTecTalu O0ydYarIMXcsa MO 00pa30BaTEIbHBIM IIpOrpaMMaM BBICIIETO OOpa3oBaHUS -
nporpaMMaM OakajaBpuwara, MPOrpaMMaM CICIHATUTETa, MPOrpaMMaM MarucTparypsl - B
denepanbHOM TOCYJapCTBEHHOM aBTOHOMHOM OOpa30BaTEIIbHOM YUPEXKICHUU  BBICIIETO
obpazoBanus «CeBepo-KaBkazckuii denepanbHbIil YHUBEPCUTET» B aKTyallbHOM PEIAKIIHH.




OIIEHOYHBIE CPEJICTBA JJIsI IPOBEPKH YPOBHSI COOPMUPOBAHHOCTH KOMIIETEHIIU

Homep .
IIpaBUIBLHBINA OTBET Coaepsxanue Bonpoca Kommnerenuus
3aiaHus
®Dopma o0yueHus ounasa Cemectp 2
O kakoil MOJIeNIi CaMOONpeIETICHUS UAET peub?
1. Oco3HaHMe UEHHOCTH OOIIECTBEHHO-MOJE3HOTO TpyAa M HEOOXOAMMOCTHU
npodeccuoHaIbLHON MOATOTOBKU (LIECHHOCTHO-HPAaBCTBEHHAS OCHOBA
CaMOOIIPEICICHHUS ).
2. OpueHTHpPOBKAa B COLMAIbHO-DKOHOMUYECKON CHUTyallud M MPOTHO3UPOBAHUE
MPECTHKHOCTU BIOWpPaeMoro Tpyza.
3. OOmas OpHUEeHTUPOBKA B MHpPE NPOPECCHOHATHLHOIO TpyJda H BbBIJCICHUE
npohecCHOHANBEHOM 1IeJTH — MEYTHI.
1 ConeprkatesnbHO- 4. Onpenenenue OIMKHUX MPOPECCHOHANBHBIX IeJIel KakK ATarnoB U MyTel K AanbHel VK-
IpoLeccyanbHas MOJENb | LEJH.

5. HWadopmupoBanue o mpodeccusx W CICNUATBHOCTAX, COOTBETCTBYIOIINX
npodecCHOHATBLHBIX YUEOHBIX 3aBEICHUIX U MECTaX TPYA0YCTpOICTBa.
6. [IpencraBieHue o MPEMATCTBHUIX, OCIOKHSIOUIMX JOCTHKEHHE MPO(HecCHOHATBHBIX
1eJIeH, a TaKkKe 3HAaHUE CBOMX JIOCTOMHCTB, CIOCOOCTBYIOIIUX peaan3allii HaMEUEeHHbIX
IUTAHOB U MEPCIEKTUB.
7. Hanmuume cucteMbl pe3epBHBIX BApUAHTOB BBIOOPA HA CITydail HEYJaud 10 OCHOBHOMY
BapHaHTy CaMOONPEEIICHHUS.
8. Hauanmo mpakTudeckoil peanu3aluyd JUYHON MPOQecCHOHANBHON MEePCIEKTUBHI, U
MOCTOSIHHAS] KOPPEKTUPOBKA HAMEUECHHBIX [IJIAHOB IO MPUHIUITY 00paTHOM CBSI3H.
Crenenp o0OmEeld W coenuaibHOW NPodhecCHOHATBLHOM TOATOTOBKH PaOOTHUKA,
obnagaroiero HeoOXOAMMBIMA 3HAHUSIMU, YMEHUSIMU U HABBIKAMH JUISI BBITIOJTHEHUS
OTIpeIeIeHHBIX BUJIOB paboT — 3T0?

2. 4 1.CoBepieHCTBO YK-2

2 Unean
3.CrnennanbHOCTh
4. KBanmudukarmst




5.JI0JKHOCTD

Crpykrypa npodeccCruoHaTBLHOTO CaMOOIIPEACIICHHS HE BKITIOYAET B CeOsI:
1.JIM4HOCTh ¥ MHIUBUAYATHHOCTh YUYACTHUKA MPOPECCHOHATHHOTO CaMOOIPEICICHHUS
2.MOTHUBAIIMOHHO-IICHHOCTHASI TPYyTINa

3. 5 3.BHemHsAs W BHYTpEHHS  JESATENbHOCTh  YYacTHHKA  NPOQEeCcCHOHAIBHOTO YK-2
caMoOoNpeeIeHUs
4.IIporHocTryeckast IesITeIbHOCTh YIaCTHHKA MPO(ECCHOHATTLHOTO CAMOOIIPEIEICHUS
5. Ku3HeHHO€E caMOoOoIIpeIeTICHHE
CamoomnpezneneHue B KOHKpeTHOW TpynoBod ¢yHkimu; CamoomnpeseneHue Ha
KOHKPETHOM TpyaoBoMm 1mocTy; CamoorpeneneHrne Ha YpPOBHE KOHKPETHOM
crienpansHocTH; CamoomnpeneneHne B KOHKpeTHOW mpodeccun; KuzHeHHoe
camoomnpenenenue; JInunoctHoe camoonpeaenenue; CamoonpeeneHue JUYHOCTU B
4 3 KyJIbTYPE — IaHHBIE TUIIBI CAMOOIIPEIETICHUS BBIICIINI VK-
1.1. II. [TaBnoB
2.B. A. IletpoBckuii
3.H. C. IIpsxHUKOB
4.11. b. 'aHHyIKWH
5.K. Acnepc
5. Uro Takoe nuuHas 3 (HEeKTUBHOCTH? YK-2
6. [lepeuncnure NCUXOJIOTHYECKUE 3aKOHBI YIIPABJICHHUSL. YK-2
7. [lepeunciute rpynibsl METOJ0B yIPaBICHUS YK-2
Kakast pyHKIMSI ICHXOJIOTHH YIIPABJICHUS PACCMAaTPUBAET CIIOCOOBI BO3IEHCTBUS
00LIECTBEHHO-TICUXOJIOTUYECKUX SIBJICHUN Ha pa3BUTHE IKOHOMUYECKUX U
00111eCTBEHHBIX ()EHOMEHOB, TPOSIBIISIOLINXCS B COLIMATBHO-TICUX0JIOTMYECKOM
8. 0) YIPaBIEHUU: YK-2
a) MUPOBO33pEeHUYECKas
0) peryasTuBHAs
B) aKCHOJIOTUYECKas
Kaxkue ynpasieHueckue penieHus sBISIOTCs CIeACTBUEM HEYBEPEHHOTO U
9 octopoxHoro noucka? Ilocie nosBiIeHUs NCXOJHON I'MIIOTE3bI €€ IPOBEPKA UAET
. WNHuepTHBIE penieHus YK-2

MEJIJICHHO, 00IyMBIBAlOTCSI M1 HEOTHOKPATHO 0OOCHOBBIBAIOTCS BCE JIETANIN. DTO
NPUBOJIUT K TMOTEPE BPEMEHHOTO pecypca;




[Tepeuncinte cOBpeMEHHbIE KOHIETIIIMY B MEHEXKMEHTE. JlaliTe KpaTKyro

10. YK-2
XapPaKTEPUCTHKY.
Kak Ha3wiBaeTcs COCTaB pyKOBOJIUTEINCH U CIICIIUATMCTOB, O0BETMHEHHBIX OJTHOM
1. LEJIbI0 U UHTEPECAMU, CBA3AHHBIX C 03J0POBICHUEM U MOCTKPU3UCHBIM Pa3BUTHEM VK2
OpraHuzalyu, npodeccnoHalIbHO MOATOTOBIECHHBIX U CIIOCOOHBIX 00ECTIEUYUTh
JIOCTHKEHHE MOCTABJICHHOM 11€JIM, TOTOBBIX K COTPYIHUYECTBY U B3aUMOJACHCTBUIO
12. B geM cocToUT poJib pYKOBOAMTEIS B CTPYKTYPE YIIPaBICHUS YK-2
3. Onummre MEHEDKMEHT «OTHOM MHHYTBD». B ueM Beipaxaercs 3 (eKTHBHOCTH VK2
JTAHHOM TEXHOJIOTUHU YIPABJICHHUS?
14, [Tepeuncnure GopMbI YIIpaBICHYECKOTO BO3ACUCTBUS PYKOBOAUTENS. JlaliTe KpaTKyro VK-
XapaKTePUCTHKY.
15, JlaiiTe XxapakTepuCTHKY pPelIETKe MEHEI)KEPOB KaK MHCTPYMEHTY TUAarHOCTUKU CTHIIS VK2
yIpaBJICHUsI.
16. [epeuncaure GYyHKIMU TICUXOJIOTHH YIIPABICHHSL. YK-2
Jlist yCHeImHOCTH YIPaBICHYECKON AEATEIbHOCTU TPEOyeTcs COOMIOICHHE CIIETYIOLTIX
YCIJIOBHI:
1.HecooTBercTBUE CyObEKTa U 00BEKTA YIIPABICHHUS
17. 2,3,4 2.IlpuMeHeHune paHee MOTyYeHHBIX IICUXO0JIOTMEN YIIPABICHHS HAYYHBIX JTAHHBIX YK-2
3.Yuer 3aKOHOMEPHOCTEH JESITEIIbHOCTH JTUYHOCTH
4.Vicnonib30BaHUE 3HAHUM O COLIMAIBHO-TICUXOJIOTUYECKUX MTPUYNHAX MOSBIICHUS
MIPOTUBOPEUYMI U TPYAHOCTEH B YIPaBICHUYECKOM MPOLECCE
18. JlaiTe onpeneneHnue MOHITHIO «CAMOMEHEKMEHTY. VK-2
19. [Tepeuncnute 37eMEHTHI CTPYKTYPHI (hOPMAIBHON OpraHu3aIliy. YK-2
20. [lepeuncnure nu3BecTHbie BaM cTHIN yripaBiieHuUs. YK-2
21, CuryanuonHbLii Kaxkoit moixom ocHOBaH Ha MPEIOIOKEHNH, YTO JIUAEPCTBO BOZHUKAET Ha VK3
TpeOoBaHNE OOCTAHOBKH?
22. Kakwue nieu O. Mbaiio ctaBui nepej ynpaBieHuem? YK-3
23. JlaiiTe onpeneneHne NOHITUIO «MOTHBALIHS YK-3
24. Uto co6oii pecTaBsieT «OpraHU3aIlMOHHO-PACTIOPSANTEIbHAS IeITEIbHOCTY? YK-3
25 [lepeuncnnre GyHKIMN OPraHU3ALMOHHON KyJIbTYpHL. JaliTe X KpaTKyro VK3

XapaKTEPUCTHKY.




26. Jaiite onpesiesieHne MOHATUIO «MAHUITYJISILIHSD. YK-3
Kaxkas QyHKIMsI ICUXOJIOTUH YIIPABICHUS TTO3BOJISIET ONPECIUTh PeabHbIC U
MHUMBIE COLIMATIBHO-TICUXO0JIOTMUYECKHE IEHHOCTHU B )KU3HEAEATEIbHOCTU
27, OpraHu3aluu: VK3
1.Akcuonornueckas
2.PerynstuBHas
3.IlporHoctuueckast
WuTerpanus OTAETBHBIX JJIEMEHTOB B 1IEJI0€, B CTOUKYIO M () ()EKTUBHYIO CUCTEMY,
MO3BOJISIONIYIO TOOMBATHCS MOCTABJICHHBIX LI — 3TO ...
28. 1.®@yHKUMS OpraHu3auuu VK-3
2. OyHKIMS LeTenoaaraHus
3.DyHKIMS TUTAHUPOBAHUS
29. Onuimure KOHIENIHIO «1apTHEPCTBA» B MEHEIKMEHTE. YK-3
30. [epeuncaure kpurepun 3PpPeKTUBHOCTH yripasieHus. [IpuBeaure npumepsl. YK-3
31. JlaliTe KpaTKyr XapakTepucTuky mozaenu B. Bpyma YK-3
32. [lepeuncnuTe TUIIBI MOTHBAIIMHA PAOOTHHUKOB. YK-3
33. B 1yem coCcTOUT poJib pyKOBOJUTEIIS B CUCTEME COIIMAIBHBIX 1I€JICH yIpaBiaeHUs? YK-3
34. Jlatite onpenenenne noustus «Pumocodust bupmuy. YK-3
35. Kakne Bam u3BecTHBI CTHIIM yIIpaBiaeHus? YK-3
36. [Tepeuncnure conuaiIbHO-TEXHOJIOTHUYECKUE TTOAX0IbI K (DOPMUPOBAHUIO KOMAH/IBI. YK-3
37, Kaxue cragum, onepanuy BKIIOYaeT TEXHOJIOTHYECKas LIETI0UKa B Ipoliecce VK3
dhopMUpOBaHUs yIPaBICHISCKONH KOMaH/IbI?
38. OOBIYHO BBIAETSIOT S5 TEXHOJIOTHUECKUX CTaauil (OpMUPOBaHHUS KOMaH/bl, Kakue? YK-3
39. JlaiiTe onpeneneHne NOHIATHIO «COUUAIbHO-IICUXO0JIOTHYECKUNA KIIUMAT. YK-3
40. JlaiiTe onpeneneHrue MOHITUIO «YIIPABICHUYECKAsi KOMaH 1. YK-3




2. Onucanue MKAaJbI OCHUBAHUS

B pamkax peHTHHTIOBOI CHCTEMBI YCIIEBAEMOCTD CTYICHTOB I10 KaXKI0M JUCHUIIIIMHE OLIEHUBAETCS
B XOJI€ TEKYIIEro KOHTPOJS U MPOMEXYTOUHOM arrecTanuu. PeHTHMHroBas cucTeMa OLIEHKH
3HaHUI CTY/JIEHTOB OCHOBAaHA Ha UCIIOJIb30BAHWU COBOKYITHOCTH KOHTPOJIbHBIX MEPOIPUSITHI O
MpOBEpKEe MPOIIeHHOro MaTepuana (KOHTPOJIBHBIX TOYEK), OMTUMAJbHO PACIONIOKEHHBIX Ha
BCEM BPEMEHHOM MHTEPBAJIEC U3yUYECHHS NUCUUIUIMHBL. [[pUHINIIBI pEUTUHIOBOM CUCTEMBI OLICHKH
3HAaHUU CTYJIEHTOB OCHOBBIBAIOTCS Ha TpeOOBaHMSIX, OMMCaHHbIX B [lonokeHun o0 opraHuzanuu
00pa3oBaTebHOIO TMpOIEcCCa HA OCHOBE PEUTHHTOBOM CHUCTEMBI OIEHKH 3HAHUW CTYICHTOB B
OI'AOY BO «CKDVY».

3. Kpurepuu oneHUBaHUs KOMIIETEHIMI

OneHKa «3auTE€HO» BBICTABISIETCA CTYIEHTY, €CIIM OH IMPOBOJIWT aHAIM3 M CHCTEMATH3aLUIO
NICUXOJIOTMYECKON MH(pOpMauu IO I[IOCTABJIEHHOM 3ajaye Mo MpobsieMaM ympaBieHUs,
ompeneNsieT BapUaHTHl PEIICHUs YIPaBICHUECKUX 3a[ad, aHAJU3UPYeT OTKIOHEHHUS B paboTe
KOMaHAbl M HaMeyaeT MyTh WX pEIICHHs, MPaBWIHHO BBIOMPAET METOJbI KOMAaHIHOTO
B3aMMOJICHCTBUSI B COBMECTHOHl paboTe B pamKax IOCTAaBJICHHOM 3a/ladd, YETKO M TOYHO
ompenenseT Leiab U 3aJa4l KOMaH[bl JJI1 MOJy4YEeHHs] ONTUMANbHBIX PE3YyJIbTATOB COBMECTHOMN
paboThl €€ UJIeHOB, OOOCHOBBIBAET HEOOXOAMMOCTb U COJEP)KAHHWE KOPPEKIIMOHHBIX
MEpOIPUITUA Ha OCHOBE IIOHMMaHUS COJEp)KaHUS IICUXOJIOIMYECKOrOo KOMIIOHEHTa
YIPaBIEHYECKON AESITEIbHOCTH.

OneHka «HEe 3a4TeHO» BBICTABISIETCS CTYJEHTY, €CJIH JIOMYCKAaeT CYIIECTBEHHBIC OIIMOKU B
MIPOBEJCHNH aHaju3a M CHCTEMaTH3alUuu MCHXOJIOTUYECKOM HMH(OpPMAlKUKU MO IMOCTABIEHHOM
3ajaye 1Mo IMpoOieMaM YyIOpaBJIEHUS, HE MOKET TOYHO OIpPENeIUTh BapUaHThl PELICHUS
YIpaBJICHYECKUX 3a7ay, HE CIOCOOEH MpOaHaJIM3HPOBATh W BBIIEIUTH OTKIOHEHUS B paboTe
KOMaH/Ibl, HAMETUTh NYyThb MX PEIICHUs; HENPaBUIbHO OIpPEACNIeT METOJbl KOMaHJHOIO
B3aMMOJICHCTBHUSI B COBMECTHOW paboTe B paMKax MOCTaBICHHOW 3a/layd, HE MOXET YEeTKO U
TOYHO OIpeNeIuTh LIeNb U 3aJaud KOMaHJbl, HEOOXOAMMBIE IJI TMOJYyYEHHUS ONTUMAaJbHBIX
pe3yJIbTaTOB COBMECTHOM pabOThI €€ YJIE€HOB, IPU ONPEAEICHUH COAEPKAHUS KOPPEKLHOHHBIX
MEPOIPHUITHI JIOMyCKAaeT CYMIECTBEHHBIC OIIMOKH, MPH OTBETE HE OMUPACTCS HA 3HAHUS B
0071acTH MICUXOJIOTHH YIIPABIICHUS U JIUJEPCTBA.
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